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Effective Improvement of Talents Management for
Continuing of Managing Government

By Ungsinun Intarakamhang
Narisara Peungposop
Behavioral Science Research Institute, Srinakharinwirot University

Abstract

The Talent Management System or the HiPPS (High Performance and Potential System)
was developed by the Office of the Civil Service Commission (OCSC) for 10 years
since 2003 in Thailand. The purposes of this mixed methods research were 1) to develop
of the causal relationship models of the effective talent management, 2) to investigate the
percent of predict in each group, and 3) to study the current situation and to investigate
strategies to improve the talent management to ensure continuity in government
administration. The data were collected from five rating-scale questionnaires which the
total -item correlation had been .2-.7. and o is .835-.909. The sample size were 109
talents, 96 coaches, and 100 human resource (HR) staffs who are responsible for the
HiPPS system. Data was analyzed by LISREL and content analysis from 9-19 key
persons in each 5 group such as executives, coaches, talents, HR staffs and former talents
groups. The results indicated that 1) the causal relationship model of effective talent
management for all groups were consistent with an empirical data at a strong level, 2)
the person and work environment factors had positive effect and could be predicted in
all groups regarding effective talent management for 48 percent in the talent group, 83
percent in the coaching group and 66 percent in the HR staff group, 3) the person and
work environmental factors that influence the effective talent management, found that
there are seven factors that impact in a positive way and two factors, such as positive
attitudes toward the talent management, and organization commitment were a major
factor that impacted directly positive influence on effective talent management, and 4)
the problems of the effective talent management were 4.1) the executives didn’t
understand HiPPS or often change their executives , 4.2) the talents could not rotate as
EAF framework and low effective coach system, 4.3) the talent development plan didn’t
clear and not support from organization. So, strategies of effective improvement should
organize for administrative procedure as talent identifying, talent development, talent
monitoring and evaluating, talent rewarding and performance management to share
knowledge and innovation for continuing of public sector development.

Keyword: talent management; government administration; high performance;

high potential; HiPPS system
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(Potential) agludugalnsunfudiauiuazaufvedlinnlsznadosay 3-10 vessuuminauill
ag (NgAU Nawils, 2552; 81n3al Janeiiug, 2551) Fedumsassmaumnamvhanuiafudesnuaded

(3 (%

gINNIABNITINYIAULAY (Retention) TveagfiuasAns Al 8aAnTTfeellszUUNITUTMITIANITAULAS
(Talent management) Fa.dunszuiunisrenagnsiiyaduiinisiauiwas Snvndnanuiddnanings
Tnadifanssy Lo 199N UEUNEARILMLS (Succession planning) MMsWAILIANATIRENTUBITN

(Career development) MIIRAIUINITUTNITIANIT (Management development) LazN1SUTNNT
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Ha411 (Performance management) (afeyeyn SANSIIUIRA, 2554; WIThl wandmgy, 2556) Lagain
mMsfnwves afny faflssled (2554) lFsunuinsalussuuuimsianisauiwesesdnsly
AaUszma sunmsdinavemihsnuidedeswedan 4 winduuT¥miivinnduuinsya aaseiu
wuAfidalanl@uiusen ASTD, Tower Watson, Mercer Wag Success Factors Wamwuin
AanssufiesAnssrsdoudmualflussuuuimsdanisaunisniniianie n15u3ms sesasnie nng
FeuSuarmsiinousy masaguims uasnsiauwinauiiddnenmas amuddy fal niauasy
@03 (Tarique & Schuler, 2010) IEUsTInanudsaneIuMTUSISTanIsAwRTERUaIna (Global
Talent Management- GTM) FeunsTunsasivIn1snIsusmsinng n1susmsesng nsu3ms
NINENTUYWE N1TUTMITIENINUTEMA §3RaTenInelseina Tuyasd A.e. 2000-2009 Hawui1 GTM
anusadnuuald 4 Ussin &l 1) eaminvheves GTM Fiaarnnisgnduduantadunieuenldud
nszualamAing Ussrinsmans deeinsguasdguniu 2) Aminmeves GTM MiAnandadoanely
Ieun FeldiuTouaingiianaientu nagndanuduiusseninedseing msuwdsty 3) mnavhmed
Rertestufanssuvesmsuimaninensuyuslussduanalaun nsisgaauLis mswamunasinw
AL Uz 4) UszAnBaiwves GTM  fithang mswannausunineinsaiyanadiduude iinde
IhuSeulunsudstulusssuanna wasdseaummddalunisineiums Talent Tiedgnil gniaan
uazgnaes lussuuvesmsihauyneynin lussdnsuszauifuseisoiiles

é’aama'ﬁu Feflanudndulumsdiiulasinisuivdsesusyansnmnsuimsideaununmiile
anusteidadlunisuinsssnig Tnedfnguszasiiofnwinuimanisysulgeussansamansuims

MasruAMAIN RaenduieaswiasruaMnsulnllusyuuTsnsiiamnsaduedeulinisusmsanuy

wnsilullegssaiiio suaslunsiinunszuuswnisadsinguiiuasuazidunda

L

ngUszaeAnaly

WeAnw LI SUSUUTUsEanE MM sUTmsidseuRanmitenasiailadunsuTmsswns

QUszaAlanIe

Aaa a !

1. Wannsuwuuanuduiusieavauladensluyarauazanmwindeslununiidvninase

UsgAninmmsuimismasauamninlu 3 ngu taun nqudnssnsiasnuaun I nauitdes waznay

A vy a

ANV URAYOUTEUUUTSAEIAUAA N

Y

2. aumdadenianudrdglunsiugdssansaimnisusmsmasauauning1asy tu 3 nqu

A NEUTITIVNITATIAUAMNIN NFUAEET ULaZNFUIMINTETURATOUTEUUUIUITIAIAUANNN

Y
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3. AnwranmdgnilunisuimsmdiauguainaiasgaiuauAaiiuns 3 ngu lawn ngu
U151YNIMTIAUANAIN NFUTLAES UALNFUAMNNHTURAYEUTEUUUTIMIAEIAUALAN
4. fumuumslunsusulausEansnmnisuimsmasauamunmitenusalledlunsuins

YNNI

wuleuniinan1sIvelulduselevd

A1UNOU N WAEVRENUITEAUNTUNIETEUUNTUTMTIANTTITIINISNGUASIAUAMNIN

ANNFIAYVDINITIY

1. dmansAnwuilduszneunisindulavesdieuiyislunisaitiunsusuugedseansainnis
Uinsmasnuganmiiternuseieslunsuimsmanis

2. YINENARIAAIINF/MUINNNITUTITAAsALALn U N sinedusunang

3. WeensEAuAneAMYesdtngu n.. dunsuimsidauauamluuunaina

YDULYANTITANEA
Hunms@nunitldnszuiun1sidouuunands (Mixed Methodology) Imeldnsideideusune
WUUIILT983U1e (Explanatory Research) Aaensiaunlunalieanivg (Causal Model) musiens

1=

av o e v oA v o o a =i A o '
FRYTIAUNNRUUNTAFANYT (Case Study) frenmsaunuinguiielilafneumesulenguaninlug

q

'
1 A

LMt uazm s dunuiunsuinsmaauaanmluseuuswnisnegeaiios
Uszns Toun drmenisnaiFeunufifemiludiunatssefunsensis nsu Aldszuunmsuins

ANIIAIAUALAIN YITD TLUUUTNISAAIAMAIN %38 HIPPS (High Performance High Potential

System) Usgnaudedimunisiieadosiome 5 ngu léu 1) ndufuimssedusesesuiduly 2)

nqudrsenmsiiludmthnvinulununsid i iees Ul SURATe U ST UUMAIAUANAINTDS

Y 9

v v

dunanmsszdunsulaeidmssnisazesnation 1 audsivionun 153 s 3) ngudfadudaymm
Tnemssviedrssnisiviunumduiiasdidissnisfdiauamunin Sediviuasiuutoondi
frenisidseununinuar i foaninfufidsseguszana 200 au 4) ngudrsanistidany
AAMARILATY 3 Fagudl 8 fflanaglunisguavesszuy HIPPS $9T) WA, 2551 -2556 Uszanad 300 AU
way 5) naudisvnstdsaugunniaseglusyuu vimsidsauganiniazldsunisideussaud
astumudmanegainevosukunsaufnmdiluerdn (Career Paths) Ao fS1urenisnamie

ALYy Bedsnsliegtasunnliiiuiosar 20 vestrsymsmasnuaun nidieg

naufiag1e lanvunvuinvenguiteg1aiian1TaseideyalieUsunumuLLIAnYeY MuUA

Auwazilina (Tabachnick & Fidell, 2001) MauauwuzITlUNITAATIATULUUANMUEUTUSITI AU TIY
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AsfiuIaiiogns 10 audemsfimesfidesnisszanman 1 61 uarlunisfinwassiliinisdinesi
fioamsUszanuasiuan 9 f fduruiedegisiiseniuldifionisinseidoyaasnataisviaiu 90
~100 Austongu desuddinduiegradunduieafulszaniuarléfunismeuuuuasuniundufun
Turnaiidmuslunisinuilildegsdosnguagliiini 90 adumminasisaufegaieldlu
mslaseitoyadasiinn veillduvangudlidoyaidu 2 ndulva) 4 e nquillsitoyaeuiun ua

nauviveayaLdanun I fadl

' 2
! U 1 s

1. nqudegenlvideyaidalsunad 3 nguidivwinussuinsunnme Mok 1) nguides 91 96

AU 2) NANTITIVNTRIAUAMAINTILIU 109 AU Uaw3) NALMTNTIARATEUU HIPPS 91u3u 100 Ay

2. ngusireg N lvtayaldenmnInd 5 nqulaun 1) nauguimsseausesesuivulyduie 14

Y 9

a

AL 2) NFULRIMTNTNTURAYBUTEUUUTI S8R UAMA TNTBIEIUTIFNITIEAUNTUT WAL 18 AU

Y

LYY

3) nuRUeAUT Y lnun JINTONLALIVBITIITNITAISIAUAUAMAIUIL 19 AW 4) NFUTITIVNIT

[V

MAAUAMANIINI 13 AW 5) ngudnsvn1smasauaMmnilagaglusguy 911 9 AY

Hgufnwianig

itUU%ﬁiﬁ%ﬂ’]iéﬁNaﬁﬁJq%égﬂ (High Performance and Potential System: HiPPS) #sngil
sTUUMTUIMININeInsYARadmiunguinswnsifinanuiiauduiivsedng (Hish Performance)
wazdugiivihsnuludausens (sedunsw) Wiudildnenimgs (High Potential) fanundeuitazleisy
nswauduidsddyuesmiisnuniasisnisaely

FTUUNITUTISIAMSMIaeANANIW vunes nalnluniswisumanuaunindmiunia

smnslne sueuesnIemardm s UnsulURelidus s slnedinisuimsdnnsg
nauisensfdsaunmn iUz AnEanABsluaenadesfuaufoanveILsarduTIUNT Way
ANNI0INTEUUNTUTIIIA I Y asEINsITnTslesld  TneBudusinisnsunuitewnden
MdwruAunIn  (Planning) NsassvIkazAnlaen (Recruiting & Selecting) MINAUILaEIa
Usgaun1salognallusyuu (Developing) uaznisinsukazyseidiunanisailiuiaiu (Monitoring &
Evaluating) veinguidsaunun nliiinUseleniasandoseuusnunis uazdiusvnsanunsodaasy
wagatuayulinguiideaunmuninresdrusvnisidngssuuinnemsdiinadugnias  (Hish
Performance and Potential System: HilPPS) léananasinisdmdandidniinau nw. fvun

Frrvmsinderuamnn (Talent) vsneds iwmsgiiauanansouasinadugnigeiniu
NFATINILALAAGBNALTEUUNITUTMTIANITAIAIAUAMAIN UTEnausie 11519015 52auUuRng
vioseiutngns Seeglunnuguaresszuuiisvnsgiinadunnige (High Performance and

Potential System : HiPPS) oA nautnssnisniianueanunsogs (Talent) naudnssnisadugnbag
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(New wave) nguinswnisfiaundngnsinuimsnisasundasiulval ws) ngudhsrensidu
tniFounu n. desasagluszuu HIPPS famunsiuiu 8 Ju dauel e 2449-2556 SausuauTiay
540 AN 153 dhus1vms warludagtufithsvnsidsaununmdiuvilldesnainszuumeiaua
fipudaniildsunsidentudeudumisnudivanevesszuulasianie HPPS Ju 1-4 Ao
MuvisguImsnie Muwmisieng Weuwhsedu 8 viie mewana nsUszifiunansuFoRnul
N viseLnRadIufd §1e1u dreeenansdinin WWudu

feauau (Coach) wmunvfs §1519n157ilA03 AwasnsauazAugIuIyY wazdl

Uszaunsallunsufofaulunuamziuiinuessulinveu wazlasuueununesegiandunianis

a

] Y a ! ) Y a g v A &
LLaglllLﬂquﬂﬂqi"iﬂﬂE\Jl‘UTW]31uarJUi’]6Uﬂ']{LVVHWU']V]LUUHaQUQ’]u ‘Vﬁ@LTJUWLaENELUﬂ’ﬁQLLaﬁE]UQ']u

'
U = v C3 o ¥

WfuT51¥NSAAIAUAMANLUUAIAEN Teaaunudnunang A vl seaudunsemminngy
nuastiemsiidsauguniwiy el i ufuuuuiia (Role Model) faguugihmsufofnuiily
sumshaukaznsNaREonsUSuilifuSamsssmsinlshsauiinguiouly el
Hrswnstdseunannitegluansqualiaunsaiimiganudisammtvsnofissylusum
nsoUNSAIENUTTAUNTO] (Experience Accumulation Framework :EAF)
L%’Wﬁ'lﬁQ’%‘uﬁwa‘uszuuu’%miﬁ'\é’aﬂuqmmw (Staff or personnel official group)
v P151ensiuFiRausnunisuinsnuyanavienunsimiiivesdausinisang q 7
Pr3wnsiasruaunmUiinnued wagldsuteununeegiadunanmsainguimsludiusivnis
vl figuuivsauyaealuszuuisunsiinadunvdgs (High Performance and  Potential
System: HIPPS) #1303 UUU3YNSInnIsmAIaLAnNMYDIaILIIWNIIALBY Ralel N15aTIV NS

n3a319u5999 uarnsinnuusziiunanisuiRnuvestnsamsiaiauunm

a a a wva
UPLBIUHUANS
UszAnSnmnisuInismdeaunnn vanetle aussaugrsenuansalasinuelumuin

LAY TIUSINaMaEANNMYRINANTSUS URNUTTONaUYeNTIIN SAGIAUAMA NN BT
WAIWIAULDY WAIUIMNEULALFIANTNLINTUAENEIRINNN T UNUIMMT A bUSEUUUTISINaIAU
AN 19370 3 Aulaun

1) AUUsEANSHATEINMAIAUAMNIN MUBds aussauzkagyinwedluvesdnsgnismasau

1 [
e

Mdeullunanfdu lown vinsensduduinisideuwdas dinwenistiuinig avuaiunsalunisily
A1guassa Msiluyweduius n1sviauienn nslinisyiemdeinenagau nsuansunuimmii

9 Y

aruayukarinutsenmsiumhenu
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2) suusgansnmaesthssmsidsauannm vneds msitsvnsiidseunnnimiinigi
muSuazUsraumsalfilsannisdiandsraunsainuesildiulenanisfeuiiinnitthssnsmly
mﬂmsﬁmL%”]gjizwu%m3ﬁwﬁqﬂuﬂmﬂww5u "Léf%fm'ﬁaau%’mmLﬁauéammuazﬁﬁmiLﬁwﬁu s
fnanulfnpsgiuegaiaue nsdanufamvtilununuusunsiauiaues nsvienlddusads
ueuiunauazdsanutvinevesuarieay uaviimsiammadaisnisihaule 4 Wui
gousuTeLBuTmLLaz TR Uy

3) fuNansENURBMLIENY Mnefe Msfitssmsidseuamnmlduoavthfinuedldedig
MBuauiunaldszinddaiiiulselovidomienunardinu aduayulvmhsnuduiivensuain
Usggnauiiuannty advayulininsnuiinsfsuwlasiamululunmedidfissuumavhauiinng,
u wazaifuayulonalinshalumhsnuiinasguimflestuanaiiiaiy

Tun"53AUsEaNSAINNITUINISNEIALAMAIN Tuuuaeumudian 3 oamiuannnsdnm
Uiunszuuisnsdinadunvdgeues At nan. (2553) liuseidiuen 5 sedu anseduaany
3etienfian % 1 Azuuu auluds s3suaniign 19 5 azuuu Tnogfineuldasuuusinmnnit uanait 4
mMs3uiiassAvEnmnsuimaidsusannlumhsanuvemuesginigineuldaziuusiiniy

LAARNARENITUIMIAAIAUANAIW vaneds ansiFaUssiiuafeaiuyslevinaging
mnufAnveuvideliveutesinsvmsiidreszuuuimsidsaununmiinueaietesey wazdanu
wieuflaznsyimgAnssliaenndosiuanuidnyesmulunsvihunumniilussuuuimsmasey
Aunn AslunisinanaRiddenisuimaidsaugunm §afeadauuiatuanuufnesduszney
vosanai 3 suldun summsideseidiua suanuidn wassuaundenivgnszimgAngsy
Funuuiausediu 5 seiu 9nseduaandussaiosiian 1% 1 azuuu suluds aenniige 19 5
azuuulnegiineuldazuuusinnnniuansd) flanedfiddenisusmsidsaununimannningineuld
AZLULANNY

nsuunumauteslussuuuinisideau mneds anudilansujianiidenusuiavey
wazdruanthiivesnueduiunisfinudisseglussuunmsuimsmdsauaunm  Taglidinauds
BrshaouwazmsUiRlumsihnuiifedesiunsuimsidsauaunmlivszauasdifanud
Ie¥unoumneuazmusumisn insuiiavey Tunsinmsiuiunumeuesluszuuuimsidsay §n
NnuUFunmid 2 s leun vnulunsiaunuedliiamg anudlawazaudsrnglunthi
wazunuwlumsidusalunmsianBulasenzmatunssuuuimehdeunmua s uass
v W wazUszifiunanisujuanuliduluaunseunsdanyszaunisalvesinsnisiday
A Tuaueugddelausuusmuuinannuideves Suld, 181d uasdsvuau (Rizzo, House, &

(% L3

Lirtzman, 1970: 155 813bu 958 gugAsmi, 2548) WWuuvuinUsediu 5 szau nszdumnaduss
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v A 1% = a = v v % ] | A
Woedgn 191 1 Azuuu uluds 95anniian 1 5 azuuu lnegiineuldazuuusiuuinnituansiniinis
Sudunumauedlussuuuimsiaeau annddineuldasuuuiingd

AUANEINATIA NUNBAS AMENYULYDITITIBNITAAIPUAMAINTIALTAAALAAE AN
= a A I & = % v ] ] a a 1
fanuAnudaniniuazitulselevidlunisiSeus Useneusme anundewaailun1shn mnuAndavgu
wazaduAniuresnuiemseauAnsisulunisieus n1sinaiiudnadnassAvesnowsud
(Torrance, 1965: 79) 1luwuuinuseidiu 5 szau anszaveuduasalosiign 19 1 Azuuu auluds
3aundian 1 5 azuuulpegineuldnzuuusiuuinniuansdt Iaudnasieassa inndgineula
AZLUUAINT

YARNAIMNUUULAASAY vianefe  nsidudfianivevgu  Yeusgsindudduy  nsuwandeen
m5alUn S oUdAINTIU YeURANMAMUALGL LavtoUAMUaUnawIY waziluautadantukid ia
NLUUIANUTUUT191N9UATBVRe TanT du1eBs (2542) Laz 958 uUFATAY (2548) BaiauIaNn
LUIARTBIMUUTAUAGNN WD ADERT WazuuAwAs (Costa, & McCrae, 1992) Warunduwuuinussiiu
A1 5 szau nsziuanmtusesiign TV 1 azuuw auluils a3wnniign W 5 asuuu nedinauld
AZLUUTININATY LAANTT TUATNAINLUUKARITININATE N ULAAEILLAINI

anuianalaluen el MsntsIen1s denusdnneladuaunyii insg ansald
Ausanuansalunsnssisesndulaluny fleanainuiouaradusuduiisansuaindeny
Tunisviau fanududasslunisinny uasfianelasioan mwindouyIdIANLAZEN NWINGOUNNY
nanlunvinenu aueddulduurinnuiulinan wuuiennuitmelaluay vesuming dediu
1961 (Minnesota Satisfaction Questionnaire — MQS) a3 3 dulaun AwmAsnelaluay A
woladadefiieadesiua wae pnufiawelalunwialy Wuwuudausediu 5 szdu nseauaiy
[ a v oA o =% a - 1 vl 1% ' !
Juasedesian 17 1 azuuw aulufs a%wnniian 19 5 Aziuu Ieeinaulinzuuusiuunndt waneii
faufanelaluau. unndEineulaaziuuaIng

AMUKNNUADNUIBY Mineds Aruduiusiminuuuvesiisgnislunmsuansmududunily
sugnfunheny Inednnuguivnsinuaundeaeiy 3990 3 amuldud suausdniinuesdl

o A & LY Y] a LY 1 ¥ = ¥ [ A [ a
915ualFuyeuudunilsduRefunisnuLaznsii llifetosnasialanaziuanidnlung
o - ! ! P4 ! = = & v o o 1 gy v c{'
hauiendisnusiell Muprugeaies Fudu anuidniesnagyinnulumiisnuilselunseuiag
Vumuagatuayuianssuee  vewdlsny  augddglduuuianuSuliananiuuinanugniuse
WHeU U9 Wees aidu Lazaling (Mayer, Allen & Smith, 1993 : 544) Wuuuuinuseidiu 5 syau
Y I a v dl v = a = v o 1

nsyaualuasetesign 1 1 azwuu auluds 5wnniign 1 5 azuuu lnedineulangwuusi

UINNI waned daunniuienyIga mm’jﬂ;:iﬁmau"lﬁﬁmuuﬁmdw
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a0

ussBnARsAnsTtBadanIsUIMIstIdsauAmA M vanee  n1ssudvesiissnisiide
AuNMLATUTINAYBsUMamMINeInTT Soudlumhsnuiiatuayulinisuimsinnisanglusyuy
vimstdseununmiuisydninm Yssdvdralduntu 1iud vssemalunisinuiiBedens
Boud fumdadoud dnsuvstuanudlumieny finensisianudungiifiemesenisiaun
Hrswnsidsnuganm fhleuiefiaduayy dszuugsla fdnvarauiinme Wudu auzideldans
wuutatuesanuiunvesdinssns Wuuuulsadu 5 sedy Nnseiuamdusiedeniian 1% 1
azuuy uluds a3amniign 17 5 azuuu laegineuldazuuusiuuinnit uansdn dn1sfudis
vssenmAlumhsnuiiBesomsuimsidnuauamlvfiauamld snniidfineulfasuuusiin

msafuayuangUsdudyiuaziiousausiy  mneds  nsfuivesiissmsiidse
AvaRuTyYIveenudn dnsdsasuwazin lyauedini sYeumuunuImiussuuuImsiaenan m
Toindesiuazisansnmnniu seonsaifuayu 3 5w aauwRaves wiilesuazan (Schaefer
et al, 1981) léud mslideyasnansiierdes mslimddlandaunslilenialunsiSeuiuasinm
AufIn wagnsdamuvamine nsianyuienstauIissNsngaEuauaINLaZA
yhawsmnsfieheay delviiauamiiuainty wuiatuwesnuiungesdiussns iuuuy
Useiliu 5 5eu 9nsediuaanduasedesign 1 1 azuuu auluis a3anniian 19 5 azuuu Tnedd

naularzkuuT NI kaaedn dlasunisativayuangiadudyuuaziiesaauinnnitgnneula

AYLUUAINTN

' ¥
Yal a =

ASTUIUNITAENDANNFIANTUIIY M90S NTEZUIUNSSIUSTLANYUTUNUIBUN9INAS

U

JugSunsanevenuasidudatevearisniny vinvglunisiauiasidalviiuiissnisnguidau

Y Y

Aunmlnlasulszaunsalineanunsnsihaulegindsimiuauatanay a1 InveNEsuNg

o w %

renenduddy denislinalamsarenentaisesnaiilumemsuazlilifunanis wu nsaewy
Toemsa M3Tuug nsuauvey msdavaudeunu msfnwevusa msuansunumiiiuuuueds
msafuayudsadulitmsmsiideuannmidnausuasiaunuesegisseiies augideldinm
LWUUTRINLLIAR Nsanenean1edarnlueAng (Organizational Socialization) {un1satenanlunis
e (Work  socialization)  Litel#aundniinaanuiuasinueiieluidedendn (Professional
socialization) wagiausssunidsanlussfns(Organizational socialization) w89 &4 (Yung, 1994: 19)
Bunuuiausediu 5 seiu 9nseduamdusiadesiian 1% 1 azuuy suluds a3enniige 19 5
azuu Taofineuldaziuusanmnndt uansin dnmssieneamadsaulunsiiny snndigineuls

AZLUUAINTN

N135U5UUTIUsEANSMNNITUSINSMAsAUAMA LN ALABL LR UN1TUTITTIVNT



lo]

v

N5aUKUIANTUNISANE

a a

paifl aantuiddenginssumans duiunsidenulasanis “Ududgssavsaimnisuims
Adsaugauniiiernuseieddunsuimssems” WldsudouiEmsidouuunauds smemsiseids
AN LTSRN YINGN waENITITUBIUTU UL ULANTURUS  AUNTOURNIAANG Y N15A18NDANI
Fanuluesrns (Organizational Socialization) Wunisenenanlunisyineu (Work socialization) sl
auBnuinauSiasinueialuBedund (Professional socialization) wag musssumadansluasdng

=

(Organizational socialization) (Yung, 1994: 19) vilAymAASEUSAEINUAAAR LavUTITIAFIUNA

'
U =

derundrdglunissuiuagyhunumawediauysalvasainuaideiinudl winauildsunisaienan

o

madanslusadnisiiinunimazyilifinanisufoReuuas noAnssunmsviauiiissansam @udna
ﬁmqaqw‘é, 2545 ; @R Tniey, 2545 ; Heck, 1995 ; Jewell, 1998 citing Ostroff ; & Kozlowski,
1993) wariimuitenalaluaiy (Jees lawa, 2537uag Sake, 1996) WAzaALaIHANITUINABAIUKNTY
semagaL Jewell, 1998) uavaumadu 9 funainanmuiadeslussinsuazdadonelusiyanaies
fidsauunnoufiesdiunduanndnvosesdng uananidmuiinisdreneamedsaalussdnindy
nszvIumsUiusvesyaraluasdnisiiniunaennan Turneiiyaeaifduiusiungy (Muchinsky,
2003)  YsaNsAURWIARNISUSIMSATRIAUAMAnlusEAUaInNa (Tarique & Schuler, 2010) uagld
Fsusziiu 360 asrniorIvsadoyannnaudlitouanareiefiieades fauaninmusznou 1- 6

Iuunaunguylvvoua

N135U5UUTIUsEANSMNNITUSINSMAsAUAMA LN ALABL LR UN1TUTITTIVNT



I ]

v

Uadunrgluynea

-ANARNARDNTUITNSMAIALALAIN
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5. N15IAvISTUUREY
NOARILYLU (54%)

5. nsasneAushany
HN1TUFRBIANT (19%)

5. N1SUILLHUNANST
UAURUY (27.7%)

Fin: gty Sslsssuled (2554 : 30)

=

AMSULUINIIMTUTINTTANISAUAS ada Sellsssuled (2554 : 30) Mauouuanislunis

U313 Talent 13 4 dupeuvian Usznoudaeg 1) nmspumiiidu Talent flasAnsfiosnswmun (Identify

[ & a A £ o 14 £% a o %
Talent) 1 Uudunountne199iUN15AUNT Talent  Aan15UssLlufnanInUDIntnI1uaIL
Competency Model ¥a38Ans 2) N15Waw Talent (Developing Talent) Tunauiiyjslunnisiaun
Competency LazNIIIAILHLAMLIAIIMAIAULUBITN (Career Development Plan) $auunns

o w

091 “UNUEAUNBARIULTUL” (Succession Planning) vawmunuandfty 3) n1sUseiliuna Talent
(Evaluation Talent) (Judunourosn1sUssliunasuLag Competency 984 Talent MULNEYITIDIANT

fvue way 4) N135M3193a (Rewarding Talent) Tuneuililunissnwinazaiiausegelalyl Talent ads

/\

NAUTULAALDIANTDE9MBL LD

Junaudi 4: Rewarding Talent

Junaud 3: Evaluation Talent

Junaudi 2: Developing Talent

Yunaudi 1: Identify Talent

v

AUTENBU 7 WNUNNLEAITUADUNITUTINT Talent Management (afityeyn SasssulaR, 2554)

N135U5UUTIUsEANSMNNITUSINSMAsAUAMA LN ALABL LR UN1TUTITTIVNT



I

[
»

AILUBIDIANT Mercer (Phongpiboon Sak-Udomkajorn wag Wittapon Jawjit, 2009) gt
thiauetunoutessruunsUImsdanmshdteunmuanlifukunindseney 8 lnsssytunoud
waneE99N gityayn Srilsssuled il Suitnils identify vaneds NIAVUALAL TTUAN B YBINGIAY
AuNTN Tuiidey Attract  vinefls duassuazAndenidsnuamnn Tuiiay integrate  and
measure 11889 N153AN1IAUNITUNTANUYDINSIAUAMNIN LFU N1TITMHUNITARUIYARINT
dnsusumisddty U3 Develop waned MINAUIASIAUANA N wax Ui Motivate and

retain visnens MIARRINNSIEUsElevMaIAUAMA N

Identify Attract

\

=
-

~
Motivate and Intergrate and
Retain Measure

Develop

AUsENaY 8 TuAaUNTUIMSINNITARIAUANNIN (Phongpiboon Sak-Udomkajorn & Wittapon
Jawjit, 2009)

drudrinanunmugnssumstisenmadou (2555) Tdtmuatuneuuaznalnuasnisuims
dsaugminn 5 Sunou il

Fuitnils mslsimdnfnmnuveshdsaugainin TnofmuaguidnvasanssnugifUsyasdveg
fdsAunaAIM (Competency modeling) titeanilyvmenfuazsyuuguius

fuitaes n1sUseilivnazdnideniidsaununin \Wuniseanwuugduuunisusziiiy
(Assessment model) TaenndaafunndnuazuayaussausAifvsrasaildimuall  ielmAnam

Tsalanazidusssulunszuiunisusediunasfnidon
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Fuftanu msnsusideununienawunsgadeduissduingg Wunsmausuns
WauyaaInsdmIuiumisdAgy (Succession plan) dewssunisluesnsnaunuidsaudiaz
\NBPUUD1YTIVNS

fufid meimundauaunmionauwunisgapdeduimasedusine Wunsiwunssuuns
aouauuagliAuuzll (Coaching and mentoring) ARBAIUNTSIIEUFIINNTAWOUF TR (Action-
based learning) lngiufinisueunnguuesifuinmsfesiuinveuniodesinduls viens
naaeulv iRt evhwihisnwnsiumisiuimaileduimsled 1Wusu

wazduivih nssnwuagldusslominguidinunmnm (Retenting and rewarding) LHuns
USudgessuummeuunuvizensinassasgslalimnganfuniszauildueumnelifunguidany
AN LoNIINTNEegydeiidsauaun wesdng AmsResiinisdunvalavasunudavaua

erhuludeyadmsunisiaunssuusely

N15UINITIANITNRIAUANINTEAUEINE (Global Talent management)
ssuuiAsegnatantulagiuiianududentazinfeulmediineiies dudu Turis 1-2 Yk
UNAANITANVUINBIANTUAZIIUIULTILLLBIINTFUUIATEFAALAN  wazlanIv1enunIsi viany

o a a

psAnssnTudesdoudiiientsudsdunivszansamuaznsaigivlnegisansuasdsdu  uenain
p9fnsaAleiaunugsiauds snsidenimstanisidsauluannindeuidudousas vae
peAnsIesRnsvLnlug) wwiadn linesduesdnsensuidentisiusens sududemsemings
nmsuwvstuluszaulan fesdinasdanisusesnuegiadivss@ndnin wavdesmdevtanuiuaswesnis
UIMsInNsAuNsluszAuaIna (Global Talent management: GTM)
MNMIMUMUENaTIATeTiwN nuiuzilnAdesazmsfinuuieriunsuinsdans
auivegifudnnuvils uadidins@nululssifumsudmsianisaundluszdvaina (GTM) doudng
ey uazdallauduauseninamdiinisuimaminensuyedluszduaina (IHRM) Aunsusmsdanis
auiAdluszduanna (GTM) Fadunsfenuaumansvesdii GTM Sefesfinnsanarumunevesdii
mMsuImsdanisaundlusziuesdnaideneu §991nNTNUNILITTUNTTNVES Lewis Az Heckman
(2006) WuINSIATENALINIBTEY Talent management &l 3 Usglunane Ao 1) N15UINITIANTS
ﬂum'qLﬂuﬂiauLLmﬁmﬁa%ﬁﬁummﬂwé’ﬂmﬂt@zLLmUﬁﬁ’ﬁﬁuaqmsu’%mam%’wmmwwé 2) NMIUIMT
Famseunadunisnausuiuninensywduaziinainanudesnisvesntinaukazidming 3) s
UimsdnnseunaduGesiifstestunanisufoRauuazaundisifnenmgs Fatun1susmsdans
auAdusziuanaiaduinssuiineliAnssuuiiiusslomitensuimsdanisminensuywdluseuy
anansluideseinisign nsfan warnsinyminmuiifidnenimgdasaenndosfunagnsvenis
Uimsesdnsluseiununnanianududeutaznsudeiugsuanminadeniiiduana
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m3akaYaes (Tarique & Schuler, 2010) Musenranuddeingaiun1susmsianisauna

[
»

szvana (GTM) AlFwounslunnsansininismsuimsdinms msuimsesdns msuimanineins
UYBE N1TUIMITIENIUTENA §37aTendnaUsema Tugaed a.a. 2000-2009  HadINN1TUTENIR
Atefnanmuh warsiidnuussdudiu GTM ansnsadautsussanld 4 Yssan @il 1) Ao
fivingues GTM inarnnisgnduduaniladoniouen 2) auvimeves GTM fiAnaindadenelu
3) muvmefiigtesiuianssuvesnsuImminensigudlussiuana wag 4) Uszavsaimues

GTM 2nUsAU 4 USeinNTN99uanlsauIunosuteawkun nUsenau 9 Tanadl

~

dnandaldeaieuan
TamAdnil dnwasznng = o - o
PR 33UV GTM ANUTUTZANTN N
Uz1nIAIans 199979 . i J
, ) Nanssulfgatesiv Y89 GTM
syInsgUasAgUnIu . - p L.
NUUININTNGINTUY WY > MSAAUIAT HR
L N1SANRAALLAY ATRAUIAULAS TolmuSaumanisudel
amnandadenielu

K ANTSAWIAULNG

/ \ ANSAUUARTLIAUS /

TolauSauanginaiieaiu

NAgNEANFURUSTENIN

\ﬂssmﬂ AUYVIVY /

MWUTENBU 9 UAAINITYIANINIINTOURIIARAUANTUTIMIIANsAuAslUsERUAING

(Tarique & Schuler, 2010)

PMNNTBULLIAATUMTUSINTAULNTIUI ZAUAINAYBI89AN TIEAINUTENATIAY dN1T08B UMY

[

adeiddnuesssuunsudmsdanisaunsseiuaina (Tarique & Schuler, 2010) Tgeradd

faduneuaniivuindou GTM

1) TanA¥e (Globalization): inliAinnisenenénedudiieifinlontanianis@ne uaz
Usgaumsallunsieuanndisneg wavindunldlulssmavemuies

2) afAuszyIn (Demographics) YWIAYBITILILUTTVNTHHARBNTHAILLATFAD Te9AnT
snenagliauaularuusninsvesgnineia 2 fu

3) ANuUANANIYRIgUAA-gUNU: weialanesniiifiudasiwnisny esainviaussy
flnouan AT zan

tadenelu

1) wefis (Regioncentrism): GTM  challenges drulvgjeg USiulungnamnssy Ly EU

NAFTA ASEN 83An56199 sinsupaiiuninuddgiagininmanil
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2) International strategic Alliances: NagNSluNITSNYIAULNIYBIBIANTTENINUTEMA TINUT

= 1

MIAUSNYIRUIIITZAUES (Top level Talent) dnasan1sHALIANTIONINVBIBIANT LHUNITIINUY

gudlefapauazinwaunenaseiurdsnulussivguely

Y
(%

3) Required competencies : MsAnwTAnwaLsTAULTlUNsunTUIMsTANTSSsA LAy
aussaugludnuaisiuriamsssunaresdnnivesiuiiinu InsaussouzsunsuimsgsfaasLdud
AUTTOULAIUNSUIMNST e manily 1dun msdne Winwennsdeas Anuansalunisly
walulad Ujduiusiugndn nan1sufiRnunieluanmundeuiivasuntas nasnauussgdlaly

mudeansasivaly Seaussausmanidudsndudmiuosinsdumfinne Tudaqlu dmiunuise

AAvrtestvaussougausssuduwd dnivnismanerinuliauewuifeifefuanssousigaduves

Fauussu iU yadnnn wazeuamnsaunzay simuaR Anug noAnssu
SUUYBINITUSITIANITIIEIAUALN W

1) MIAeganuNd: AAINTTUNITAINAWNL UsEnaume nsiauIlasn1ss1sesnwmawne 113

= =

AemenuaulasEAuyAAa NN5AIIM MTSILYLL  W3deafinufmisldnagndvainguaning
1A88IANTILLADNAUNMALIEAUNUA AU ULNNNINADNAULARNIZA U AR IUIATLS

2) myanipne: ndgdnlngfnwdanisimuinisguilussduaina Nedslinisfinwda

P

sULUUTBINM SRR ssaueildlunsuinsdnmsiluaina Tneinisidemiesdiutiesnfneinis

'
[ o =

PanKkuY NMsUURLAZNITUITIIUNSIMUY NMsAnwtiaglvnudyiuyaranazlanalseleviunn

o gl

g INFULUUMANYRININTTUNDNTHAUIAIY DIANTAINY AITIETLUTNWULIANIZUBILARLYAAR
wiouviiAudnvzAY 1Y YAANAIN kAN TAmIRanssiedmuIA Nz IE Y Fo1a9ziu

Aanssudilenafidlefidnulasunisgalaliuszaunadnsanususn (Caligiur, 2000) wazgavined

OELSJQJO a

WANgINUITIN0IANINUTzdURadNSalUN3IANT5AY Talent  annsaviliguninnisiauwn dadu

Y

aaAUszneuid Ay inLsTTeIAnTIaNITUIUNITUEN 1 DU sy Auas

3) M33nwlIgAuINY UnAMNRIee) Nnefuidellazaslunaesulouienanves IHRM fAe 1.

9

1%
= 1

anUSunaumsaneanveantinanu 2. iumnukniuesAnsiiAndulintdnay viateq n1sAnw fa1san

fauszaund nMsueumnenuegaluanadiududiuniawesnussavyana uazuigndiulngidn

fiesesdlonld wion13gela maiaun waz n1sasliBaawns ludsziiudasinisdsyprainsndulseina
o

LY 1S ] d' v [ ] o ' 4 A ! = a ' 2/ <
NAULUUEIULNYIVDINET WENNIUVANY ) MNES 9819A8LUBDY dIUNTTANBIDUE QSHQLUUUigLﬂuELUﬂqi

seyladenavyilinisshwiyaransmadulilendnnnduanlaneu geo13aziignfiunnnuiiansla

9

LY VR

lunsguiunsveaIMsdsiingu anuiandlasuaugfsssu uag MITuitmudAyveINTEUIUNNT
deyanaInIndu dmiuauideiieriuizesnnuyniuveaniniu a1 unInnsemglanisiiy

TEAUVBIANUKNITUBIANTTEAUAINANAULTINTZAUYBINTAIBEYDY Talent NugNAIMASNANA S9uda
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Wanran sujuRnuluesdnsuasiiuyadvesiionu wenanuun1sAnyingg Nesdialsujuanduy
a1nalun19iiusEAuYeInUNTLeg19liUTEANSNG WU dat1unseninfanuwanA1svesusay
Tuusssu wiazinia uasudazUssme WeseseaniuudnyawasUayndalvmdnau

Useansuavad GTM

a a PN

nnsumunddelulssinulssdninaves GTM  wundnmsfinwlulssnuiiegtosiian

q

Ao o

agnlsimunsfing GTM WWuhdedeefididgyues IHRM nsyjadufiussaninaves GTM doudioin
@& v a a v = a ¢ Yy o Y W v v oA
Juihdedesvessydnsuaves IHRM my Bellinaeinagiesinegnieiu 3 vide Ao

1) MsYsuUsaUseangn ey HR asiansanlu 3 Ussiumans Ao n1511auinefidaau n1s
Wau13ULUU Talent management wag N15a3198383A scorecard ¥8an15UMNS Talent 913386
N199196UINN FauanatanubiieulediuseniWnanIsuRUgIuNIg HR 19U N1385511 N1sAREeN

NsENaUTH NMsUssdlunamsUURANUY Lag Ameuwnu AU NaeNsYRIReAns nabadn Tuusemn HR

o w )

UATRMUlRINIIRsEIU sz AnwEnnse aussaus wazgddliladululubwmadiuiv

£ [
=

sAnsliAuddn1saILT Talent management matrices U 1UAdespyfauiianaiaiiiniu
Jounangianisiiadne Talent  metrics  19iuasdng daunsfinunaug Tuded azfinnsund
Talent metrics Tlawnglanzas F952iluis Talent Tunisai1sdoides msiasesidedlniveansassm
wifna1u nagndizesanumienves Individual  Talent  Adwiawaloveaniiney usagelalunns
UftRnu aruddnuduniwesmiinay upsnginssuvesunumiifisdusn msdnmdunisaig
Scorecard ¥94n15UIMS Talent weneufidgiaun Talent base  scorecard Tnagaliosdnsilu
Employer of choice AURNTNUYBINTNIULAZMINRILIBIANTRE MU TEANS AN
2) doldiuFovveaminudsdy vuAtelunduiinaimouwmvesenuviimedmiu GTM 4
dmiu MNEs tureuindluauazfatudoundndendndioesdfyazdudou MNEs Tlonaiiaz
Wunagdnwlidadoldusvveanisudsiuluseduaina tranunsnaiisfanssuves IHRM Idaonadaq
uAUTINIY
3) M3AIsemmis nadndannsuszaueudnsalunsnsiuma fie 8adnsdl Talent foggn
7l gninan uaggnaes wien lufuusegslanaranssousMbuidesnislunnszivuagyndunsly

aaAnswiivesAnsiindnaueglusumiangneies nseIan MunfednIs

FULUUNISUITTNSIA N1SAULAY
asAnslulszwmealne
‘LumuﬁlﬂumsﬁfuauagumeﬁaLmeaﬂ'ﬁu%mﬁ%’ﬂﬂ'ﬁﬂmmsuaqaqﬁﬂiﬁLﬂuéful,wums
Uimsdanisauis lnganzddorusunsdinuniidussdnginag ﬁy’qmﬂ%’guammmﬂﬁuu waw Il
UseinAuazsinslsena Gl
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UsEM Yudiuudlneg 31 (Siam Cement Group: SCG) (http://Awww.scg.co.th/th/
Olcorporate profile/)

U3 YuBiudlne $180 vie wietuudlne Jagtulideieningugsfiodn umey Gu
fuilunsiag 1eadd uazseunlsvensfansluguanfamious Snunune Wy sandusineains nszaw
Tang 1ndesdnsna Vesiadl ssfadadimite Wudu dwfuvgeumsailumsduiiusifavesioads
Usznaudae 4 vinns Ae sedulunudusssn defulunnudude Jeilusuriveseu uasiedhy
Turnuiufingeusiedsny Gagaumsaivdniis 4 4o LﬂuLLuaﬂﬁﬁ’ammwﬁﬂmunﬂﬁué’?qLwiszﬁuﬁj”ﬂmi
UDINTNIUYNTEFU

ashasumsinnsyRansveeadluAdeied U A @.2015 Wunsilumyaraiivezas

wduinfoussdnsliligidmuieninely  lasseydnuuguesyanadesusenousie AugIuLY

'
aa o a a

ANy daundesiags annsanfeudioliinnulunnUsemanieadinidugsived aEusuy

Y 9

1%

& An Y a A o o ¥ w a o A = v
YDINTATINIYAAINTUY 1BaTTasenInssuuaE ed waud laddadasnuidiunisdadioniUesiuly
sanAeAumMAianvasluaunuasAnsaiuanal 4 Usenisuetesdnsiufe Bntuluainugisssy
vungenudude Welluanrmvesypraiar SuRageusodany Walandnauuuds Tutuseundunis
a v A4 A o =~ ) = o ™ ' Y Y )
AnAULATRIllBNRILNTAAINUAINNTAVRINTINY FaloaTTasulagnil 600 AIUUIHERAWINANENT
N1FRUTUNTNUAATEAUNIIUIURINITOUTUIIUINNTTINDDN 5 TV WAZAINTRNIZAIUTYITN

MABAIUNTUBUNUNITANBILANENIY Fesauluensde] usmsldinsuniseusunumanededuii

aaa

Y94lanag9EIsNIA AMSUNALNEN15ATIIAMUANARDBIANTUY HUINVBIETINAD N1SHaNAUTA

v v

winuansanulugsEauuIng nausaRunangnsNTeUSUANTUYeIUSEY TIuvialing

Y

Fguazatannsou Amanyan Fsnilenasziniungannudnsaldrosusmununnuaiuse
TunsuiRau duwnuanuansatunisuinisauliednsauna

wadd ianuddgyduninauluegiunn Wesaneszntnegaueimminmulunineins

(3

ANEAU89RIANT  IAENITARINIUTEAVEAIMNITUIMIINTHEINTUARRYRIUT ENYUTIWAlng 15U

AauAnsasIEIduAuLNLaEAiNN5INU tnednlAseans “Drawing Your Career with SCG Career

Y

Camp” iegslagdnsanisfinuszaud3gaes anandugaudnuduinvesssmalngliuniau
[9] a o P 1 < a dyv = « . .
fuusem  Fededndunisassmiymainslui@iein uenainildedllasenis  “Top Ten  University
Recruitment” ileassmgdnianisAinwsedudSygv muuinisgsnaainumineidediey 10 Tu
ansgolusnamseuninededuiiluglsy nsWauiyaaInsveteaddavaniunisiaunisi
= & 1 Id 1 A .
NuNsAnwILazn1TeUsY  lagniseusutduazuuteanily 2 d@iu Ao Business Knowledge Ua

a [

Leadership Skills Fnsioadilainasseuuszunadmsunisineusuanduiosay 0.19 wesselaves

' (%
= v (Y 1% Y a =

U3tnlul w #2550 dmsugieundngasianuaudinazlivududuims maeadilidnvdngns

Y
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ammﬁmaiﬂﬁm Advance Management Program (AMP) iz Executive Development Program
(EDP) lnevidnansusnieaddsiuiloriu e1nin Jadiuan aga uavaniiu Jadiua ana diuvangns EDP
saileru Tadudy Jadiua aga JeAlddedmiifineusuuimsazuendassainsuinuyanandn
Jagtueadifiulounelunisnszansd s (Empowerment) wleliwiinnuinaudninlés
astlumyiey dnmaaduaisunumiiludumsinasmineinsidududensufoRauliun
datadutign Fmdnmisuaznagnsiddlunsuimsiansminensyaraveeadi Usznousie
szuuRsTIl (Merit Systerm)  fmsatuayusnges ussiaauns auf vhaud Ideusumstuld
paeaal mudusssuuazeufivana (Faimess) ffoyaaiuayulunisdoudidutu viedonau
Tildsusunsiigatu Taghifianududes ldfinsdenantu fssuunssunmsguantnauiomn
nsvuaunslunmsasynanslusiiafian (Best recruit and retain) wagnsdsniinmususviilulay
sineUsEne (Training and development) uanwnidadalanaliia 2 dhefeasdng uasdading 143
Tomaisoudtstunasiu Ussmlsinmddyiudisedusiieg Taendnnuusassefuasiunumany

dihdausniinauseaudanis (Management Level) ispsanunsaviliaulussAnsiiufidanisournnves

54

p9ANTNENMUIEAUTIAUTRYYN (Supervisory Level) Lﬁuﬂﬁﬁmiammaqma‘uasﬁﬂma&ha6] ﬁ;:iu'%mi
seaugdlaliuumald udaniludeuas UtRldAnsalumhsuvesmues uwaz nlinnussduUftans
(Operation Level) flagsosiionuannsaufofaunuuuiulevgluiianafieatu snvsdsdinnsadn
ssvuUsedfiungfnssulvidudn  delighinldsudodnfiuniodeiauouugainyaaasoudiui
Fosudayn glisdutymn wazieusmauluszauieiu Tagsuinieaiiosnsy 1w lo vosa szuu-
n13UsELaU360 99rn [ueu

WWIN9ET gL T1ve1eadd - lwiimnauuy Systematic Approach Wag Informal
Approach  n1sasnauazimuigiiwuy Systematic  Approach AeszuunsaiayAaInTing

I o

UszanNSnInLnednns ﬁﬁy’qmsa%qLLazﬁwm;:{ﬁﬂmuﬂssmumsmw%’wmﬂiwwé Fafldunou
ﬂé"uﬂsaqLLazﬁwmwﬁﬂmuﬁuéﬁjﬂLwimsaﬁmLLazﬁmﬁaﬂﬁLﬁu “AULAY” WA “AuUR” mmmdqﬁmmm
ﬁqmmﬁwmﬁwﬂmj wazgruUszaumsainsiesud wasileliidunvhanuiuieadd winau
nnauazldfunsusziiunansujianuiidussuuiagiennmdusssy  Weduaialvifinisiaun
dulamuangerinuazldfuammeuunuiiangauselu @3 Informal Approach msiduduuuures

Y o = oo Aada v o ea Y Y a a v v | I3 a o a
WU ‘?N"?jEJI@SU@QL@a%‘ﬂﬂ')aﬂﬂﬂuwm@\iﬂqﬂ,ﬂﬁqiﬂﬂma\‘i‘UiHWﬂ’]'ﬂUEﬂﬂ’ﬁLUUﬁﬁﬂ‘ﬂigﬂ‘Uuquq'ﬁ"lm LLae

Y

o

Aoensiieaddiluesdnsuiuinnssy delu Fajumdslidinluynseiudouansisin uasUfuRanli
[ Y o Y [ = = < ¥ o ¥ N 1% a 7 IS4 ¥ a

Juguinuuionssy Geswdmsdugiinunsildsundasie Bdunintueadididduundanis
UIMsaussauy (Competency Based Management) Lialinisdnnismsnensuaraianinudniauy

solllos  wazadvayumudniInIunagnsveesfnsuindy  sauiediiinisasraaseviedy
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andunmsfnwuazaniduifeseaulanivenaniuliyaainsveueadadainuimuaiusnseauL
nihvesgnamnssuvislusyaiuUssmeakaz seaugiinia
a < v N I3 S a 9 |

naAY NaLia (2552) MAsIUTIUNTAANY 5 99ANTNIALNTUNLFULUUNITUTIMTIANITAULAS
danmdosiulinunglaznagnsuensAns Welin1susnisdnnisauniiussaninmuasiinuselevd
gegaunesnns nsdlfinw 5 esdnsnANYUAING? lokA 1)UTEn u AesUalstu 9ain (Wmaw) 2)
U3HW CISCO 3) uSEm iemiagnulng 911n (um1vw) 4) USEn esediuuding e (@ymwy) uags)
U3EW nyunnseiude 9100 @niww) Jawsazesdnsimiuuifnni susmsdanisauns laun n1sass

WnsAnden NMsiaul N15tseTa waenmssnwiaun wusuldlvaenadasiunagnsvesesang Al

A58 3 MSUTHULTIBUITNITUIMNTINNITAUAITERINRIANSIONTUA1Y o Tulsswnalny

(ngAu nawia, 2552)

NISUSMITIANITAULAY

DIANTLBNYY NISATITNINALNT

Y A . NITWAILIAULAY n13lAs19TaAUNY N133NWIAULAY

ARLABNAULIY
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fuuaziu FBn1sSeuisuiuilasyinli HiPos 1SeuilmisBau inseduiusamndvesaundnlungy
nshiteyaleundusiaiuyinly HiPos laseuiussaunisainisviauvesiuwagiv

MsdauUkaznIsiuniagq

(%
aa a 1

ANTEDUIUNAY ﬂ’]iL‘U‘L!‘WLﬁEN LUuﬂﬂﬂiiﬂJﬁN‘WLaﬁNsﬁ’lEJEIE)‘LN’]UL‘UIJTWFJU?’W’]& L‘WE]?ITN

U ¥ = va

u59931al9 HiPos meﬂﬂamwmumLLasmuawwMaﬂusmum fAaed19aulATINSHAfaUaY

Y Y

(%
N VR 1

nanenduiiasa s?faﬁﬂﬁqﬂﬂamamgammmﬂuafmmwaaamﬂ'ﬁLLa WY IURAUIAULBATRLAN
Whmnevesmstalasaimslundiuen Ssaonadestuiiuisn Microsoft diosnislidanlasananduan
Muselovdlvuniasanisnasaly

wadl sv UUWLaENuU’mL‘Uuﬂfﬂﬂiimmiwmmmamuﬂmmwmm NIRRT
Uszansnmlunisvinay numdldainissanssuludosfunuit Yaan yeysen (WY, saula) e
wusliluunmnaiuing Bes “misduneIuiaiae Ao nsTuaunISIALINULY LAY NITATSAFEN
Aasndudnrin iomuinanmn e Tuia . darseweasuld?)  AsguIunIfidsgnAunUN
8717u1uUn31 5000 U Ieedsuduninluimusssueessudienigg luniduewsni en1saunen

ANINENNNITRIAULANTIFE AR 1T UAF1TT “TidEe” (mentor) 1uFantua sz 1,000 Uiin

A o a a

11 %3e Ussana 4,000 U lnsfesndnunannmndensvesnin ile Odysseus @osfiathuiiiodlsud
Trojans W1lseumngliiiensnde Mentor iudguathuisloazousalinis@nuuniynsvievesien
Telemachus ifunaindr 10 3 Fausduindoves “Mentor” Fagnianldfuaghaunsvans dwiuluag
n3@nw1 “Mentor” Tdlupnumangves nssuiumsiinsany AmUSne wugdl uazgualageila
niviseduszaunisalinnnindansesiliusgaituse saunsalfesniidaennuilavesiiassde
(John & Playko, 1992; Mincemoyer & Thomson, 1998; Busen & Engebretson, 1999) LLavaéjﬁEﬂﬁ
Sl Sefl Owen (1991; nafivlu Stilp, 1999) IFlFsaRmweInsTUIUNSTLEBEI Wun1s
lnsnsosegraseumsulunisivdliseniniinvenseUsvaunisaluniudduszaunisaldeslaed
WhanesiteliAnnswauimIuansaemzduty was John & Playko (1992) l@l#denuein “d
Ao ’J"]L‘ﬂ‘uwﬂﬁﬂwiﬁ%aﬂﬁ’eﬁ!%ﬁmaa’mLL@%@@WU‘ZJE)QI}SIIﬁﬂ’]iU?ﬂHWﬁ%SIﬁLLu%%WQLL@Sﬁ%”N%”AN}EU@GQ
e ieveseulsraunsal wiertma (Torch passing) 9njunilagiusiely uaz Sheehy (1976; 819
fislu John & Playko, 1992) lalwilanu “fAe” Ao ﬁﬁau’twazmzﬁwLﬁamiﬁwmm%maa%ﬂﬂu
wile  feiy Adeddugsnmesves Yaann mudn1e1Sange 41 mentor Ae fiiduszaumsnilugu/
awﬁmﬁ?muLﬁuﬁsJa:u%’Uiuﬂammmammam%ﬂiﬁﬁmﬁwﬁ'@LLa §18N9AAINIAMUEINITA
aﬁuauudqLa%uﬁgqé’muﬁwﬁmsmu LAZATNAUNUTNINAUTAFIAL é’aammtﬁﬂ%aqﬁgaamﬂw 1y
o

dewaliiinauiisnelalunisviiny dnmswauendnmieivdn uagviruadfiadedvdn Fuhgaiy

WINTImMTnvasAuIUdeNnluauIAn
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A4 A4 o a a PRy o .
ﬂ']ia@TJﬂ']umjiJigU‘UWLaﬂﬂﬂ@ﬂ']Lu@ll']‘ﬂ']ﬂ5‘1JLL‘U‘Uﬂ']iL35J‘NLWE]3@‘U5 (I\/\astery of learmng

<

model) (Bloom, 1981) BaiflunszuaunsizeumsasuilieivilfiAnnisSouiuniian wagldnadns
nansAniganiisau ilesndumsaeunuanudioinisvesifouduneyana Inslinainn
AULANANIVDINISEY FuibinsaeulaunInay usegelsinunisaeusuluszuuidssdisluuy

va o

miaauwLmﬂmqﬂummmumwmwwis{ﬂummé’aﬂqw 3 A1 A® coaching preceptoring Lag

e

[

mentoring Inglsiddriaaudn Coaching A faeuau/grauimfuninmulneduugliiny
pudnunenselmfudinunguesesnns (Bartlett, 1996) &@iu Preceptoring Ao N1SEOUNUYBY
wgruraUsrimsafilszaunmsaluatin@nwineuanioneuiaaulv Tnessjatiudinugnsianu T
12819177 (Fawcett, 2002; Peirce, 1991; Clayton, Broom & Ellis, 1989; lag Shamian & Inhabor,
1985) WAz Mentoring A N3¥UIUNITAENEAANNFYBIHIUTEAUN Salunn I IR udiUsEAaUn5al
ffoani WethelvdnisufoRnismieivTnifitu Sanuaiyinmiluend Taslddnsimuana
gqu (Fawcett, 2002; Hayes, 2000; Busen & Engebretson, 1999; Way Hayes, 1998)
ATEUIUANTRABIMILULYDS Kram (1988, #1afislu Baker, 2003) LLquuﬂa;wﬂﬁﬁLfJu 2

nau lawA nguntnfdv¥n  (career  functions) wazNAuNNNAUIRINEFIAN (Psychosocial

functions)

M1319 6 NTBUIUNSILEBUUINUNguUItA (38801 Yaysan, uUy: aaulat)

Career function Psychosocial functions

Wuanuduiuslunisiseusuaswioanioy | Wuaruduiuslunisnszduanuaunse anudaau

WonsiauauiIvTvedading Tumnuunuios ayiLIUNUINMISIBTN
Indeyadoundu (Feedback) IinisdaaSuaiuayy (Support)
T¥%n15%uuy (Coaching) TiAuugthuazsuline (Advise)
PeNmUIYinEe (Develop new skills) Tirasla (Encouragement)

N3AUlALARIAINEN1TA (Enhanced feelings of

competence)

ASS (Carr, 1999) lﬂﬂﬂHWNaQWU'J%WﬂWiLﬂEJ’JﬂUﬂi”U’JUﬂ’]’iWLaENlI'Iﬂﬂ’J’] 1900 LiENLW’e]aiU

[

L‘U‘L! i‘ULL‘U“Ui“U'UWLa‘EN '1/111@'3'111LLG]ﬂG]NﬂUSUUEJEJﬂU’Nm‘Ui“’ﬂQﬂLLa ANNADINITUDILAALBIANT '1/]3J

Y 9

a

SvnadensimuinazninhssuuldfUf RS Tasideuunanudees “anuduialuouianie
UNUIMYBINsEUIUNSGestunemssent” Wunisasuseau Taseins aduayuaizgiuaznisdy
WUUBENVDIENT MUUTZINALALUIAT (The Program for the Support of Women’s Leadership and

Representation: PROLEAD) LLasaqﬂgﬂwaaaﬂmﬂuﬁﬁm (mentoring model) tilu 4 JUwuy A
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1. E‘ULLUU‘ﬁIl: mauiidedlaesssuei (Model I: natural mentoring) manefs MsLduiitass
LLUUmmé’@mﬁmmmaﬂwwéﬁmmsEJsL’Jmsuaﬁﬁmﬁﬂﬁp:iﬁLﬁmﬂ'auasam Uszaun1Talain wagn1s
v udilddenenlifinfivdlaglidnsnaununslag veedaldlddafiarldausuddlnddels
euegaenla

2. EULL‘U‘U‘ﬁZ: nadufiieslnescla (Model II: intentional mentoring) vinefia nisiiufiiAes
wuusala Tneftinguarasdifioysslomivssneiauiondnuasanaiuiulnvesypains

3. gﬂLLUUﬁ& madufitdssuuuiileusiunu (Model Il peer mentoring)  snefia n1sidud
Aesuuusilavesiinusufuiiidmumistuiontu Tnefinguszasdifiosslovdvosmisimuniinee
MIULALNUTEANE 1NN 184N

4. gULLUUﬁﬁlz nsiuiiaeauunsassiu/duay (Model IV: bridging mentoring)  M18d4
madufiissuuidafiueumanesy viedenaanuiisiiunsegliquinluiinuniessdnsidiod
anunsvzniunisiuneamuiangle dhiinisnewy nsdathnanelige fdudesnsaiumien

Tunsiu-dedeidasnisatenentan sl A3 (Carr, 1999) tovihmsiUSeuiiey 4 suuuulidanise 7

A58 7 agdilSeuidlsuanumieusasauenesening 4 suuuunisiduiies

(Taann uysen, wUY: oaulatl)

douvszneu | Uuuuitt: nadui | guuuui2: madui | sUuuuiiz: maduil | sunuuiia: madui
\FuslngsTanenn iFedlay adla Bosuuiousan | Gewuy deinygum
Foduq Al wuulailedsle WUUHAIS ALY wuuleutaedion | wuudauudeu
gsvwgluuy | wuuliilunienis wuuidunianis wuunNsauayy wuuyhlvianinsa
LUURAL wuulnsnsed wunswanAey | uwuuteusIua
wuuldlannauny MRIGGH
Fitldien Hoglunmsnua Aoglunisaua Wieusina §i3ou | gy (partner)
IR (protégé) (mentee, protége) Ay @xNTNNaY
U Uay Laidi Tdyangelonnasge | Anuanassiuiuy Wmnega
UTBLANYD4 ALAINIAIES Uunan Tonnasg
laseasna ANUAANIIE
Auantgy | laid ANUABINTTEN Ty AANUFBINITES
Usganuany Hdwsulunsifen | -anuiuiiaveu -nsasnanduey
“madug -mstuue | -udladyn ATy
FIUIUNT Uszaumsaldfin 0-10 Falandwdudl | 5-8 Faludlunsdy | 1 Fudwsuiides 1
Hnausy dusuiides o9 waznsuuzahy | avanduidiou uar | Judwiugy wag 1/2
aglun1Igua puUsHFLAUY Tu Sy
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v

guassAuazgnsmansdmiunsldnszuaunsiiass

nszvruMsLAsstutuindusylesiinn wifldlduszavanudidaynadaaneld Tuagiinas
suflunisaziglasseuntes wieynsis wazgmsmanifitunldgndesmnzandede Saninduie
Augenndesiuanudnlufenisvesgivssaunisaities FaoWudu (Johnson, 2002) eaguan
gUaTIAvRINTEUIUN TR uazdsatuayugaimdiialy 3 sedu 1iun seduesdng sedumheny
LAEIEAUUARD dIUNTSANWIVetinnsUsEliuma1evinu (Ragins & Cotton, 1991; Viator, 1999);
Kaplan et al., 2001) Wu31 guassa Lo Msensdnaeiaes ansldddaduias wazanund
Innfnalunsadisduiusnmszriayaeadildivnzay erulidiuluauevesiidsuaznsruiuns
fidssasisassihedugUassadionissiiuntsinniian (Kaplan et al, 2001) fan1573 8
M54 8 quassALazemsAan SEmuNTEUIuNsIRedlusERuRteg (Ragins & Cotton, 1991; Viator,

1999; Kaplan et al., 2001 & Johnson, 2002)

SZRU auassA gnseAEns
BIANT | - TEUULALIUEAVRIDIANT - ulgungatiuayy Wy suusEin
- JAUSIIUBIANST LU Uasns - JAUSIIUBIANT WU AUBR WS YU
wWaguuUas Iaudaudeiuga RV
wie/ | - JULUUNISUINNS - FdevimlveuinTs
u3us | - weungliduatuaduayy - SUMUUNITUIUNS
UARD | -VIAUARLALAIMABIAUADTINIAN | VIAUARLAZAUBITIVINARIN INUAE
WAZNTEUIUNITILAEN LYY AT NIPUIUNNTNEL 18U ANLAIANTIsEAIY d159
Aanissanudseae e i AANe3Y BAusdniansduibey
I ¢ A 1 S & = a o
nsrvIunsidesdiuselond viold | nssuaunisiides wazlianugulaludandn
ailaludvan - UANATNLASWEFNTTU LU YOUADUULAL
- YARNNNUATNEANTIN LU A wanwdeuanud/li3 vinnmsdndenla Uszay
4 o ! °o @ < = U
Araeiu liveuasuaulag Anudsaluulungeusu
- PINWEANITUSANTEMINUAAR WU | - YINWeFURUSAINTEWINUAAE 19U NNSARGD

a A Y N - = o wA ya & a Y o U
C‘]ﬂmaaaaqﬁﬂﬂaauv]&ﬂ ABUYWLAUN a@a'ﬁﬂuaalﬂa@@ WJUNng LLagL‘SU']aQﬂlIVLﬂﬂ']EJ

AagsmUTevtaiouilavesarnudnsalunszuiunisiiass dadun1sassuInLagIng

Useansuadelimudnmenisaiiunisiielinssuiunsiaeslssauanudusanadvunennned

S A

IINMSANINUMIULUIAANG WY Wazauddeiiiertowwes Taani ygysen (U, eeulat) a1unse

agulansmige 9
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M99 9 FAIUITUIEAVENATIALIINIITENNITRINT 27 1509 (Faan yaysen, uUy: soula)

ASndnAw Uszam NAITeTind1ade Mote:
o AR 1 = Levinson et al. (1978)
_ 2 = Kram (1983 & 1985)
L amehin P, M1 15 3 = Chao et al. (1992)
2. AUAR l, M1 5,9, 14, 20, 25 4 = Chao (1997)
feunRnea1Tn/AvTn LML-0, |6, 11,13, 16, 5 = nyian Woaegy (1997)
o ~ o A2 M2 |’ M1 26, 27 6 = Raglns & Scandura (1997)
NAUARNDNITLUUNLAYY 7 = Hayes (1998)
3. UAANNN l, M1 5,6,8, 11, 8 = @NUWT SAUSITAUN
13,17, 18, 19, 21, uazAny  (1998)
25, 27 9 = 511 naoula wazAME(1999)
4. pnuianetaluauy 0, M2 3,9, 14,16, 27 | 10=Ragins & Cotton (1999)
T — 11 = Eby et al. (2000)
5. ngi%mmam I, M1 8,10,18,19, 21 | 15 _ o ec (2000)
AUAILD l, M1 18 13 = Lee et al. (2000)
5197a/ANnaULNY I, M1 9, 16, 17, 22 14 =Ragins, Cotton, &

5 . d Miller (2000)
ATTAUUEUTDIIE S 15 = Sosik & Godshalk (2000)

6. ANURBIN5ILTY M2 18, 24 16 = Westanmo (2000)
7. ANUN5BUVDINLALS I, M1 5,8, 12, 21, 25 L g s (2001)

. . 18 = Parvin (2001)
ATAZLATYINGY y 5, 17,9,21, 22 19 = Armstrong, et al. (2002)
nssusluunumilaes =¥ 20 = Fowler (2002)

8. UIBLANYBINTLUIUNT P, M1 B0, 10,0007 4 gl wnasuazanis (2002)
= 29‘1 o , 24 26 22 = Simon (2002)
WA /N3¢ ’ 23 = Water et al. (2002)
9. MsinausuASIUNLEeS P, M1 5,9, 21, 25 24 = Allen & Eby (2003)
25 = 99231 UUWUU Uaz
10. s¥ezLIan P, M1 8,9, 25, 26 o iy

p dneyey Uszadad (2003)
ANNRlUNISNUUY 7,8,12,16, 24, | 26 = Hopkins (2003)
FLYLLIAVDIFURUTA N 26 27 = Ono & Kato (2003)

= - Feuanwanly:
11, WRIUINITNNBITN / O, M2 26, 27 Yu o >
| = Jaedoudn
aussauglunsinegu P = NsYUALNTS
12. 8AAULATEALUNITNIUY | O, M2 15 0 =ta3uthean
13, anwianelaluduiusaw | O, M1- 14, 26 M1 = #ideq (mentor)
Tunszurunsiiaes O,M2 M2 - dogluguiiud(mentee)

7
o

agulanlumsiinwasallateIumin szuunsuinsinnIsmiaiaunan I vaneis nalnlu

N1FHTEUNSIRUANNINEINTUNIATIVNITING MIUAIINABINITVBLARZAIUTIYNTTEAUNTUTULY
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dielidrumenisinednisuimsdansnguinsnemsiidaunuamliivssansn ity aenndes
UAINABINITUDILARLAIUTIVNIT KALAIUITAINTEUUNTUTSNAIAUAMA MBI IUTIYNTLRLA
Imm‘%'ué'?qLwimi'mLLmuLﬁaLm‘%amﬁwé’mu@mmw (Planning) M1TasIMILazAALaDn (Recruiting &
Selecting) MssimunazdsanUszauNIaiogafuszuy (Developing) wagnsAnauuazUszidiung
N13ALTua1U (Monitoring & Evaluating) vasnguinderuamnmlviinuseleyiaiganaseuusivnis
wagdIusIwNITENNTadREsIkaratuayulina S UAMANYRIEINTIUN UG ST UUT 519N
waé’mqwéqq (High Performance and Potential System: HIPPS) l@mnunasinisemdandidniiney

.0, AIAUA

1 dl a a a o
A7UN 2 LUIAAUITANTAINNITNIGIU
2.1 ANunNgvedUsEENEAINNISYInY
Uszansnn lun1wsanguldaia Efficiency LnIgan1suatavinulalinumunevesi
71 Usensam LViunnune weasdlanail Usednsnin vaneds nswseuiisunsnensildluiunaile
91NN9YIUIRTLRENls diuiiu Usungns (2546) 85u1e3n nsatuayuiEisnsuimsiaglasu
HaRuINNgalasdwUoAldinedeunign Tuvaeh aula dnwae (2543) agua1in Ussansanlidn
< r-:l' v v o a =) a av vo ) v o w
Wwseawean1sldladuwaznszuaunisiunisaniuanulasiinandanlasuidudididuniswans
Uszandninassnisantuiulag F9e1auansp1veslszdnsnmainnsidssuiisuseninealganelu
[ J gy J a1 | v [ = a a a o =

msawuiunailsilasu ymnwafilsiidrgenidunuinaestanisiuseansam venainddariufins
Tinagnsniomaiinisn1sufuRnmuzatauisailuguansansy udugn wasinmnin veillauys

=

UszAnSnmesndu 2 seiu fe Uss@nSnmassyana uazUszaninimaeiaddns Uszansnimues

a a

ynAAa nuneds nsvinuasilaegenauasidendilesiign dnvazvetuananlusedvzamlunis
3 = g a va 1 I Y  ad A a o - P v
a1 e yaraaslaufURnuedrafuauaunse ldnaisusewmatianisiaunazaiiamadule

1n wazilunanundaunin lneduldanldane wdanu waznanies Snisdaduunaaiivouiiuny

' ¥
Yaa =

ANNNLAZUSHNINVBINANY AnAU ARLUAIENSYIUlRguegiane diulseanSn1nvesaedns
vinefi nMsflesdnsanssaduiunusiieg aunansiaviiniivesesins lagldnineinseinee ograduen
fnsduiueiluguanuinguszasdldd SszuunmsuimsiansiiBedenisaauagnisuinsldn
e anansoldgmseans nagnd adaisuazimaluladednaaaa iliAnIE vz
flymuazguassn anudaudsfosian dau finmd wamssd (2538: 2) nandaszansamluszuy
WM Sanuvneswiwdanimazssavsam Tasanunsoinldarefiauuaingussasdi

1%

Ao A 1) Useananmludfvesanlddnensenuyunisnds (nput) lawn nsldnineinsns
Ay [ Jan walulad nilegegrausendn AU uasiinauaydetesign 2) Ussansamludfves
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n3zUIUAS (Process) TiuA msvihaudl gndesls unsgiusings wazldiveda fazmnnindy 3)
Usgavdamlufiivessandnuaznadng (Output) loun msviewifaunmiin Usslevidedany
Aowamlsviunat fUitRnuideddnfiftunmsiho uasuimaduiimelavesgnimieduniu
UIN3
dnIYINTY1IRR 19U Gibson (1979) NA1191 UseanSamn Ao §nsdruveHandn
ROV LNAUIINITIAUTEANEAIN NANTANIIN HARBUWMUIINNTAU AlEIesdenUde Addy n1ld
n3weInsANInTaauansaveInisld luvasdl Peterson & Plawman (1953) Taamang
UsgAvBnmmuioezidegsia Gsesured iunmssdndudnldedisfinunm wangaumuaudeanis
Tnglduyunisnansiian lumsgsiaiu UssBvBamiiansanaininmst Aildane auain nan way
s dwsuinasifinsanauiisgAninwaiusiauzuas John (1950) szydugnsléded
E = (O-)+S
deo  E (Efficiency) 11884 UseaNSnInuessu
O (Output) Maneds Handnudenanuilasusenun
| (input) vaneds Jadedndaviensneinslunisuimsildly

S (Satisfaction) M7 ANuRINelaluNaIIuRBanuU

ANANMUANNEVDILNIVINITAINA1IV AU %aaiﬂlﬁ’h YEANTNINNITYINGIY NUIDD9 NS

ssiuaulidnsagartlanudmneiansdilesldina nswensiesian

¥
a a &Y

dmsundnnisufuRnuiielifnuszdnsamdu [Judsdridglunisuimsnuiazudney

ThnuludndmnuingUszeasd dedinanaidesdalszaniamlunisufiRnuniuegiufujifauineed

LY Y

ANaINIsaNIneeiiiesla Mel 1198 waadsIa (2538)  leasunannisuimauieliiin
UsednSnnlidn msujinnulviivssansamiu aulussansaesdindnausssulunisuimsnu ddw

S danudedndgasn gndulundnnis asindnfressAnsiazdsema dauaiisanumailaiag

v Al

391N15 FAWNIANUTOMUNITAR HDAT LATASIANUAUNUSTA

[ a a o

2.2 MIFINUTEANTAINNITNNUY

d3%eu adwau (2546) na1vin nsinuszansainlunisiaududuisnisldlunis
UsilivAvesymnauiazauujinnulavssadwanglavalnu - wasdauanuisalunisufumiau
aeduiiedls  TagiansunanUsunatazaunnvesnuilasuteuninelsenauiunuanUay
Y a wa Y a wa & A A = o ) @ @ N
AufuRnudedlumsu iRty ieisfnwiszuunsviauiietluuiulse Wawnusasiy
UszdnSnnlunisufofaulvnvu

N13inUseansnmaiunsafiansanlaluiivesanlding e muANAT TuwdveanssuIuns
U315 Ao ANTINST NMsandunoun sUURNY Lagnadns Ao AanInweau (Wggan lsaunesdn,

N135U5UUTIUsEANSMNNITUSINSMAsAUAMA LN ALABL LR UN1TUTITTIVNT



I« |

[
»

2546: 24) drufigynsel NAULYLWIA (2554) a3U31 MsinseRumMsUjuiciuaunsanuteants 3

& o A

LAY AD FEAUTNTY UseANSAIMuededAns nuneie n1sNeeAnsaIusaawiun1sAaussaay

a

4 '
fa o v A A

noUszasdnedliliegnsdnsa dudn Ussndanaminens Mdseu wazian seauiides fie Uszdnsnm

e

294911 neds Iekanunivsinauaraunmgaiuihduumsnensasidenuigyde uasseaui

Yy o

a wa

au UsgdnSnmvesymna vunefls seaudamnuaninsavesfuiiinulaensiiuanaaiunsauifnu
lanannangegralinunmyinbrliduldesmdny  wwheddu eansal Tanst wazalle dayns

,
(2539) MusEmsUszidudu 4 Snvarlng Ae 1) BrsUsefiunensuftRnuiidanudnuazyana
WYundn  (Trait Rating Based  Approach) L‘ﬁugﬂLmumsﬂizLﬁuLﬁmﬁué’ﬂwmmamﬂﬂa
(Characteristic) %3ayadna1m (Personality) 2) 38n1sUsziiunanisufivanuiidanginssunis
UfURsmudundn (Job Performance Behavior Based-Approach) itfumniinssunsufifsuivili
NuUsTANadNSY  3) FEmsUsuidiunanisujiinulasdanad15avesnunietnguszasdidundn
(Result or Objective Based-Approach) LﬁumiﬂimﬁumaﬁﬁﬂL%ﬁ]mﬁmqﬂizmﬁﬁa Wnane wie
unsgruidmuell FeazuseiduluguuesUiinn auaw nat vie YszdnsualumsujiReu )
FBnsUszliunanuuuuRaunany (Hybrid Approach / Hybrid Systems) tdun1suszifiunalaaysan
My MsUssliuitiuipgUstasdiunsUssdiumanginssunisufoRau Tnedigasuvesusasisun
iy dwmsunisiausgdnsninnisvinauda ﬂﬁfﬂ3fﬂﬂiaUﬂqmaﬁjNﬂ§UN%§?ﬂLL@'LLiﬂl‘U%‘uﬁﬂmﬁ
Fudusuaiedu
dmsumsfneadell WmuneumneuayisnisTalssansamnsuimsnuidey

AN Tvneds aussnugvienNaNssawasineluuifi Ty TaieUSauArAmn e tHa
mMaUfiRnuvenanuvesihsmnsidsaununnifidensiaunnues Wanvihenukazdsnsndis
wnfumendsanmshunummiiflussuuimstdausmniw faann 3 duldud

1) fuuszavsuavefndsaunmnIm mnefs aussouzuazvinuzfidnduvestisvns
dsruiuasululunedidtu Wi dinvemadufihmadasuidas Fnsenisliuing anuannse
Tunsitudiguassa msfiuyseduius mavieudienn nslinsdismiedogaddu lduanaunum
mihfauayuiagiannthssnslunieny

2)  fudsgdninmuestnsirnisiidsaugunin vanefs msfidrsvnisiday
aunmiinsihanuiuazussaunisalitldannsdsanyssaunsainuesildsulenanisouiinn
frs1msiluanmsfiuidgszuuimsiidsauamnmiu 1Eunissensuanifiousiunuuas

[

AUSYSLAY MsinanulaunsgIuegvainars n13EANUAIMT U UAULNUNTRRIUIAULS

Y

A15v19ulad 1S dua U UNA LA A5 AU TNV I ULAE WU LazTiNITWAIUILATA

v v v

Bl 9 Juivensureaiieusinnuuaziidudyy
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3)  AIUNANTENUADMIEY Muede N157N91519n15MdRuAUn WA URNTNT
muadldagafidauaumunadslszanddan lulselovinonbenuazdiny atvayuliniieanndy
NweusuanUseyrvuiinuniy advayulimiisnuinisiisuuwdasvamunlvlunsifdssuunis

nunsngty wazatvayulenadlinisinulumhsnuiuesgiuindisuivainaiady

v [

1 dl L% dl dl a a )
daun 3 Javeiine199nuUszansnInn1susnIseu

1
d v 6

lunmsfnwiasell leimunguuuuanuduiusidanguasnavesussdninmnisusmsmaeay
AN IneAnudadeninertedduveuinn Jademuunnauazdademuanimiindeslunuy
dmsuindstadeduyana Tunuideasell auladnuiladeifeitesiumsinanu i 6 /7
LokA LIAARNARENITUTINIMAIANAMAITN. NITTUTUNUIVALLEY AINANASISATIA YABNIWLUUKERS
i Anudanelaluay wagAuRniusonIeay Aiisneazenmall
3.1 LAAARNARINITUINITAIAIALAMAIW
a & v ‘:l' a o v b4 = i a = ! a o
e duiuusnnsideludagdulalvauauladnu tesaindnisdnyy wuii leeddu
Audsnilandrdglunisviunenginssy Fauhlugnisimunvsewdsunginssuvesyanatuld laed
YAARANNISOLERAANARDDNLA 3 dnwagiIeiu Ao
1. dnwauzianaddeuan Wuaeeandniiliuraasanseen Innuidnrieesuaininanimiala
lanaulusufrounnadunsolsessnIlaLsess vl
Y = & ad v vee o = =~ W Yo A A oA
2. dnwaugnisaunselid Wwanedniaiianusantululumadends Lildsuanugetionse
1119l 91awndeuunasssnnaiduTaiundentsioyunaalnunnaniiasedsivse lyvladynmils
3. dnvazlanainyaralivanipuAniulusessvsedynulisseseyama ey

a010u 93ANISUazdY ¢ lau UL

£ 1%
a o 2

asUladn damviliinnainaveldfty duediuauidniinda o1sunl Auindeusoust
waUszaunsaifilasuun vililanswgAnssutu o eenun laednafidusmiiwuadianig wgAnssu

'
a

YaIyAAA LN UAUBIRFITIY
JagtuiivnAniioSusasddsenouanaild 3 wwima Al (Joou Ninlsehvg, 2541 andlu
McGuire, 1980)
aa (3 a dgj ! aa 13 ¥ ! 13 ¥ v
199Addl 3 9AUTENOY WWIRATRESEYININARY 3 03AUsENOU lakA 1) BaAUsEnauAIUAILS
An (Cognitive Component) Usgnaudig A1We AN3 AMUARLAYAIINAALIAY 2) BadUsznaumu

81338l AUTAN (Affective Component) mungis AusaneU - liveu nievimnena - lald 3

~

>

Ui

£9)

29AUTENBUAIUNEANTIY (Behavioral Component) ninefis kwiltunsaninunsouiynnadsy

]

aa & a dy ! aa (3 ¥ U (3 ¥ Ya
199AAI 2 99AYTENOU hUIRALIY SYI LIRARYU 2 99AUsEnau laun 1) BﬂﬂUiSﬂBUWWUﬂ’J’mgﬂﬂ
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(Cognitive Component) 2) asausznaua1ue1sual AU3aAN (Affective Component) wazsanadal 1

o9AUsENaY Ae asunlinuidnlunteunieliveuiyanaiidedwnisddla uonantu LlanaARd
o = = Na . . = a Aaa =
dnwaurdn 2 Usenis fe 1) U#An1s (Direction) nanghs lanaRvesyananiliianislulunisuinvseay
a A - 1 I a a ) = ¢ = o aa a
AvsoiaanelanieluneladedlaFanils vieaniunisainileaniunisalla 2)  LanARdUIu0
(Magnitude) anefis AULLNTOANUTULTY NANAD YaRaTlanaRsedmilsddagulsgwmsolana
A A =y ~ a 3 5y v o & a = ¢y =
redndmilsligunsmseunaun Ysinawmaiituediumnuduiusuesdavemseaniunisaltiy 39A33
W ININARAILDIAUTENOU UAZATLULTIANI ARDATUAINTULIIVBAINARRDEMIL

nsinanaRTRuana1aiY Taun

1. myiaananlagldyiausngivindu (Equal appearing Intervals) {Wuisnfisuuasasnetiy
(Thurstone, 1967 §13lu gitwy) 2AduNs, 2554) weldinmusdnidseddadmidsndululunisuin
wIeau Myinllfesyihnisaidenufunuanuianveinauuanaliuiniign e lulinaenssunis
a U a A % 4 v X & =~ o w & v = = - =
f1sandnduiendeanufiasietuintu lnesemiduanumiseannaatuauis liusisunian
msinlananlagleioalAsn (Likert method of Surmated Rating) 384a519¥UlAY Renis Likert 353nfA0

a

a19tanuInAR (Attitude Statements) Funmiane 9 TerulvinseunguiitenidenIsAnY) 359

&

aARkuuAnsatidunfeulsiulnsratediasanaunsaasialataslienn unsidunisinanafLuy

\AsntiUsenoumeTanInuikan BInARvoIYA AaTldadsad19laegamilaudiidnaulmdon 5

£2)))

fmeu Tiun 1.lsiiusheegneds 2. liiiuse 3. liwule 4. wiuhe 5. Whiiheegnads
Tunsfnwadedlfuvuinanaisonginssuanuedfelduiulsuvuinvesgua 1He213u
(2534) adrauvuinanafsenginssuuszneusmeteiaiy ReafuanusiBsUssdudnduinesdiu
Usuiiud 6 sedvanTivian feldviens mugiuly Sdefamstomn 20 4o Terarudesiusity
0.70 wageiss gudu (2546) Idadauuuiaanairenginssudivseneusededaiudiuau 30 4o 1u
ATz 6 SeduanaTeiian Gdluituae daarndeiuniniu 0.81 uavgaudnd uasde
(2546) lsasanvuinnafuienty Yszneusmedemaiudiuau 40 do uuasdiudssidua 6
sefuAINaseiige daliiataas femnudesiumindy 0.91  uazafiven wddund (2550) e
LuuAsUIBILARARTITHoNgANITN Iteratn 9 Yo Wuinasdnyszdiua 6 sefu an 93eiige
lia3aas feranuidesiu 0.82
3.2 n35uiTuunum (Role clarity Perception)
Tunsfnwadsildldfuus nssuidsmmdanulunum Addnsusnfortusunsiul
unuvluaded Gs/137 unum (Role) ANUNIUIYNTUANFIPLINET Fangy - e (dadinganiy,
2532 : 315 ) Wiewmanedn \dunsvimihi vdewginssuidsaufnuauazanngliyananseiin

d1u Sul9, 191d wazldsnuuu (Rizzo, House, & Lirtzman, 1970 : 155) Tiaumnungvasunuinindy
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yavesrumaviafsafunginssudmiudiumislulasiaiiedsay lasfinuaanis fo woinssui
ftusfuunumiiinannyaeaiisumisiu vielasyaraduduiusfuunumiduy venanid alasines
uaranuns (Stryker, & Statham, 1985 : 330) lautanguiunum (Role theory) Uu 2 nqu fia 1)
ynquiunumiddasads Structural role theory) Ailenuddyfulasiasnsdsnniiyanatiuondody
INMUAAINSURAYEU KATTOVNUNGANTIUAIN 9 kag 2) NHuUNUIMTIU&ET3A (Interactional
role theory) a8unBUNUMIARINIINMsFeuSilefnsnulzAugdu Sedfsmnumaniwesynnadu
WAIAUANGANTTUUDINY
391, 187d wazkasvkuu (Rizzo, House, & Lirtzman, 1970 : 155) kU4AIUAATIVEDAVD
unum (Role concept) 17 4 Uszsaneiail 1) YANTOITLUUVBIUNUIM (Role set’s or system) Lﬁuﬂgmaﬂ
unululassadnsdeny 2) gaunumges (Role sector or set role ) Lugngosvasmumanisain
Funtafinsetmiu 3) anuaguiaeluunum veanudauluunum (Role ambiguity or Clarity)
uag 4) mnudaudsluunum Role conflict) mnudaauluunum JaduBemiliesnuidoifeaiu
unum (Role) wennillusidedsliforeiuly wilduvuaevniusmiy wu uideves wesdu
(Morrison, 1993a) lduuuinaiiunguiaseluunuim (Role ambiguity) Lileuneaiu Tnedundouuuin
71 autauluunum (Role clarity) nanlagasy anudaauluunuim nuneds anudilalunis
UftAnthfinusuinvey wagdrunavesnuluswmisinusinssed aasnaunutilafennuaands
nnyarady o Mingatesedisdaieu lifina msiaaudaauluvnumiy  woutaiteuldi
univiane fo wuutaves 5uld, 116 uasnidivua (Rizzo, House, & Lirtzman, 1970) fi3snuuuaiii
ANNAGNLATBLIUNUIN (Role ambiguity) watinAseaslduvuiatuisdowintuiemindedivaling
Fuusuniidne SaSenuuuininaudaauluunum (Role clarity) [WUIILIUDI UDIAU (Morrison,
1993a) Tduuuinvessvly, 181d wasdsnuuuy ies 6 do saudukuuinnissuianudaaulunis
UfjUR9u (Perceived clarity of performance standard) 909 wounasn (Ashford, 1986) 8n 4 9@
sios WS (Morrison, 2002) lilduuuiaiianaduagrinsieseiesdlseney nuindsuuuuuin
audauluunumildlififies 7 do wasdAmudesiuduuseanidan 87 dmiuanuidely
Useinalnednmsdiwuuinues 34l4, 1d wazdsnuuy invsulsldinanutdaauluunum Tneldde
WUUTRI AuARuATluUNUIMANIWIdEYes 3R Uudan (2542)
ayUld91 msFufunumauiesluszuuuinisideay vineds anudhlanisufoaviiaana

Suilayey  wazdrwaniivesmuasludunisiauisseglussuumsuimsmauaunm  Iagl

a

A1nufeIsN1svnukazn1sUdalun1svinuningltesiunsuimsiasauaunnlvlseay
AudNsIUTlATUNeUNINE kAN Ut INSURAeU Tunisinnisiudunuimauesdlussuy

USmsmasau Jaannuiumming 2 au loud unumlunsifaueuediilaniug audilakazaing
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Bornaluniii wazunumlunisiidusalunsianngdulagemensiamnssuuuimsidsay
AuAMRIIANLETI W wazssdiunansuiRaulidulumunseumsfiamszaunisaives
Frsmnstdsaunmnin Tunuieayideliusuusuuinnnauifores Jold, 180d uanddun
(Rizzo; House; & Lirtzman, 1970: 155 813lu a%a gugAsni, 2548) iuuwuuinuszifiu 5 53 990
seiumdusieesiian 15 1 azuuu auluda 93aniign 17 5 azuuu Tnedineuldazuuusi
innuansiiimssuiunumauedussuuimsidsau inndngineuldnzuuusngy

3.3 AAARE319ETIA

mans1a158 vaneue tnineimansglesusstaluluaauiadill a.a 1986 na1nin 9aseu
yaslsaFeunauieids Ao M3vinauAnaiieassd dniseugnaeulsiuidymdeasuiiieasuriiudie
AzuLLgs 4 Wit tossnnilazgnasulidaiileidulAnduuinnssuluounan manunnssdhfundsde
auAlansunnfusumaiseuievesonindausidn Fudunmiuauagdun (@ala a3aius, 2542: 18)
Fatfy AsdseRvglval 9 danlugFadnfodudatunouluussmauauglsy awdnifumin  aufa
ahuassrsadudsuduismssouiuaddvinuddy waviifAnvuaslvianumnetusn dagy

<

NOSWIUDY (Torrance,  1962: 16) WANUANNILVBIANUARAS19ATIATN LUUNTEUIUNISVB

[
s A

awsEniihretymvioidunuanunsavesudlumsaaudiymsmensanfianauuenmilelain
Srfuiuvesnishnegnsundsssunidudnuurnieluresyaaaiiaginvanswivaneyuyssauyssauiy
udndunandslyifignieasanysal dw  Aarlesn (Guilford, 1967: 61) Wim umnevesnNAn
aseassndn Judnuaraufnuuueiuniy fe anufavanefianie vaigwd vateyy Anldniilng
ednunraudnuianillgnisinUssaviAuanln sudnisAndumuismauddym Wi
srenanidunnuinsunidefivssneumednuas puAn3EY (Originality) mnuAnAandsa (Fluency)
ANuARdAngu (Flexibility) wazauAnazIdenase (Elaboration) tag 139 (Rice, 1970) linrumung
Tuusaferiui anudnaassddumsamnsadugeesauesdaiedesiumiufnownts uway
ANENLNIalUNTUSEEUAT (Evaluative ability)

launu uaglawnu (Logan & Logan, 1971: 3-11) leagunnnumnasaassaly 5 wwing

'
a

1. anununglusvesanuAnsisulule 11auAnassasIAnLIens ANAnsIsNLUanTl

' '
v a aava = 13

uwiivzadneafsivaniiganling udddesrusznaulmiviegramiluainidy uasAnanunsodale

Y
o ' ¥ 17

agadunau lnendsududddnddmiuddAnes Adaindurnufnadiasse nanvuunlituagsies
Julseloviuazifunnelavesaudus) Tunaitusie
2. AUBU8TUwIUDINISIUS B U UAIUAASIIUAT I1ANUANESI9ATIANL8DIN1SANES

Tl Togfnlundyuiudanlva waglddunuinisnseisnislmlg lunmsundaym glaufnasasse
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Calle

Anuideymandssaunisaluasainuanunsavesnuedluvneinudug asiiuadodnuauAnid 5 §
FrunAnoliudlegldlaldUsvaunisaluazamuanunsavesnuedindulsylovidiae
3. ANUNElULIYDINTEUIUNITAR INANUANATIATIAMINGETN NTEUIUNTAUAARAILITH

AnAuddlya Fuanle veAunUANBuAuNUINBuLE YSednTed  Tleguadlragluguuuulnaid

Y

v

Gﬁq%ﬁﬂﬁlﬁmmﬂwﬂﬂ 3ndhe nszuIuNSvRIANAnasassAududeddn TWlvmseadiAnlad
mwddny wiidumsedinszuiunsvesmnuanaisassdidunsiidiafanysaluuuesay miufn
ahaassmfunszuiumsiiyaraiseuisddne fmeusanszduainanudesnisvesauies uazlm3eus
uéh AnuAnasassAlunszuunsIeaiunuduS ST sdsTiegluindrinuardnlddiin Fadu
n3TUILUMSARTVIaRTURINAUN

4. anuvunglunivesaddgan Manuaeassassaliuauansansaidgaiegimig

L Ag7}

I a

aglugunuuveInuAnwuuBuNY LU AINdINNIaveIuAnaIzAnlaag19ndodLAafntivians
WUINN ARUIAINENTUGTZI 19T Uyndudasinieg laainauiuulnie watee Ameuain

ANDULAETDLAE

= Y a

5. Avwmnglunivessany NArwAnaiassh mnefs anuAsigaideilinedinnou
Aviuagsoudanlnilimiiowlas warasdoddmnunegumnlunisssiviuiuusmdosunuds
#197 rdhetufeislmifigiieeiigidou Wodunsfaudlituaiy erwdeaduassdly
aumneifunasuiiaiduliiasfunshavssivitulml nauiusmanuiy aaenaunis
Aunueudiuslusuuuulmisninadendeslulan

wisnAaNes washunay (Treffinger, 1987: 10-11; Matlin, 1983: 250) ladnanguiisnuves
ArunaiasssTiaenndasiusenitundu 16 4 nqu @il e

1. fgnumnudnadiassafiosuisludnunzaeinisudam (Problem solving) futu ae
auesu (Osborn,  1963:  1-114) na1791 AwAnassassaduiunuinisuszens (Applied
imagination) e 18uTununmsfiuyudadrstufioutdgmeseninulszay wilimduiuauinisi
a9y 1deuass ANAnEduauINMseafslivi i Annandnasneassd mnuAnaieassAdady
AuAndununsaualuiupuename neremdazyhliainnnuaiassadisoadla

2. fuueudnassassafiosursludnuarvesnuaInIsasIunAn (Cognitive abilities)
AU AUMNEAIURUIAAVDY anesa (Guilford, 1967) wag Nesusud (Torrance, 1962)

3. fgnumnuAnadassanesuneludnunzueansAnuuulesduius (Association of ideas)
AU ANUNLIEAIURLIARYBIRALAY wazlakny (Wallace & Kogan, 1965)

4. fgnuanuAnas1eassa esungludnuaevesuadnnin (Personality) FaLu AIUNNIEAY

LUIARUBILAULADSAULALARY (Anderson et al., 1970)
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NNl 073 FeATuV (2532 29-31n) IfasUdnuusvesauAnadvased il

1. §nuaignaNTzUIUAT Mnee nszuIunsAnansauanA ANl UgALARTIuUan
Tvai fawddnlaiedgmuazannsodnszuumsuidgmuazihualUldlhAnuseloviluddvisoly

2. dnwaizyesyana neie yarafitiondnwalifuvessnies iWeshilunuies sendosiniiiu
n&1An nduanioan fiuauinis fersualtu fanudandu faeuAauaznisnsedin 1Wuyanadd
AwgufumMshnuviedsiinunel warlivimannmsusziiiuniouen

3. AnyasVNawWanan e AuANTBIUTAnaINAuARaSasATiauwlanTuy 1y

' [ '
aa v 1 v A

Usglovilenuosnardennaiusy iuauvesnuidfudssiuiuanina idnainaamelavesmu
uandeen FufnainaanuAnnsnszyiuardesimunduauisedugaty WunstininusuasAnldies
uissziumsAndunnuinanns waensusziusasulanlmisneg
aguléin anwAnasnaassd iunszuiunsisvesyaraminandairiidunnuesing
soniudulunmuiumnmsvesyana voauiiananimuaden aorumsaiidudgmideaudlaly
amefiyanadanuguiinuwslauasifiunuaidilaeg19dndsdadmanedidosns nszuaunisia
eluaneReiiunisselunisfinimadenyate 9 N19 natgudyy danuwdanivdainuszaunisal
F Mhlugnsdadulalumsuridgm msashaassvionsusyavsasuanlminfnauanle
USENNVBIANUANES19855A (uenn Ases, 2543: 9)
MNNIANBIUTLANVBIANNANFS1IATIANAIY ) AUTUAIEIUITNATIZ AT FUATIZRLA
71 ANUARETNETIANRELUMENLA 4 Ussmaieniu fie
1. AnuAnassassAUszIanaNaUAsuLUAT (Innovation) fie WnARTILTuMTaE9aTsAas
Twaid u ouilval nsusgAnglvl Wudu Wumstalrsnamsaannniuendudiuges unands
Bont “wianssn” AdunsiiednsgavsmiuiidelinnsdniunuivsyasamiAstu wu ns
Tdanena 1usiu
2. ANUANATINATIAUTEANNITANATIZY (Synthesis) ABNINANNAULUIARIINUIE IR

v A ! 1

Wsaeiu wadneliAnuuiAalrddulinua wu n1sihanuimeadaatansiuldlunisuidyminis
U35 BefireLn3osneufiamesiues

3. aruAnadeassauszianaatiios (Extension) tunisnaunaIuiusznineaufa
a519a55AUszLMUAsuLU st uAURnad1sasIAUsTAMd ATz Ao [Tulassadanenseudile
muualindnge Lwimwmial,ﬁaqLﬁmwamﬁmﬁﬁwLﬁﬂumsﬂﬁﬁ’amuﬁu LU IURRAINNTTUNITATI

sooudtdluwsiaylaziimsuiul et waliosanduluusy
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4. AmuAnas1sETIAUTEIANNITaonds ULy (Duplication) 1uan¥azI89N1591809%30
al o < 1:4' [y d‘ v a = < ¥ (]
ADNLAYUBUUINNAIUANLITIDUE IﬂaawaazﬂiuﬂqqmaammaﬂwLuJaﬂliJa]mmewmmﬂuasJ LA

a I

ingé’aﬂaLLUUmeaq (FEnUANYISNNSIN 5, 2530: 56-58)
a o d' d' v
UAWNNYIVD
wlangwy warany (Feldhusen et al, 1971: 35-39) la@AnwiAuduiusseninmadugns
PNNNSHEYUNULUUNAFDUT M AAINUANES 1985 SAVBINOWIUTNUNNLSEULNTA 5, 8 Ay 11 31UIU 356

AW WUTT AINAILITOAIUNITANES19ATIATANFNTUSTUNIIUINAUNadUgMENIIN19L 58 U3V

'
a = U

WvranIogetpeltudAynE@nAnsEau .05 weulnesdu (Anderson,  1973: 180-A) la@nwn
AuduiussEnIneRsesulufonsey nadugninisnisdeuivemaniuazaudnadsassAves
TniSeunse 6 WUl mnuaLnsanIEIUnsAnaS1sEssAReNsanlinNanan waznszuIunslunng
WA Anuansandesiuiduasuldlaeisensruninaluienioy nsduasuaiuin
a¥eassdarlivh i Annaderenadugusnianisseuinineamans  Aaaes (Clover, 1980: 3-16)
TaldAanssuilnauangdwassa Audn@nenseduingnas 9u7U 44 au lnon1sindulaglinis
ieuussfigasamineialinauAnaiassd 3 1u Ae aAnuAnadesuaas (Fluency) mmAndaveuy
(Flexibility) wazanuAn3isy (Originality) selugiuiiaswewnldlmaausslovd wasdunsuddamily
LWUURNAR WU3T Na99INN1sRNNGNF08 198N Ta7NAzRULlULUUNAGUAIIUA NAS19ATIAYDIMNBS

v [

wsud Tigeduiuedamn uagiilofinnsfnmunaluszer 11 Woudeufinudn nduiiegadans
azuuuldgatumiloudn uavooaiu (Austin, 198: 771-A) I#idonavaamssiuegidiinszsinerinee
mMadeuFssnnaluszsivineds Tnsuusnguaiuauuazngumaassnaguag 25 au Wuiind@nw¥9 1
nguvaaeslinsiinideulaemsmilsfsguuuuiegsnisiduifnnFesiieny drunguaualalisu
n1seuegelinTsilszneunIndeu linanisaeuiteuiieunaendsSoulnslduaveaninds ulu
fUatiusn wardUnvigavineradnITNAaeY WU NFUNARBIEATILLAINNITHOUNBULAENEINITTEY
upnsinanueg it dAynsana

L (3 1

drusddelng Angu Uisdns dulsuiady (2543: 69) laAnwianuduiusssninanadugvs

o
Y =

N9 s iU Uy mmﬁma%ﬁqmiﬁuammgﬂﬂﬂé’qu%aﬁaL%'auéuumsmﬁﬂwﬂﬁ 2
Tsa3ufinuund nyamnamiuas $1uau 470 Au nadsIngdn AnuAnai1eassAtuNadugnEnIanTg
SouvestnFoutuisendnu nededudssdndanduiudivntu 3160 @ A3ws wniln (2545) 14
AnwmareanissuiuuuysannsfiidenudeaivassduesinFoutulisonAnu i 4 lsaFeu
vssmsudilaing 1 sunensuladd SmingnssayiafinnmAnatisassdam S1uau 30 au uvady
NAUNARBILAZNGNATUAN NGNAY 15 AU NFNNAaLlATUNTRBUTLULYIUINT drunguadunulila

Sun1sBusLULYIAMINIT Han1TIdenUdn dniseunlasunisiseuiiuuysanns daufnaieassa
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Lﬁ'msﬁumﬂﬂdwﬁfﬂL'%&Juﬁhﬂé’%’umiﬁauﬁuwgsmmi agafitdedAyatanseau .01 viall Jeyayn
Usgugumni (2551: 35-37) Ishvinsdaasginuidedmeasainafuaufnaiisassd Tunuide
A TINUSIAZ US Qe 1 INUSVDIUMINE N EUVDULNY UM INYIHUIEITANLAZUAINYIAEAIUATUNT
Tswsaa 50 1304 faudd 2545 2550 Tnanguiegsiidnwidiulng dutniFeussduiisenfng
Uszan@nwn eyuianazUiyaeinmdiiu Sausunsuildlunsiannanudeaieassdedsldna 1
40 Tsunsuannudfefivhunduasesivionun doil gafanssy wuuiinlassouinermans nnsld
AANTIUALAT N1RNUTINTINALITURILEAE LWUURNAMUARASINETIA NI1TAOULUUTINTD AANTIUNTS
lauraaning nsinuuudduilaea nsiseuinusulAauuaaiss nsldnguduius Aanssuin
ANNARAZISETIA N1SHNANARL UL LaleaLean nsRnwuuTLIuARAd fanssufalzdafusiivaisLdu
AanssuMsEninIuAuANSIIanNERIA TuYlu ynulsERivg Suwsesidla Aanssuasiangsy
NS MSHNARLUUUTEENSAIN nsEnLuuRAUgawIAn N15E0ULUY Williams cube CAl model
Aanssuliivden nmsaulagldTanuaailln nMsdnuszaunsalituuyfifase nsilnAnvesaelulu N3
serAunaundnilianysal Aanssuvnruadamans n1szananes wadaunudametygn
LAZHANITILATIZHLUAILULY Vote counting MUkl Tougndiazleadu (Hedge and Okin) wWuil
Tusunsuvis 40 Tusunsudana s duunndvdwardemuAnasieassd oglugag 05 0.7
N33AANUANESINETIA
UnInInemaztinn1s@nwlaAunuIsnIsinANAnas19dssAna1eds waslanmuiunegi
soillos aflgauszasddidnlunisiauianudnaassavesdnlmainyisdngn uazliamisaain
wauiiauaild awdifyreanisinenuAnaisassdlidisdinlimnussuaufeaiisasse
Wiy widafuteyalunisdalusunsunisiisunisaeunazAnssuliiaonndes ieimuiaude
adsassivondnlifgedatulusn uasiannsoafnfugUassavesnisiauneufnadeassdlddndae
(9135 WusUe, 2543: 197-198) 151’3@3%1ii’mmmﬁma%qaﬁﬂ%ﬁqﬁ
1. M3dana vuneds MsdunangAnssuvesyanaduiiuanioanifeainsassd n1sin
AUARAE19ETIARIENISEUNATUE19TATAEN1SHUNAT ANANTINNISEBURUY N15MAGET N1
USuUsauaganussdaningg mauandazas nsldmesuisuazussenslifnnmmatidaiau nisiariiniy
nswiadedval nsiduwarAninale ﬂ'ﬁé?q%ml,ﬂam anwarnadugun nisasimsessliivdenues
Fin msdananislnarinlidulsslovivendn Wudu msdunanginssudu Wuitnisiiveud a3

[ 1

wariunases amnsaldnsduneilidudsslenild mssyaradinaneglnd@nuazsinianfnituaag

au uidadipavhanudlanesiunginssuanufnasisassaiinuanseanuilignsies aviurzdauns

Rananaly
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2. 1152190 NUIEDI A1SIALANIIANINAINANSIAAI UM L1 DUNITAENDAAITLAR
P I3 & = Yy a v Ao % < A A P %
assassreenuugUsssu wavanunsadeauvaneld dusnmvualioraluienay Awdey uiily
< 1 a Y & 1
wnnannseiulmdun1wlug
=3 ) v =3 v a A <
3. 59e1gAnin (Inkblots) Mieds NSIAANANINTBENEANINLAIAANBUIINANTLANLIY
SnlguRNBUSEaUANEWNITIANAINITADTULAR A1NDUVBWANNIITUIIINANANNITALUNITAR
Useing o1suaidu dnwardunuinisanudn uasanuannsalumsuinaseseevenviin
4. NSRYUBHIANUBALIIURRUL 8D NNSIAANLT WS 8IAIILAINTITONANUA LA
nsUsziivanuAalzueainiE ey UnIninendianudAsiuasnndsstuininiuieUssaudnudady

a

PIINYAVDINITHAUIAIUANAS 19855 Lanazlinrnnaulalunisiliouadneassd wazuanioanida

[ Y

afeassAlunuAalzannisfineiuseiiuanadndsy UnUsehvg dninemansionvadlan wu dadu

o

Aud wazaana nudueRamaLlaLEnIIESETIAMENTUTERYTaY AT HauTUL SNl Rg LY
%) = I~ 1 1 < 1 dy a a = & YV
Fousvaudnwiludiulvg wasdnlugielasdinuin s eaIwinseuusseensaLaniausan
a o & A A
upuNsIndunaulavaasn

5. WUUNARDU Maeds slianuuunageuInmNAnES19aIANIAgIY Fadunaun

a a 1 ¢ Ta & qv < A o & A = v v 2 ¥
AINFISUTIAVDIANUANES19A55A wuunaaeudadnalgn1eJudstazlda i mduds Waws wnla
LARIAIUANES 1NATIABDANILUUNAZDUILINITAINUALIAINIY Fewuunadaundeulduin tawn
WUUNRERUT AP LARAS WaTITATaRaNesA LUUNAEaUIAANAAAS 1NATIATRIMaNSUS [WuAl LUUNAZDU
TaanuAnas19assAvemeouLsuT (Torrance Test of Creative Thinking: TTCT) tuuuunageuiliviung
fuinszaueyuIaauiiegive Wuulagrnsnasd as.8 wea neusud y9in sadusenauaudn
A3719A59A 3 AU AD 1) AUARAGBILAAY TNAINNE1LI50VRIUNS sUluNISARMBUANDIRDENIUNSA]
ladnuuuniigalunaindnin 2) anudndandu Jaauaiusavesinseulunisinnauaussse
anunsalldvaienguraneUssinvviatsnily kg 3) ANUAnSEY TnAuausavesinseulun1sha

1 [ a al' 1 1901 o 1 1 I~4 a d' 12
povauswmaanunsallasiluanuAnulaning lugduaudiulng waziduamufaininlus
a3UlA91 AUARESINATIA et ANANYAEYRITITIUNIIAEIRUAMNINAAINNT0AR LG
a P a o« ' o ot a 1% 1% ' ] a

waneiane daudAnnudaniyduazsiduusslovidlunisteu; Usenaume anueassuaailun1sia
ANuAnEanEY warauAniluremuewsenuAnssulunsseul Mylnanufnaiiasshvems
wsud (Torrance, 1965: 79) uwuuiauszdiu 5 szau annszauanuiusialosiign 19 1 azuuy au
Lugla a3annian 1 5 azwuulaginaulinzsuuusiuuinndwansdn 1auAnas19assn 1nnIngn
noulaPZLULAININ

3.4 YARNNMWLUULERAIAT (Extraversion)
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upanAmwuULaAIin Luedusznountisueiunfin uadnam 5 esAusenau (The Big
Five) BeUsgnaumeyninnim 1) wuuniulvl (neuroticism) 2) wuuuanssia (Extraversion) 3) wuuiln

n7149 (Openness) 4) wuudaUlew (Agreeableness) waz5) wuullas (Conscientiousness) (Johns, 1996

=2

76)  Fsyadnamuuunansn mneds msdudfiaueugu (Warmth) anuveusgiiutugdu
(Gregariousness) N15LEAIATILUATIUN (Assertiveness) N15¥aUNRANTITU(ACtivity) YOULAINWIAIY
fiudu (Excitement-seeking) nsflonsuaifnuuan (Positiveemotion) (Yann auneds, 2542 : 52 $1984
971 Costa: & McCrae, 1992 : 13-18) duilsnwasidondai

1) maidugianueugu (Warmth) vaneds iWudianusn wasfulinssogdududiinnuin
fBuegraurtase

LY I 1

2) AuYeUaYIIAULBU(Gregariousness) MaETY Younaz ey iugauLluyAns
3) N15uanen3alunsann (Assertiveness) nunedis ugnarnazuansanududiviedind
avnaludsny

vaa !

1) msveuifangsu (Activity) aneda giiflanadoshiiud desmsvhAanssueyaue

5) YOUWENIANNAULL (Excitement-seeking) nunefls {ivoudsuindoniisidatla

6) Msilensualfuuin (Positive-emotion) e fiidimnuaynauiy Janugw
fanunds wazuadlanluwd

39agulén yaBnanwuvuuansdy mneie  nsudiianmevdu vevsgsimAugdu s
uansoonnsdlunsun vouiiansss vouwawnANNALY Lagreumwaynauy uazunuuedan
Tuwdd faanuuuinfiufulsananauddeves Jan aueds (2542) uay a3a quiAsm (2548) T
WAUIINUUIARYRILUUTAYARNN TNV ADART KazUNALAT (Costa, & McCrae, 1992) W luuuy
Fauszifiudn 5 s 1nseiuamduaiadosdian 17 1 azuuu aulufs s3anndign 19 5 azuuu lng
Fimeuldaziuusinnnnit uansi fyadnamuuukansnannnigineuldaziuusiing

3.5 aunanalalusnu Uob Satisfaction)

ANUanalaluau L“f]u@hLLUiﬁﬁﬂmﬁﬂmﬁumnﬁLi‘]uﬁqﬁaLLUiL%qum LAEAIRUTHATNS
fausfgilnuddoegduann udnseBursanufianelalumsienlsl asnsaltifiomeuiiedd
osuelfanysal tnivmsiddvaronguilunisesus Smguiiiedestuanufiewslalunisviay
ansoutadu 2 ndulng) Aendunguiidadenn FwedursaufisnelalusuiAnanseduainy
Foamsvasyanaludiuig  lEumanevaussnnionidiels dedrmquilunduiliun nquives
walad (Maslow’s theory) flasunsddudunudesnmsvesyanaiizuduaineudosnimmisienme
Uaufedumnudesnsanudisaluiinvemuies (Self-actualization) uasnguiiaesdadvves ges

#isnInaueladvantade fie Jaduunlewieladurqu (Hygiene or maintenance factors) fe
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Hadufineetostuliliyarainnilifimelady  dnlvyiadedindutiafonedunen wu
anmuandenlumsviien ulsuiemsuimsvesesdnsmstesdudae mnufuas s19¥ananeuuny
Hadonanilldgdalintnnudaufielalunudefifnudsiy uwidutadeidestuldliag
mwanlsifianelauaznsujinuitantiosas drutiaduatiuayu (Motovation factors) fie Yadeiiaz
Pwdauasiliyanaiinaufimels dnlngidutedoneluiiiiertosiusaulaensady anuidnd
aurnlunsien  wihilanwduiievey  anuimihluny  ansldfuniseensuainmhny
AdsiussEninaiteusanu sy

[ I

mMsazUszauanudnsluei@nnsan  anufinelafdiuddyesneddunisudnsulinud
pomntufinadfalufiansuanvieuszaunrudumailufismay amufisnelalunudadudouds
aeAR (Attitude) TildosuUsznnmndls Ugu wazhudaas (Blum & Naylor, 1968 : 134-135) 1o
Anuvangvasnfianelaluaui neds leeedidunautnnuiegtedeaug Mferdesivay
fanseu uawiada (Newstrom & Davis, 1993 :195) Tiaumvungaiuienalalunuludnuazves
mnufAnveuvideliivou uazensusifiypnaidesiuivi Tuvasdl yad wagyad (Schultz & Schultz,
1998 : 250) Warumanevosarwinelavidludnuugaruidnuananaidn Wuarudnimaun
wazyeau wazlulanaRifeIfunuTesyAna S99InAnuvIneienun NearUsziaTntulidl A
flamelaluanu Wusnsualvieruddnvesynnatine vausseuiunvesnisyay amnufianelaluay
Fadusuusmasnuiniide (Affective) Ussinnnilafiagiioufisnsussiliuaui@nvesyanaiinesiud
auh fifanufimeleluswifedifanuidnveulunuiinuesiey Judunamnainnisusadiuns
yhauvesyaravioUszaunsalveayanaiilduInmuih  eendnuasauiviiiainuanaenau
danndaulunsinausingg Avszauluvasiivinau

asfUsznaviiuguiidmaremaufisnalantsvinudidedelul (Lock, 1976: 1302)

1. 91u (Job) Aevuitnineuvineg wilaudufienuweu muadn awaulaluauduinn
fouifindn Gadwindanuey avwaulauds fdevasiinnufinelalunudugadunuey Tuvued

CY

winauyaly Tenmanvzseuinusasdding Aundukazindniseusinududininnuivey

@

= - ¢ o = Y
an Agautiuauiianelalunulvinulusie
4 4 < 3 24 Ao b4 Y 7 o 3 =
2. A9 (Wage) eArdradussausznounileiinlimdnautdueeinvinuluesdnimie
1 oA 1 DR - 2 0§ YV o = = o v &
irgautiunield nshidaussuivingay Aviligvihausianufisnelalunisviauld uenaind
AT unliiunnauiuiediaugfssiuae lasangiundnauvsegnitiegluseduvsed

AaauURRgT

3. lemanildideuduniaidousiunus  (Promotion) winauynAuLainauLaINgoUn

YU v v

anumislinagladlemalafeutuvseideudunidigauaniay sy giadudyyidedisn1sia
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TunmsfasanifielfAnaugisssy msedslifutiadefienndmanssnudorufionelalunisviiny
vpantnaule

4. N389U35U (Recognition) ﬁqmﬂﬁﬁ’qﬁ’uﬁ’mﬁ HUTMS waziieusinmumniiniseeudulus
wiinuuds douilimtinamuiannuianelalunuiuld dudunisliifess veusuilinudadiuia
Hutladeiidwasoniufianelaluay

5. @aNINN15Y191U (Working Condlition) Huanmlaeiluvesanuiivhem Wy enuazenn
Bouufos Aulusafou Amnuninewine anmmeneniwmanideuiinaseauilanelalunisine
YDINUNIU

Y

6. nauselewl (Benefit) wazadannis (Services) nunedy Anndnaulasumouwnulunis

(%
1 o w

MautuenmileanaA19nw e wu Yuuita Y asneameiuia adisn Ay Wudu

YY)

7. Fthaunsentenuly (Leader) intnisdudyuilnenssiidnswang 1901nsion ung

Y

walalun1sujuRnuveantnnu dnyasvesimiiluwuuladvineglunsuimsanunniesiiiods §
WANININYT vanuywedUNUSINesls wazilefitaniindu snihiauansalunsuitymvield
Auugtungladadudauilaaiesdls

8. Wiausman (Co-workers) ynndfnauilifiousiuauia wWiendiladetusaziu fane
fuiusia annsarhausmedulilasusenndaum devdmwalifnanufiavelalunisianuls

9. BIANITHAZANITANTT (Organization) Bsfnsiifiderdeuariimsieuidussuy dssuu
mM3sansin deuvhlimdnauiivhauieineusensusasanuienslalunsvausie

MsinAuNsnalalueu

dufumstamufiaelalunuiy wutaildfuanuisuwaggninluldinniigedl 2 wutn
fio wuudn JDI UJob Description Index) a83afins 1ausa wargaY (Smith, Kendall, & Hulin, 1969)
wazshuudnaudianelalusuvesumiInetaeduwulenn  wse  MSQ (Minnesota  Satisfaction
Questionnaire) Fuiamntulag laduazane (Weiss et al, 1967) wuuda JDI Funuuiaiivssfiuaiu
Nawelavosinaulu 5 a1y A anuiewelaludiau anuiawelalunistmedau anuienelaly
AseAImoULY Aufanelalunsideusiunis wazauiawelaluiiousinau drunuuin MsQ
Juwuuinuszifiua (Rating scale) 5 dusu wazliyapausziliuaufianslaludiusingg Wavun 20
v I sunuiildsuseuning fuauasnsalunisiiey susnudisalunisiau sunu
SURnweUlUNISTNIL FIURINTIUSEIINNNTIY SUAUAATISY Frumudis uantdiludiuey
DIAY AUAUANINTN AUAINTDasEIuN199U Auseieuddelunisyinay AuAINaUwWNY A1y

v v W v v W

wleviguaznsufiRan muanuiinyveduiusvesiefulyy Auauaunsavedefulyy

o o
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AIURIIY AUNSERNTUTIVED AUANTUAIMNIE AN AUNSUSNSEIAL Aruaduduadlung
U wagmuan nnaexlunsyuLasaTainig

NUIPNNYVoINUANNIN Lalueu

[

dmSunuideiinertesdy  Inuianuianelalunuianudiusneuiniuausniuse
&y

[

23ANIMBEIYY BTN AITIUIN (2542) levimsfnwanusniusossdnisvesntnauussngaay

Y

[

Han153TenuIANuianelaluuiauduiusnavInduaugniusie ssRnsanye  1¥yeulng

g} q

(2547) ladnslaedunseiaudsyardnusiiierdesiuaruyniuse sadnsnausingin Aauds

Ly

walalunudusulsuilsndianuduiusduanuyniusessdnsauye givnsiug (2548) ladnwnis

o [

fuiTmusssuasAnsdanuduiusiuanugniusessAn1svesinddemaluladuisaudinalulad

a

didnnselinduazroufianeswiwif  wan193denudl audfisnelalusuiuauyniusessdnisi

1
o w A LY

auduiusiulunisuaneghelideddyiissdiu 01 mewnilunmadeifsimuelarufoelady
wilslusuusnanasnudefidedlasudnsraandaudstadediuyana Jademenutvingy uas
Hademedunguansznistons swvedldsudvinaainfudsmauandisunsdnslufivhauie
AUUTEANAY

Jeagulein aruiawslaluvu muefls  n1sfidisiwnis fenuidnwelafuauiivh s
ansaldanuimiuannsalunsnsyiviesadulalucu flemaviauiioyaradusuiuiyonsy
ndsanlunisvieu fanududaszlunisiienu . wazfisnelaneaninwindounisdsauuas
anmndenyenenmluivhiy augddelduuuiaiuivdgenan wuinanuielalunu ves
unIneqeduulein (Minnesota Satisfaction Questionnaire — MQS) 9090 3 aulaun A 1)
aufianelaluaru (ntrinsic job satisfaction) #8uau 12 48 2) Aufenelatladeiiisadestuny

S o

(Extrinsic job satisfaction) §i§1uu 6 da waz 3) aufanelalusuiily (General Job Satisfaction)
f5wau 2 4o Tnsuuuiar 3 dusadu 20 dell Bonieudewelaluaushly (General Job
Satisfaction) tHunuuiauseliy 5 seeu mmzé’fvmmﬂm’%aﬁaaﬁqﬂ % 1 aguuy auluis 959
fian 1% 5 azuuu Tnegfinouldnzuuusinunnit uansi Sanufanelalusu  wnndgiineuls
ATLULANT
3.6 AURNNUADDIANTS

AnuEniulueAng nuneds auduiusinshududusunisufiviveminauluesmng
\eflazgansifanssuvesesnns (Steers, 1977 - 64) (Hufsiiazioutinnuduiusvasmiineuiv
9IANNSTRUTIY v{%aLflummiﬁﬂ%mmaqwﬁfﬂmuﬁ’uaqﬁﬂismﬁgqLﬁuﬂflﬁv‘?}amiauaﬂé’ﬂmﬂmaa
NEUNMULIIAUBIANT Jewell, 1998 : 256) @1u A313504 LE35A LavAmuy (2541 : 96) NA1INNAIY

nniulussAn1sindussiuresrnudesnisiingldusnlumsvhaulitumbenuniessdnsfinuies
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Juaundnegegnafumdsmnuansawasdneniniified vienuneda seauintdnaudiuneitesiu
Umanevesesdniswarieinisinmaninauussawnasluanninvesesdnsuanaladinausdn

[y

nniulussAnsgeuanamatuazdeuidninendudiuniiwesesdnis ananumneaugniuly

Y

aadnsasUladn anuynituluesdng nuneds anuduiusivdnuiuininanuwananududunidu

[d a 3

a ) I3 ~ A U & o a ~ |
WenNuasAnsiianuetiusaninnshasdnaulanazsiiuaudnvesasanisasld
Anuyniusesinsilududsnasioulissziunisiuianuduiusvesypnaiuesinsiiyaea
< a < vee A Aa & = = Y] & v v W & v
Juaundn WWuanuidnduruvesyanaiiinessdnsidunisiesleaendnualvesunaalviidniuesdnsy
AANURNAUADDIANITILUBIDIANITIUNIUIN  kastinauidnyniy  daudeinisuazadlaiag
auieliussaidminevetesdns UJewell, 1998: 256) Wupnuduiussuuniewdurasnnudy
niadgUveaNTIntun15TINAINTTUVRIBIANT (Steers. 1977: 46) HNTAIURNNUADDIANTL
WARILALAUDS 1) AU TINAILAZNNSHRNS UL U LA ATENYDIDIANT 2) AIUAIANTIN
¥ P & & o v o o I
1TANUNEIUNDUTE IOV UUDIDIANTHAT 3) ANNUIITOUITULSINAINILS NYIADIUNTNYDINTHTU
au1¥nve909ANs (Porter et al, 1974: 604) anuyniusoeAnsiluiudsasvioudennuidnuas
Jadusudsmesnuanamduiieduiusuusaauiianelaluau luvagianuiiswelaluauady
P vee aa & o ' o ¢ & Ve Ao ¢ v
feanudnvesynaanidriaanuivi udnnurniuesin sz duauganvesyaraiildessdAnsasviou
faanuduiusvasypraiuasAnsinuineny iuauuudwesyaraisziadimueaduauineas

vuwliduesinsuasiluaieduiiusngenlosupmaiuasanishivneiy  arunniusioesdnisiudy

=

ANWIUNINLNY Lagi8auaeIAlszNauAUNNTIUADEIANTIHANAATL wissAUsENauALNNTY
Ig¥upnufsuannifessdussneufidatausaziuieas (Meyer & Allen, 1991; cited in Meye, Allen, &
Smith, 1993: 539) waualiidu 3 sarusznou tawn

1. ANURNTURDBIANIAUAINNSEN (Affective commitment) 1Uuensual AusdAnTaIyRAa
fdaRnnsviu Tanugnity feudusundsdufiontuivesdnssuidomnannsiviieueady
drunilavednddnis

2. AraigniusieaadnsiuANsiaiiles (Continuance commitment) Wuensuairuianues
qﬂﬂaﬁmwﬁﬂﬁqmmé’mﬁuéé’umwmﬁﬁwmasﬂuaqﬁﬂ'ﬂmsmqﬂﬂafﬁﬂ'j'}maﬁwmﬁ?ulﬂumsamu
Tifuasdnisegmisiiiimaaraunfosun winnuilegiuesdnisumuiuasiimuddngniuluguiun
Hosrnnssudhmuesiuldvumainag Tituesdnineliin SdaifesnsfiagluFusunisieulu
aadn1stvd wasssnsiluaundnvetesiniseely

3. AURNIURDBIANIIAIUUTIAEIY (Normative commitment) tJueisuainiuidnves

yarailludnvazmiouduiuseiygniunuiosiossdnisuarsoiisusinnudunuidnluniy

9

[

SURABDUNADINITHOULNULAAUDIANISHAZINDUTILY WU asanTdantnaulutinousy wiinaud
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dAnieuesazsesegluasdnisneluiiminanuinlisuuneuunuuazyinuselesiliiuesdnalu
AnusansndnuaraiuasAnIsINuANNSURATRURATANNTRERdNUARailnaBIANS
AnuEniuluesdnislivanewu Tng yutiu 71 2 (Buchanan I, 1974 : 533) uusaagniuly
23AN15t0U 3 a9AUsznau Ao 1) Msiuduniledudeinuairns(dentification) fin1sgausulunune
I a [ [~ d' 1y (Y] '3 I~ 1 a d'
wazAlenrot09An1slurenued 2) mnuiegdiuiueIAns (involvement) lun1syumnisdnlaiiaz
° Y A A ¢ I3 U v oA ¢ I e O A
MumUAsEReUselovtuntesansuas 3) ANNASNANARDBIANT (Royalty) 1WuN138ntiufay
agluesdnmsdell wagliiulafiagainluvienundu
Weg wosnimes uavaies (Mowday, Porter, & Steer, 1982 : 27) wusauuniuluasdns
= '3 @ a a A ) A I3
Wu 3 a9ausenaulunuy Aa 1) 3anuidanazeausutvunglasAteuuedadnns2) Anuneieny
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famATevansnuinuinn g damuduiusiuamnugniuionienu (55 ynna, 2540;
asla dawug, 2543; Yammarino et al. 1997;Yammarino et al., 1998) uazdimuduiusnisuiniu
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2002; citing Hellman, Witt, & Hilton, 1993; Liden et al., 2000) wagn155U3NMTatUAYUINBIANTT
(Eisenberger et al., 1986) et udeilnuifevarsnuiinuanuduiusniauinsenineain
HNUseasAnsiuANianelaluny (aasla daius, 2543; auvie wayanulng, 2547, auve 4337139

Wug, 2548; Uudng ma1sauisna, 2548)

eagUléidn anunniusievtitey vanefs asduiusivnuiuesinswaslunsuans
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3.7 UssBINABSANSTILDD
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HansenusiensUfuRauvemntdnauniglueding  @nsaues (Stringer, 1968) L@ua31 UTIEINIA
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5uai1eassA wanann1saILanas 2) vssemaiiduanuduiules (Affrmative Climate) g
AU URnuaziinuduiussuddeny lleglungsuideuvetesdnsegransaadnauiuly feliiinaiy
fianelalunu uasdivmuailumsuindeifiousaueu egrdlsfnnm Snuussudl dolfAnauAeditu
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ey (Ham, 1999) ladnw13deAINAUTUSTENINNGRNTTUNUINYIRUIMTUATUTIEINIARIANTS Y
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wanvates Ty anwdl yaysssn (2540) ennamneieaiunisatvayuniedaulidnnisatuayums

derumnefamsnyeralasuMIvIsmasR UM SRULT IS TanAwaw 19 nuARadueginddnvse

N135U5UUTIUsEANSMNNITUSINSMAsAUAMA LN ALABL LR UN1TUTITTIVNT



lo |

[
»

ady =

oefludsmmeswmudsenvanuamndnlusseunignafideaiiowyransmsaunmedanuvilss onanony
iy Aadeu Muguuiu (2548) leyiusiuuazasuiienuvasmsatuayumedenudmuned sl duius
sewivypraaesauluanumsafloaonumsaivislaedilimsativayumsdseuaslimsaiuayu 3 dude
1) Meatiuayumsuensualiuntsiansnuduwing Wule wils wansenusn wazmseensu Wudu 2)
msafuayuiutoyainas wu mslideyaifntesiumsinu deyadeundumsliasia-adyuias
MSNAMAYU Uay 3) msaﬁuayué’m’s’a@E;Uﬂﬁaiiwﬁgw%’W&J’maw'ﬁzmmuazLLiwuwiuU'%mif‘au?iasum
uaziedeslofisndu uagianiad $aun (2552) aguinmsatuayumsdsaufonsiiyanalsiunstievie
menunmsussneTandwesinerasnaumslifuieyaiiensiFouiuazmsussdiunuesanyana
dudseglndavioagludsruvesmud senavziduamndnlunseuasigndfideaiiour syaansmegun ey
Tarunilantonaneausuiundninliyanasdniaueds Sumssensuidniaauauaziduiidesnisve
yaradudwilsyraaiuaransadssogludaldogsilenway dudninnsinsssmaldlianumngld
fagu AUy (Cobb, 1976) Wanumnevesmsatuayumsdsauindensityarasanlisudeyainansi
dlalFnlasumusnmsendomeaituann JamugniusdaiulayfunasiAninududunilsvodaen
muaes (Pender, 1996) aSUNgMsauayuyNdsaLimnefansTiyanasaniennuidudwesslisy
msseufulazeinAusandnulumieatuideinsvesyaradulnglinsaduayunedsauainngs
alussuvvesdnutumesudslaensunidses Toyamsaumasuusindaziiliyaratuainsoogluy
deruliogramunean waz lusud Bems, 2010) tleunsaduayunedenu Aon1sSuivesunnaienIs
UfsRanaundnluaseuniauarusnasouatismdsnisiilonad euselesided s ulududssueany
avmndeyatmansnisUszdiungAnssuuazosuniviedsnudsdavatinliiAnauidnauguiiune
AaAAaddlalunsadutinlud wnulaegsiinameay
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SRt BuMsiume wazAny (2550) Na1791 Msadvayundnuluaiuidnvesyanads
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nnguyaraluszuvdinududatvayuiiuinensual Janaunsal 919815 Azl duazviliuaaa
tuannsadssegludanuldegramnzandauiulsingnsaimaisinedeuvosyanaiiiinainns
Ufduiusmsdanuiiyanauindeuszsifiuinagldfummdinmdonasliiummevaussanudenis
Y9IAUNIAIUTNNI8Ialensualuazdeny Wy n1sldsuausn nsenges nsiiuAuAl AN
aagile wazifudrunilsveaadotemedsay uazanuyniudstunasdudsdinameuinuazause

I 1 v A v v v a 1 s o a a a 1
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Wen1swaLn (Teaching developmental skills) wag 5) MsaouAEIfUUnUImMTINEIaY (Teaching

social roles) wananil LUsud (Berns, 2010) dilaoSurefiamaainnisanenenaniadansluy 2 suuuulng

1A

Ao NaN1NETTUAILAZNIIIAM AR N1SEenannIedlALnalAnA 1l ARG L39911a ALENNTATEY
NOANTIN WazAUNIAQElINULDY UATHANITIALLASNEANTIN AB N1TAIVAN WazTANITNGANTIH
YDIAULDY AATITU UAZUNUINNNINA

ASN15018NBANIIEIAN

v

aWn31 gnm (2546) way 9unn iU (2547) leasuiBnisaneneamedsnuuuadu 2

9 9

sULUY A3l 1) msdneneansdenslanenss iunisanenennisdipuiineinisliyanaUiinuligneies

muszilsusuusnuiinguitnuned1udunienis lneduwimislunisuiRegreadlanazianun Tu

JULUU NsUaNiaT dvaeu Juvisedn wagnisaieneanisdaaunimsidunisnssinuingUssase

[ a 1

wnzlureulnidnda 1inann1saeneadlenuissemsinglvdeya Fir vsednguesiiunis

= 1

wazAeINsNUgnilavisennenenliuiyunnady Lazatvayulagniskaniniseeusun1snseyin uilulan

=~ v & o A W &

i duase yarannaulidnuazianiznsdadenusasdufduiusivdenuiinneiu uyudisdedl

¥
[V

lenalasuuszaunisalluaniniindeniivainuate n1sujduiusiwanaisintulagadlawasliade
AIUNINTEIUBILAR ARSI IAE B UNISNYMEN1NTIFIANkarUSTAUNSINLASUN SENENeANIS
[ 1 [ 14 [d A [~ % ¢ A

deau 2) nisangneandenulagey Wun1seusuildidunianis yarassldasulssaunisalnie
Usglewdannnisdans vseseuiannisnsevivesyau welsudmlvaenaqesiunginaeiinguined
Faterlunisaeneansdiauwuuliteizas WWunisaieneanisdauiiintueslugiswianfinisug

duiusseniteuana vse Msdunalagliadavseiianurszmanuiviedeuudusznisia uayly

[

miﬁm«nﬁuﬂ"mmﬁmmiﬁﬂﬁmswdwmiﬂqﬂﬂqawmzmw%assiﬂmﬁﬂﬁﬂLﬁmmﬂmiaauaa’w

Lildadlaveslnguinninasiinnisasuegneadly aztumsasuilvinaiign As n1snseinvesylngios

1Y @ =

ludinusedriugadudegilagldden g wissnu uiusedln (2549) laagu nisaneveanisdsay

Y

TnenssIdunisasunsavaniulagnsiwazadla WuNauUaniaw d3Un15a18naan19dIrLlad
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JunsiFeuiannnisdanauwazn1sideuwuunisnssyinvesyanadu W n1simusuuiias astuug
a = = & v
g1y MadeuluuyAnafvey [usu
NENAILUNY %3909ANTTIUNTAIBNDANTINE AN
nauiununsareveansdruiidiuddgludiaielinisareneanisding Fee1avzdunis

v &

1 a & (% ¥ ¥ = Yo L3 = a ¥ 1 ! v A =< &
duasunsetaudaiunle uﬂﬂﬂﬁ]ﬂ‘l(ﬂi‘U‘UiBﬁ‘Uﬂ’]imuﬁ%miﬁ]ﬂ’mﬁﬁugﬂmﬂ’]LL‘U‘UWNG] ladendnaiiowen

WUUTRUARIATIER uazn1saeneanIedenudstuegivaninyesdiny lagngudiununisangnaanig

=

damudl 6 ngu (@031 gnm, 2546; Unal §idmiun, 2553) Ais

'
o = a

1. aseuasy WWuniseusulassiunddyian inselnnulngdn uazyniueg19dinds $8vizna

v 9
[

Aoo1sual ieruad wasuuuwkunisuszngisiuanailuedisdasounsidsduiluantunugiuves
darusivtnaenenlin1sis U INUEITULAL ATHENLAANNTNVBIATOUATITINTIINGBUNA NG ANTTH
wisypannmlagadlansonsdanlmiulunuunuimeazanuninniswesdiny yananil duiusain
AMelupsaundy NMIatuaENINEIALIINATOUATILAZNITAIENDAN NAIANIINATEUATIANTENENA
NIATALNNDBUADAMAN YUEN AN LALATNOANTTU (B5TUNT YUU UAzANE, 2554)

2. nauiieu Fedlngldunisgneusuaniiieuienawiniuniauinnii lneanizuanand

[ ! = 1Y - < a wvag v o [ < I v

anunnndrumwiseiy Wweoluiumslunisudialiiieugeusuuazuansnnudumnieiu

(Macionis, 2007) AMNEIAYUDIDNENAUDLNDUIINALAUATINDIINARLE L UNALAYD DUADNITAITIT I

saa o =

MUNSNUSYYNATEIAANELTIEY NaIRBIYUNNANLATUENAIUNaulasUN satuayundaay
NieULazINISALLUUEENNIIATITIRA U N U ST AT ygRaneLiissaIniiouunnial9ziinaf
ARnen1smsiinaumanUsgaseghawarisnnmulumesnazdina i rutulinismssdiinay
MaNUYQYATHERINOLIEUINAY (DINUNT Yvul hazany, 2554)

3. 1sa3ew 1 Wuaouiiseuiiviniseneg egradunienis wasiluaounfiinldilontaaum
aunmuiuieursluiaieiu FadagiulsuleulitneszezinanNaglinseusuuiuanaeIuIULINTY
nndn Isaseudsdinasenisimuiyadnainvenin neunnsiniseusueialiassiunistiuyitlien
[ L= a aa a a a ! [ a va a Aa = = LY
duau viseasuludilunguiuazanuadiiuly e1alinsesiumsuiRasedudin denglulsaseusseu
Usgaudny wazdsendnwiaduyrainsidmiuddgidunsassladialng agdsdodudunmily

1 [ @ Ao 1 1 1 1 a ¢
N30ENEANNEIANLARNTATUYIIRBIINWBLY (11UAT TTUNIUWA, 2545)

4. naue1dn Wumsienentuyiwensusenauein Surazeniniszfeeeniusulouds
UURveseiniu Jeazinuawazisnisujifnuanisiusazanuduaundnlunguendnlaennnile
I o ¥ = a o a ¥ aa 1 o dl Y
Juaiuiu onaviliyanaiiguiidelane laaef audesnisvestinuandsiuluainiaelasunis

Hnousuanlusseauresdin
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5. funuNeAan Iniivdnvesmaul 2 Usenisfe viisieunna taeraulauadny
Aoin1sdIuiveIyanalunIseeInesIniiu nsuamasiiduaseludin nsuanseannisesunl
daumihiredenu nedelviypraseuiiieusudilvaenndesiuussvingiuuwasAdovludeny uazdie

Tiyanadigauaflun1sase@dn dmsudunumaulaun wsg dnuiy gaeumaut asdugdanan

e

sneneanedindlundfasTsy 9385550 wazANUTENgRNgNTIAT AaenauvanUTyg lun1sANTIuEIn

[

iiyarainanausssunfinuausesstunisBadusniu welidaudusudey Wwnd §iTaw,

2553)

BND

6. dowavu fodunisdlondAyuasidiunismeneanidruiitiinnuin wazngAnssulu

(%
1 Y 1

TUFI9°) AILATOINUAT AINLTD LUUUNUAITUTENGR LneBnSnavesdouiaruaziinntoaiissln

q

D¢

[
[ a

Juagiuiruniuaziualtunouaussseda iy

nsldsunmsanenaaniediay TgAnuilunaisusun wu nsaeveanisdalunisinau
(Work socialization) n1saneveanisdsanluaiTn (Professional Socialization) N13a1enanANIIEIAL
ioTnlvl (Newlife socialization) dmiunuAded aulafidne mslésunistenonmsdsauluuium

19303An3 MTugarenenluiiu anudvinveUszaunisaluazngAinssun1sninauvesnguiidauy

Y

CY N VR Y]

AN HumunuUMIaeneansdinuiieglaun gusdedyn vise e

nslasunisaneneanisdsanluasanis

AUNNIEUDINTT I SUAITENENOANISEIANTUDIANT (Organizational socialization) #iNwE
nszvIuMsiviliyaraldsunsasutarmsSoudinendunnusuasiinugsmadlunsyieuna unum
Y9409ANT (Heck, 1995: 31-49) Hunszuiuntsugnileiausssueanssulaun Aoy Lanafuas
Uszindlanaqliiuyanalueadng (Gibson et al, 2004:40) nanauidiunszurumsiviiliyanallaou
nnmsiduyaranieuenunduandniiddiuinuasiiusyavsuaretesdns (Greenberg & Baron,
2003: 241) uaﬂmmfé’awudwmsmEJ‘1/1ammaé{’aﬂu‘lumﬁmaﬁ‘]uﬂ'ixmumsU%’ué’w’wamﬂﬂa’Luaqﬁmsﬁ
LﬁméﬁumaamL'sa'ﬂ,uﬁumzﬁqﬂﬂaﬁmmé’uﬁuﬁ‘ﬁuﬂajm (Muchinsky, 2003: 290) TaenszuIuN1IIa1ENDA
madanslusadnisszBududnouiiyaraazdvhaudndesaunseitadigninduaninvesesdnig
gy saifannmsAnumuindfiausuunAnfertunszuiunsaneveamednslussinislivans
vhuﬁé"]ﬁ’zg WU Wanwuy (Kreitner & Kinicki, 2004: 97-99 citing Feldman, 1981) wagn3utsnuay
1150U (Greenbers & Baron, 2003:241-245) Fsfianunituiigenndosiuiinszuiunsaienenanig
demfluosdnisl 3 szevszogiiviladuszozvosnsiidingosdnisvienisanonenniedsanaianii
dauﬁ%vﬁwg{'aqﬁﬂﬁ (Anticipatory  socialization)  szazfidesazifussuzveinisndgyulng
(Encounter) duszasiiany andusvezvsanmsiudsuwlasuaznsusuilindifuesding(Change and

acquisition) tewnlud nsidsuluann@na1n3vesesdns (Metamorphosis) Tuvausiiniswauuas
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wasad B3ny 21e930,2542: 14 1989910 Garavan & Morley, 1997: 119-125) U3 INIUIUNIS
shenenmedsnsluasinmsiugl 5 Juneudiil

Fupeudl 1 msdheneamsdinuieudiviuluaisnuuimsmsaneilval (Anticipatory
socialization) #ufunavesnisFeudiintuluein ldun Augrumisnisine nsfineusdsinn
LanAR lynzngudeyatansiisatuny iy

Fupoudl 2 msadredennas (The initial psychological contract) Iu%umauﬁfﬁu’mﬂﬂaﬁﬂu

a17Tn I wareIAN1TATaS1ITaRNaIve I UL Ul AsaLNTnlularas19tannas MduaIuAIANT

= [y X4

NeatuATeaulaenislun1svinnu Msnaruednkaznsliamysne waglenialuninuinimi
@ v | s I3 o v S o A Y a ' -
Judu diuesdanisiavainsdennasiilumauaianivieddvaundnindluisesrssniiuaiunse
[ v a L v v Al [ [ ¥
Ananwdududsslovinazanuasindnnossanisduiu

Tupauil 3 N9IgesAns (The organizational encounter) Tuduneuiliduduinaundnlng
gfosiAuAuAeivanInLandeulntvesesAnistutsliniesansisvimiinnlunisinuauieliv
mavhanuvesandntndliegnununzaunavdmaliiinanuidnyniuseesinisla

TURUN 4 nIstUAsuLUAILazNTEUIUNITUSUSN  (Change and acquisition process) Tu

o v
[ &

TR UL TUTUN DUNYAARLTUAULATUANINLING DU LVUREITIAN NI INGONVBIBIAN TN AN TN LN

I
&Y [

FoundniueaviliifnauidnUsznaelawaziiliyanaseadasuasisdsusegaiionslviin
amwmﬁw%amaﬁﬂﬂ% iy nMsfauTinyyunessisniuly mauftRaumahanunseaidlu
unumiitetestulaliAnauidnmeau wu arwdaudduunum mmequieieluunumuasnism
undedivinanilvsl

funoudl 5 navesmsmevoamsdenil (Socialization outcomes) lutumaudinizinisuasi
deyeealdtiutuneuil 4 ulnglioennnuludeuiufiodunisussauanudisalunisdenonma
dsmulusadnisdeazdamasinlviyanaiinansufiRenudd dany famelalunuiauynitusioosdnng
wartluan¥nanisveseddnng

MnfinananusisnuiunAnisfunszviunsaeneamadsalussansluudumillasi
Lf‘jamsuaqmsdwmamﬁﬁﬁzg 6 Usznnseah (Jewell, 1998: 174-176 citing Chao et al.,1994; a4
dnwal $a¥ad, 2546: 19-20)

1. randermglunsufjiRau (Performance proficiency) Junsiseuiau sng AT
fusuendenszuiunismevenynadsnslussdnisaziianinasenisimuaiteslsthaiifvinudes
nsuLazANLvTevinuzeylsiinauuiazauazdondsmy

2. Ufduiudseninuanaluesinsiunsiufsnisasisduiusmifionelalunuivauanly

IANIS
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3. madlsdluesdnailunisteudinesduanuduiiusuaslasiadnavediunaluesdnis
4. nw lnglanznunaitduanglussensdnimadawazAiaas e [Wududeazyinl

Ananudnladeyanlasukazanunsafndedeasivynradulussrnsliegignees

I a s

5. Wimuneuazaflsuvesesrnsiiunisianudilaneiuidwanswasadenfidfgues

I3 A a o I3 o A Ava o A& &
ammswLﬂuawammsamaaﬂgummwLﬂuvmﬂml,azlmmumams

A A 0w

6. UsziRvesesinsidunsiseudineaduvuusssudendszindises Wetedmeiuuiuay
#Enssur1easdiliuanaiinnginssulamangauvislimanganlunsiujduiusurasenns
AnUN1T0l

ASINNITANYNDANIHIAY

a v [

dufunuImansinnisanenen N sdenNiiy AN TN vaE i nsaneneanadanud
wUadunensauazmedendenanuiuaitrsdunilidlunsinfuds Saufusnvarnsinnisaienen
yadanuanngusiumy wieesanslumsiioveansdsananniviay. Seaagidsldiamuuuingn
wAR Asaneneanisdendluanu (Work socialization) ve9 €4 (Yung, 1994: 19) iunuuiauseiiu 5
iU MnseiumuduaTalosdian

Jaaguledn pszurumsanenaan1sdantueu vanedis nssuIunsseusiiavuluntsa

& &

fennadufunisteneauasdudinenenisanud inwrlumsvhauway #delituissnianga
Adsruannmlsilafulszaunisaitieafumsnsvhalaeddefnnnuatdauazanuaiuisaves
Asunmsaieneniud1Any srensldinaiianseneneniiisegnailummsuarldidunienis wu ns
apuenlagnss NM57LLE NITNEUMIIEIY NsdavEuiBuITL NMIRnYIau Y n1suansunuIniiiu
wuvegs nsatuayudaaduliinsvnisiidinugaamlinsnulasiamiaueseteseiiles
AugIdelaimuILuUTnaINLLIAn A1saeneanisdenuluedfng (Organizational Socialization) Ju
nsdremenlun1sineny (Work  socialization)  iteliaindniinaiuuasinueialudedvndn
(Professional socialization) wagiausssunedemuluniAns(Organizational socialization) w84 €4
(Yung, 1994: 19) \unuuinussidu 5 seiu Mnsgduamduaialosiian 1 1 azuuu auluds a3
undian 17 5 azuuy Taegfinouldaziuusinuinndt uansi1 dnnsdreneamedsnulumssinnu
unnigneuldnzuunsng

doufl 4 sufeuisadenldlunsesnuuunazsrusudeyaniside
Tnseadrmdnvesnsousuafanisisonded Wauiw1a1n3dn1sideidamaiuis (Mixed

Methodology) i n1533uAanIn (Qualitative Research) luguwuuns@inwihuunsalfinw (Case

Study) fEN1FAUNUINGH (Focus Group) MuLWIAAYBY LATALIRE WazAan (Creswell & Clark, 2011)

TngEDNLUULNULUUENLLET (Triangulation Design) adunwuuuiauiidanwinameulinutywisedeaiy
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TianudAyiuisiTensludmanimuazusinasuuwinieniu lugaaislumsidelundey 9 du

o

A o o a & a o ad a vy I A A v o § va v =
BABDUIANDUNILANANLEIUNU I@EJ'JﬁLGUW’]mﬂ']WIWGU@NUaQWﬂ 5 ﬂ'q@J‘V]LﬂEJTU@Q WWIW@JV’TJ']@JLGUWIQQQ?{Q']W

Tayvnguassanansgnuiaziuimslulfuugainihlugussaniamlunsuimsmdauamnin way n1s

v 9

a v a a

FA8189UTu0 (Quantitative  Research) iteaumdadenseatnnveslyminignisfnuisluuy

s

ANLENTUTSEI e uasHaveUsE NS AMlUN UM S IANAMAINTDING UATIDE1IY 3

'
a Yy a

nauvaniiadesldun Frsvmsidanuaanimn fdns wazlIMINRSURAYOUTEUUUSIMSIAIAY
Aunm tiauessleuisife auddu fedl

1. sUuuuauduuslasasaamn

Tuwaaunislassadneiivsylesilunisianlguitigmnianisidendnumansiazngfnssy
mani Ineluinanisieiinmddy Weandnuvasidesnsimbuuusisy 1Wu nginssuvesyana Lam
AR ANUIANLATLTIIlD AIUNTY MTFUIAMNENNNIATRWY M8 MITAATIEANduTUSTATEIe
\Wadu (Linear Structural Relationship Equation Model-  LISREL) Jumneadiadinszifidnu
muduTuST s sTm M EUR SN sTRfuUs (Measurement relationship) wazAuduWLS

'
aaa

N14lAT3a579 (Structural relationship) ¥83lUT Wiawe AuAUATIENTUTEINAM AR ATULNZ d

o a

MusssHYIRvesdeyanilinuuganauiy (Hierarchical data) (#nsA3 Yueiiuadns, 2543:2)
NINAHIUAIUNAUNAUVBSLULAR
daufl 1 N1IATAREAUAIINNANNGTIANYTA! (Measure of Absolute Fit) 1Wun1snsIveey

ANUNaNNAUTasIURUUANNENTLSIIaNuAgulun1TIdy  Taesauisguuuy (Overall Model Fit)

AatAndAynldnTvaeuANUnaLNFuYesgUL UUANUALTUS A aNLRgINi U ey AU sednedl
wu 5 A1 legdesiiansanis 5 Arsiuiudtedluinaeinaiinsavzgensulaviseld feswazden

salUll (Weanwal 35ude, 2542)

'
=

1. madflaauads (Chi-square statistic) WuAadANVadeUaNuRgILINUNINFAULUTUTIY

$YDUTEYINTUANANINLINGAMULUTUTIUTITUTEIUAANaauLRgIuvselld aeAada

[ aa

laauads ldfdediry  wansiuysndamuuususiusiuyiassliunnasiuegrsfidedrAgyniead

<

vneauilunaauAguiinaunduiutoyadaszdng uiidesanaadilaauans lesunansenuls
fganduunguiegwiifvualugilvailaawand  Tlonafiaeiifoddgldingandiuiungy
fhegauardennandasiufeiunisuanuasunivatsdiuys (Multivariate Normality) nsfiansanen
Tnawanifidteddy Fdildnmneanuitunadinaaeuldldfirunaunduanely  wavdrdnadale-
aumsiidmmnnsedadilndguduninlonansi  deyaluadaisainnuaenadesiudoyalds
Useang (Joreskog & Sérbom, 1993; Hair et al., 2010; Diamantopoulos & Siguaw, 2000)

LNEUNNITNANTUN
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1) W1sananAtlydAYEna (p-value) #nA1 p-value HAIIAATY 0.05 LEAII G?J’a:ga
lunadasaiimnugenndesiutoyaidwszdnd szuansdansiveyalunadasaunnd199indaya
a % '3 1 a v o U
WeUszdnveslifidedAgy

2) H15UN1INITUIUNNVDIAAD A LAFLAISHOABIADATE UINANEDR bA-AWAISIALBYNIN 3
WivedAesrdaTy (Hair et al.,, 2010) felddn Jeyalumadasalirnuaenndesiutoyaidnlszdny

2. puiinseaumnunaunay GFI (Goodness—of-Fit Index) fiaunduielgusslesdannanlaa
was lunisiSeuifiguseiuanuaenndenaunduiudeyalisusednyradlunanaukasndsuiuling

Fasvtl GFI 1 Hudns1druveananiaseninaianduanunaunauanlunanaulsunasndausuluna fu

1%
IS DAY 1

flardunnunaunduneululuna Tneasdiadaws 0 (Poor Fit) fs 1.00 (Perfect Fit) Inefianfidilng
1 gragdsvandluinainunaunaugs

LNEU9INISNAITUN

AdiifiAL 0.9 Wurisensulduaniiilunainiunaundugs (better fit) nande luinadl
mmmuﬂauﬁusﬁa;ﬂaL%ﬂﬂﬁsﬁjﬂﬁ (Hair et al., 2010; Kelloway, 1998; Diamantopoulos & Siguaw,
2000)

3, AUsEIUAINLARIALAADUYBITININAIdeadY (Root Mean Square of Approximation:
RMSEA) Usdennuldnaunaussninslumaiumsngninuulsusiusinvesuszanns 59an RMSEA 713
arunaunduaiin (close fit) Fadn RMSEA fitloandn .05

LNEU9INISNATEUN

1% o o

A1 RMSEA masiimtfesndn 0.08 Wuefisensuls (de ragnédeana, 2555) wazmA1dianand

g
[

Wk unsageu Closeness of Fit uaimsagldditdedrnnynieedan .01 nsilA1 RMSEA 7laitAu 0.10

1 a I a b4 I a U a = a Y =4 1 1 o
Wan931 danunaunaun o1liAY 0.05 wans1n darunaunaumunn Lazondlnunaundueaaute
(Outstanding fit) AesiAliAu 0.01

4. futisinvesinasdesiafsveAufitnge RMR (Root Mean Squared Residuals) tUusaiiald
Wisuisusgauaunaunduiudeyaidausesinyuedluinagedluing nznsamdunisiUSeuisy
lnglddayayainediu avll RMR azuenvuinvenAwimaslngiaisannsiiguiiiguseauaiy

& YRR a o ¢ v A o ) ) v &
naunduvedlunagetlunaiutoyaidasydng wazagldlamdamuusneusnuagiuusdunalaly
MuUININSFIU (Standardized RMR)

LNEUINNITNAITUN

1 v a v 1 < 1 d' [y ¥ 1 =1 = Y% a

A1Avll RMR ansiiantesndt 0.05 Wurweusuld wansin Tumaianunauniuiudeyaids
Uszdndas

5. il SRMR (Standard Root Mean squired Residual) {uAnasvesaimdeiiogluguues

AZLUUNIATEIY IagasuUsAeglug 0-1
MsUfuUssEavBnmmsUimsdseusuaiiteanudeiodunisuimssens
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v

LNEUNNITNANTUN

v

Aewdl SRMR Aasiiantdesndn 0.05 Wueeensuld wansinluwalinnunauniuiudoyaids

o s

Uszanwgy

daudl 2 nmsiaauusevdavastama (Parsimonious Fit Measure) dadunsinseduain
naunduveslumaiusuudumeilunafensdesignneldszduaunaundy  (Level of Fit)
fanan  legiiflanuusendazidulumaiidnudunisiosiian  luvugiisiuianisedune
Usrngnisaifananivesiuusdastlivasundas amgdaudumsiunnifuanudidu (Overfitting)
Fadumsuansilumansideddnnuduniuniull dslunalFR Parsimonious Fit Measure
svniloutu Adjusted R2 Tun153iaszi nsanaee wiegslsimumniladfnaaaufinlaainnisin
adsil Ransldmuddnuarinsugnavesenyidelunisiadulaiisudunmarlsiasivmely
nsefunBuazgnissnavanAILTuTss adanldinanudsevdnveduaa Téun

1. sl AGFI (Adjusted Goodness—of—Fit Index) Wun15ue1duiGr uuSuuslnamiileds
vavestunnubudassfivisiiuauiulsuassunavesndufiosn

LNINNITNRNTEUN

Ay 0.9 Wudmeeuiuld uanvilueatinnudsgnda

2. ¢iil PFI (Parsimonious Fit Index) tunisuneswil NFI anUsuud (Modification) Tnans
thiordurududaszandiuinde

LNEUIINITNN TN

fil  PFI ﬁﬁmiﬁﬁhqmaﬂ%ﬁm%’uLU‘%EJ‘ULﬁ&JUI@JLmaﬂﬁ%’wawm luwadulunanisiden
(Alternative Model) %39 W38 ULTEUILAAANLRFIUNDULATNEINTAULA

N1597189UABUAIUNANN AL
wSkaTAE (Hair et al, 2010) kAwuzydNgniunIs5189 UAIRANNNANNEALIT ADSTI89U

aviline 9 MinenunaunfuvesteyanlimaanduiuteyalisUsednddsvina 3 89 4 dvil A
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22 20.18 32 32.00 29 30.21
(Acceptance)
Fosmsiazategluszuuswnisau
- , “ 10 9.17 21 21.00 39 40.63
AYELUUOY (Maintenance)
UL fBTD9 ALEN8RNSDILREMD
- * 16 14.68 10 10.00 11 11.46
uLn@en (Divergence)
-naunseuiiilnidnasilaes
AunAgalanduin 1 0.92 8 8.00 2 2.08
(Re-socialization)
“NSDUBBNINNIUTIVNSNUARL
3 2.75 7 7.53 14 14.58

M5EAIBLON1ATNLDBUNDY (Exit)
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NAIN 12 WUINgueITIINIIIaRan e Ivgjiiengegsening 31 - 45 U §1uiu 93 Ay

Y

Anluseway 85.32 fongs1wnisegsening 6 - 15 U d1uau 70 au Andudesas 64.22 svezaeenis
ogluszuurwnslutisiinsSouiiuegiseiios (Sodalization or Leaming) §1uau 51 au Anidy
Yovaz 46.78  nguidimhigsudsvevszuvdnilvaiiengosnin 30 U S1uu 57 au Aniduiesas
57.00 f019519M13587319 6 — 15 U 9713 41 Au Andudesay 41.00 sragveinisaglussuuswnis
TuteiinisSeufauetssiollos (Socialization or Learning) S1uau 38 au Aailufesay 38.00 nguit

Fenrastnsvnismasauamnndulngengegsening 46 - 60 U 91w 74 au Anluieway 78.08

flongs1wnsuinnd 26 U 9w 58 au Anludesay 60.42 sravveaniseglussuusivnstugas

AoINIzAsegluTTUUTIVNNTIUNBYAUMINEY (Maintenance) 913U 39 AU AnduSesay 40.63

M504 13 InuLaziesazrasayadiuuAnaLeiUUTEaUNIAlluNISUTINSANGIAUAIA N

VOINGUTITIYNISIAIAUAAIN I (N = 109)

dayadiuynna 31U Sowaz
Uszaun1sal (meulduinnda 1 4a)
funumlunsviausnsiidunadugnswazaedldvinueg 56 51.37
werdudrsenistunguidinuguamannounazesnanszuy
o 6 5.55
MAIAUAMNIN
Yagtudnadudiswnislunguidsaunnnmes a6 42.20

AT 13 WU 9I1979095masAnAnn I diulueg) Tuszaunisaliuunumlunisviu
1w siiuRadug nsuazedldvinuegs 91 56 au Anlusouag 51.37 sesmwunpe Uagtudenag

Dudrswnslunguidsaunanined S1uau 46 au Anludesay 42.20

¥ 1

A1319 14 unuLazIevaznsleyadiuuanangliulseaunisallulasinisnisuims Meaeau

U
i
a Yo

AMANYDINGL ML UAAYOUTY UUUTNITAIAIALAMAIN (n = 100)

y

14 1

VDUAFIUUAAE 31U Souay

Y 9

Uszaunisal (maulduinnin 1 19)

MUNUINAUATEUUUSINITANAIALAMAN 82 82.00
werdutnsunslunguiiaInuA 1nNeuwaTeeNaINSEUY HIPPS 2 2.00
Yagtudanadudnswnislunguidsrunnnime 5 5.00
Liweiiuszaunisaldudnswmslunquidinununin uneu 81 81.00
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[
»

NANTW 14 WU ML UARTeUTUYYIITAIaIAUAaIn mdUulnafiiusyaunsalanu
MITUNUINLATZUVUIHISANIAUAMAIN 91101 82 A Ancdufeway 82.00 sesawunfelined

Uszaunseldudrsanislunguidnugaunin undeu 9w 81 au Anidusewas 81.00

M191915 InukarTesazvasteyadiuyanaiedfulsraunsallunisusmsmaanununn

VOINQUILALIY89T1 7197 15lunguAIAIAUARAIN (N = 96)

dayadiuynna 1Y Jouaz
Uszaun1sal (meulaunnnda 1 da)
IUNU ML RIMAIAUAMAIN 61 63.54
wetludrsanislunguiideaunmain 1neukazeenINTLUY
3 3.13
HIPPS 1
Uagtudanadudisvnisiunguindsaunanm od 3 3.13
Tiwefivszaunisaldudsunislunquitdinunanin anau 46 47.92

IMNANTN 15 WUNTFeIYe9T) 519 IslungunaiaunanIwaruingiusraunisaliiui
UNUmMARswaIiaIauAnnIm 91uIu 61 A AnduSesay 6354  sesasunfelineiivszaunisal

Judrswnislunguidsauamnin unnew 31w 46 au Anluiosas 47.92

14 s 4 o o Y] o

M3 16 Vadeivilvinguansrwn)smataunamnmdiasinanueglumiigaumieyg (n = 109)

9

Uadeivinliidensyineuegluniagaunsineg I Sowas
UMY 1 anwazauindanuiimie (Type of work they do) 30 27.52
Fusu 2 Tenalalseusuaginausuiinunuiesed esiatiies
29 26.61
(Learning and training opportunity )
fuAU 3 lonaAuAInEIMNEs9IU (Career opportunities) 22 20.18
JUAU 4 IBUTINIU WINUNUL (People they work with) 20 18.35
JUAU 5 Bufounugunlasulsednynifeu (Base salary) 12 11.09
JUAU 6 AIRNDULINY AIATOITN A1aANTT SINAVRULADUY
20 18.35
(Total compensation )
gudu 7 u 9 wu lndd Tndndeugn Wudu 8 7.34

1 ¥ I

10151 16 nundadedrdgiinlingudisisnisimasaununindsasiauegluniisgau

9

ey Ao dnwazauviidauivmig (Type of work they do) Anlufeway 27.52 sesawnfe &
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Tomaldizeuduaziinausuimmunauesegiwieiien (Learning and training opportunity ) Anluiauas

26.61 uazlan1anunINLINIeEIB9IU (Career opportunities) AILEIHU

M504 17 Yadeivilvingusimidiigsudavoussuuusmsmasaunanmdasinnuegly

mhenuiviney (n = 100)

Jadeivinvidensyineuagluniigauniines I Jowaz
JUMU 1 AIMBULNU AIATBIAN aTain1s SIufuRuieu
33 33.00
(Total compensation )
Juiu 2 Ruieuiiugnunlisulszdnniiou (Base salary) 30 30.00
UMY 3 anwuzuNdAuTIMIY (Type of work they do) 24 24.00
gudv 4 Tendlaiseuiuasinousuiniuinuieag1amolios
24 24.00
(Learning and training opportunity)
JUAy 5 lon1@aunIINEININE@N891U (Career opportunities) 22 22.00
SUAY 6 LNBUTINU Wn9U (People they work with) 17 17.00
gusu 7 Bue wu lndtu TndnSeugn azaandumng Jusiu 17 17.00

'
v a o

NNeN318 17 wuhdadeddgminlvingud g sudn veussuvuInITMIaIAuANN I A

74 v

Mnauegluniigauivined Ae A ULy A1ATEITN aTadnns s3uAululiey (Total

compensation) Ainiufeeag 33.00 sesawnAe Ruiounuguilasuuszimnisiou (Base salary)

A58 18 Yadeivinlvinguilidenveesr519n smIasauamunmdnsinuegluviienu (n = 96)

Tadeivinlvidensinnuegluniisauniineg U Fowar
JUMU 1 AIMBULNU AIATBITN aTain1s IufuRURoU
22 2291
(Total compensation)
JUAU 2 RuiaunugunlasuUszdnniou (Base salary) 20 20.83
SUAY 3 INDUTINIIU INU9U (People they work with) 19 19.79
sudu 4 lenmalaiseusuagiineusuiniuinuiosegesaiilos
15 15.63
(Learning and training opportunity )
Sudu 5 Ton1amunumNansu (Career opportunities) 12 12.50
SUAU 6 anwazUYiniiauimie (Type of work they do) 11 11.46
Susiu 7 duq wu Tndd Tndandeugn dzanidunie Wusiu 8 8.33
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A3 18 wuhladedrdyivinlinguiiagevestisivnislunguniasnunanindapeyinnu
aglumiignuiviney e AmaulNy AIATEITN adan1s TIMAURWREUY (Total compensation) fin
udeway 22.91 sesaaunfie Ruifeuiiugiuilisulssdmnideu (Base salary)

¥

ABUN 2 NTAATITAFDANUFIVVDINUS

nsfnwiAmadanugIuvesiiUsdnnainsAnwlunuuitasddassasisauduiusng 3

nqu AEIdeliminsAnulagnisAiuauade (M) - mdideauuinnsgiu (S.D) Arfeuavves
a £ ] v ] ! I aa 2 !
WUsEANENIINTEAY (%CV) A1AILY (SK) A1Aules (Ku) Aiadivegeula-awads () wazen P-

value wosaddnaaaula-aums (x) legamgideldulasaduusiinaedumazuuuiuuing
(Normal Score) u&magdeuinfawlsdanafiviinisfnvilusuudiasdlassadianuduiusinnguan
waanduwuulgsunivdelil Tnefinrsanannanisungeutiod A adnvesiamau Suazaulag
Flideddynsadifvanefuusinsuanwanduldnd Jwmanisieseiuanddunise 19 - 21
warmIFuanAduUsEAnsanduiusssinsudsduneililunisinuiie 3 ndu uandunise 22 -

24

AT 19 HanIATIadeUNuanuasiuUlAsnG (Normal Curve) wossnuusdanadiviinnsdnunlu
wuudiaeslassadnmuduius TnsnmsneAiads (M) edudeauusnnsgiu(s)
Aforavresdulszaninianseans (%CV) Maant(sk) Araanules (Ku) uazAP-value
lunquihsrvnisniasaunainIn (n=109)

Fuus M SD.  %CV sk Ku P-

value
1 LnARTIRReNSUSINIEsAunmAIY 346  0.72 20.87 0.011 0094  0.996
2.m3suiluunumauies 370 065 1753 0012 0013  1.000
3 anufienelalunuiivieglutiagiu 352 059  16.89 0029 0040 0999
4. ANUENRUADMIEIU 3.44  0.64 18.60 -0.004  -0.020  1.000
5. YAANAWUUULERIF, 364 056 1535 0.089 0348  0.937
6.ANANAS9ATIA 410 047  11.66 -0.114  -0.023  0.993
7.Ussmmm‘7iLgasiamiu%msﬁwé’mu@mmw 294 073 25.01 -0.050  -0.091  0.995
8 mafuayunngdsduiyruasiiousmnu 369 0.63 17.28 -0.076  -0.055  0.996
9.n3rUIUNSEENannIsdanLlua 354 0.67 18.88 -0.079  -0.008  0.997
10.Us¥AVENATDITLUUUIMIMAIAUAMAM  3.56  0.63 17.85 -0.007  -0.022  1.000
11.Usz@vSnnvesssuuuimsmasauamam  3.46  0.69 19.94 0.041  -0.139  0.990
12.HaNTENUVRINITUIMIAIAUAMAIN 332 076 22.87 -0.100  -0.042  0.994
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v

NN 19 Lﬁav‘hmsm’maaummaﬂLmsuaaﬁamhé’ammiun@&/77757°2m75f7°7a°’mu@w77w

[y

Az lonUasAdUsTnatedurtazkuuwuuUn® (Normal Score) wandstilunaasuinswds

K 1 v [ 1A 1 1% a A 1 = 1 a
L‘ViaWUUGLUﬂQSJGU’ﬁWJﬂ’ﬁﬂ']a\‘MUQmﬂ’]‘W’NNﬂWiLL‘UﬂLLQQLUuIﬂQUﬂGMiEJlﬂJ Tagn1sAnwINALREE (M)

AELTERUULINTEIU (SD) ANTREAsUaIdNUsEANENIINTENY (%CV) AR (Sk) ArAulas (Ku)
waziasanINRanIsvnaeutd Ay adAreisAInudLazAlae aliidedAgnisaifuans
1w = I 1% a 1w [ A o = Y 1
FfwdsiiniswanuanlulAaund nanismageulsingindindsdaunaiivinnisfineivnduyslaud
HodAnNana (p - value U9 Skewness & Kurtosis 11AN31 .05) FIMAAIIIAILUTALNAN
o =¢ Y = I3 1% a a ¢ v ) i v & v A o

ihmsAnwmndulsiinisuanuandulasung an1siasizideyanangnd wanddviiui deyaniiian

yinnsanulupssdidulunudennandasfuvainisantkauulasung

M1979 20 HANIINTINABUNITHANWASLUUIAIUNA (Normal Curve) wesduUsdanafiviinisdne
Tuwuudaedassadennuduiug lnensAnuAiais (M) Adaudesuunnsg (s
AnSosaryeduUsEANE NI (%CV) AIAILISK) Aaulas (Ku) wazAn P-value
lungsudminiigsuinveyszuuusmsmainuaanm (n=100)

fauus M SD %CV Sk Ku  p-value
LianARiiAronsuTmafidsnuganm 3.06 062 2020 . -0.002  0.124 0.992
Z.mﬁuiﬂwmmwmum 3.41 0.55 16.18 -0.015  0.133 0.991
3 pnuiianelalunu 345 057 1637 0001 0137  0.991
4. ANy NUABIL B 344 060 1744 0112 -0.002  0.994
5. yﬂﬁﬂmWLLﬂULLﬂméﬁ 382  0.57 14.86 -0.146  -0.541 0.855
6. UssnMmATBase U sPuRan I 337 065 1934 -0.032 0.063 0.998
7. meatfumuangiafudymuasiiousanny - 337 054 1586 -0.052  0.079 0.996
8. nsrUUNIEveavNId ey 311 070 2257  -0.153  0.009 0.988
9. USEAVIBHATRITEUUUTINSNAIALAA T 339 068 1996  -0.019  0.119 0.993
10 UseAviENMYBIsEUUUTNIAAIALA AT 336 062 1832  0.006  0.081 0.997
1L HANSENUYRINTUIMSINGIAUAAN 320 060 1867  -0.013  0.140 0.990

INANTN 20 WaYIINIRNTIIaUNTHINLAVBIMLUSEUNalUNgui ML UAn o UTT UY

USYI57189AUANN IN AT laulasAdnusTvnanteduaiaziuuwuuUn® (Normal Score) waidd

a

luneaeuidwlsvantulunguidmihndsuiingeussuuuimsmasaunmunin finswanuaaiy

Y

laaUninseld Inensfinwainanade (M) aArdrletuuninsgiu (SD) Arfeuazvesduysed@nsnis

o w a

N32978 (%CV) ALY (Sk) A1AIULAY (Ku) Lagiansunanuan1snade uted Ay n1eadaueeyiann
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Auiiazaulas dlifideddgynsadfuanainduusiinmsuanuandulasun® nanismageuusing
Pdwdsdunaniinisfnwinndindslufideddgnisads (p - value 83 Skewness & Kurtosis
11NN .05)  Fawaasidmulsdunaifnevndiuwdsiiniswanuanduldaund nan1sinsizideya

o ! v A o ° = o &g v &g o v a
AINAILLENIIN 5U@Hawuqllrﬁ/l']ﬂ'ﬁﬂﬂ‘U']I‘UF’ﬁﬂuL‘UuVLUGWNGUE]G]ﬂaQL‘U@\‘i@]usﬂaﬂﬂ'ﬁLWﬂLLQ\‘iLL'U‘UIﬂQ‘Uﬂm

M1919 21 HANITATIAADUNITHINLAMUULAIUNR (Normal Curve) vasswUsdunaivinnisfnuity
wuudnaedlassasiemuduius lnednwidade (M) Adudssuuiinggiu (SD) Adesazvas
duUsEAnEn1InIEa1s (%CV) A1md(Sk) Aanule (Ku) waze P-value Tunguiliaen (n=96)

fauls M SD %CV Sk Ku p - value
1. anARfiAdensuImMsfdsnuannIw 337 074 2184  -0.027  -0.004 1.000
2. ma%’ufluwmvmmm B.25 0.68 21.02 -0.014 0.121 0.993
3. anuiiawelaluay 377 053 1405 -0.033  0.027 0.999
4. AR NITUR M8 3605, 0.77 ¥ 521940 5 0138  -0.099 0.986
5. YABNATWLUULARIG ) 374 062 1644 0159  -0.378 0.919
6. UﬁmmﬂﬁLﬁyaeiamiu%msﬁwa"ﬂﬂuﬂmmw 338 072 2138 0.066  0.048 0.997
7. meatfuauannidsiudapuesitousuan - 311 076 2439 0019 -0.083 0.996
8. NsyuIUMIINenaanIdinuluny 385 058 1497  -0.068 -0.027 0.997
9. UssdndnavessyuuuImsiasauama 336 072 2130 -0.008  0.070 0.998
10.UssdvimwvasssuuUImsmaseuRamw - 3.64 062 17.07  -0.269  -0.375 0.899
11.HANTENUYDINTUIMNTIRIAUAUN N 334 0T #7226 g QW71 -0.207 0.964

23 21 ohnenTIIdeunNIInuasasiUsd g unguiliesaeetrsienisTungy
masnugnm AugddeliulasidnUslinaiaiduninzuunuuudng (Normal Score) uda3aily
neaeuidulsmatlunduiitdssvestmemslunduidaunmnmindimsuanuaaduldsund
ol Tnensfnwananads (M) Ardaudenuusnnsgiu (SD) Adesazvesduuszanininszaie
(%CV) ALY (Sk) AMIULAY (Ku) LLazﬁmsmmﬂmaﬂwiwmaauﬁaﬁﬂﬁmquaﬁﬁmmﬁg@mmmLﬁ
wavaules dlifideddynisaifuansindudsiinnsuanuandulfsund nansvaaeudsingine
LLUsé’qmmﬁﬁwmiﬁﬂwmﬂﬁaLLUﬁiﬁﬁﬁaﬁwﬁ@mﬁqaaﬁ (p - value ¥4 Skewness & Kurtosis 111131
05) Bauansiduusdansivhnsinvmaduusinisuanuaadulfalnd nansiinsizsideyasana
wandliiiiudn dogaiiuvhmsineiluadeddulumudonnandesiureamauanuasiuulfaund

ndanilddndunisnsaaeunisuanuanduldsunivesdudsdanaiiviinisdnuily
wuudraedlassairennuduiuslunduinsenisideaununm ngudhidiuiinvouss uuuims

Y
[ [ o

AAIAUANAIN  Laznauiiiae1westn s siunguidenununInay AnyITedalavinnsnsivaey
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AMNENNUSTEINeAILUS Tneldn1sasiadeuamnudunusTenI9LUTE9d) (Bivariate relationship)
U & a

AENITANUIMANEUUSEANSandUNUSINasaY (Pearson Product moment Correlation Coefficient)

U 3 Ngy Nan13RTINAUANNENTUSTENIFILUTTUNATANY TIeazduaRInITe 22 - 24

M58 22 AnduUssavisamduiusserinsuUsdanefld@nulungudnnumsmaseunnnin (n=109)

fauusaana 1 2 3 a4 5 6 7 8 9 10 11 12

a

LanARnanemsusms 1

MAIPLALATI
2mssuiluunum 706 1
3 AU anelaluay 486 590 1

ganuniusensny 665 575 658 1

SypdnamMuuEasy 311 511 277 321 1

6.AVANES 19T 156 304 254 T 58, 1
7UssenAd Lﬁyam'ams 399 436 447 B0 2T 6y %

UIYNTATRIALAAN

8 MsatiuayuIN 380 332 434 258 074 430 593 1
Fsduluaziiion

9.A5EUIUMNTAY 307« 362 3904 232 157 397 590 .75 1
V]aﬂﬁ/]']ﬂﬁﬂﬂiﬂu@']u

10UszdvidHavassvuy 527 657 .590 616 2710 152 375 347 3021

UIYNT AAAUAINTN

% %

11 UseBvBnmwesyuu 504 660 565 604 358 474 374 317 326 882 1

UIMNIADIAUAN T

*x % % %

12WaNETUTRIMIUIING 565 627 567 638 311 131 504 313 281 798 824 1

[

AasAUAIN N

T
o w aaa Ly

* Afuddnymeadafiseiv 05 * fduddymeadnfiseiu 01

NANTN 22 HAMIATRABUANNEITLS TS A nANANY WU DAnanuduiuside
vinaldedndmsada (P<.05)  waglifitodfanieadd (P>.05) faavduiusiivoddunicans
(P<.05) 581319 .193 - 882 fienandurusilifitodfamieadd (P>.05) sswing 012 — 174 Taedisn
wUsifimuduiudmsuiniidodidgmieadn (P<05)  wndtgn 1dun UssAvBravesszuuuins
MAAUAMAIN AU UTEANTNIMVDITLUUUIMISMEIRUAMAIN (. = 882, p < .01) F83aaulaun
USEANSNNYBISTUUUTMIMNAAUAMNANAUNANTENUYDINITUSMIMNAIAUAMAIN(r =.824, p <.01)
Wag USTANENATRITEUUUIMTAGIAUAMAIN AU HANTENUYBINITUSMIAMAIAUAMAIN (r =.798,

N135U5UUTIUsEANSMNNITUSINSMAsAUAMA LN ALABL LR UN1TUTITTIVNT



I106I

p <.01) gl floRnsanaduUssansanduiusvesianys laay (Kline, 2005: 56) nanai1dsn

(%
Y

wUsfieuduiudsuasnds .85 azdadymanizsandunss (multicollinearity) fatfusauusild

Y

I o

Tumsfnunifiendulsyansavduiusseninsiudsiiiu 85 g 1 darmduiud Jafseglusedu

a ) ')
Avausuls

A3 23 AduUsEAvsavduiussenediulsdunaltluns@nulungud i s udnvou

v

YUUYINITA189AUAMN TN (N=100)

v

AuUsdane 1 2 3 4 5 6 7 8 9 10 11
L eRTindomTBms 1
MAIALANTARST
2. mssusluunumnuies 431" 1
3. AU awelaluny AR &
4. P A LA DY SR &100 oo ¥
5. ymAnAMMULLGRS 080 079 597 456 1
6. UsTENMATBerons 448 537, 588 458 221 1
UTNSATRIAUA NI
7. myatiuayLan 665 520 616 500 252 668 1
VNATIGITES
BTN
8 nsunMsaeven 378 502 269 238 066 514 651 1
Mednallunu
9. Ussdvmawessyuu 506 574 249 262 010 525 527 435 1
VIS IAUALNN
10UAvBmwrenyUU 584 438 407 387 137 516 620  .456 738 1
UINSATRIAUA RN T
11 HANSEUUBINTS 634 596 367 249 075 574 578 416 751 692 1
IS TRIAUAN T
* ffudndnymneadffisedu .05 * deddnmadafisesu .01
A1NMI519 23 NANITASIVEABUAINUAUNUSTENINFILUSAUNANANYT WU TAN
ANUANTIUSITIUINTE T A AYVNEDR (P<.05) waglufitodAgvisada (P>.05) daranduius
AfTodAyn19ada (P<.05) semdng 221 - 751 fenanduiusilidveddaynieada (P>.05)
581174 .010 - 137 peiidaudsnilanuduiusnisuinddudfgynisaia (P<.05) mnwam"l,é’l,l,fi
UsANTNAYDITTUUUIMINMAIAUAMAIMNAY NANTENUVINITUIMSANIAUAMATMN (1. = .751, p
< .01) sesmaliun UseAnBravedssuuusmsnatnuaunIn AU Usednsn1nuesssuuusnig
106

lasansuSulsesEavsninnisuimsidsaugunimiternusieiiiadlun1suimssninis



I107I

MAsAUAMAIN (1. = .738, p < .01) uar Anuynulunu fu anuiewelaluau (n = 704, p <

01) wazilafansaneduseansandunusvesniiwds taay (Kline, 2005: 56)  N@1310781

v

wlsiimnuduiusiugndn 85 azfadymanizsiudunss (multicollinearity) Atiudanysi

o

TglunsAnedfiidulssansandunustiosnii .85 wulainrunusiauninualy

M3 24 AduUsEAvsavduiusseneiulsdananldlunsnuilunguimiaes (n=96)

faudsdana 1 2 3 a4 5 6 7 8 9 10 11

T
aa

1LANARTNIANDNITUIANT

MAIAUAMA N
2.mssusluunumauies 545 1
3.AnuNanelaluau 570 561 1
4.ANugNURVNg Y 555308 _627. . 1
5.yABnAM 396 . 240 423 440 ¢ 1
6.U33MATIDORDNNT N 3 i o l
o 451 493 595 - 543 423 1
UIMNIMAIAUANA N
7.mM3auayuaIN . = ** - ' o
e § 552 727 655 548 272 . 615 1
AUy uagLitoy
8.N3TUIUNITANYNBANI F: = . . b L
. .385 716 419 .093 241 .385 515(0) .
deanluau
9. UseansNavaIsT Uy s = il ) - b ” ”
- . o 575 728 530 279 397 535 694 767 1
UIMNIMAIAUANA TN
10.U52ANSNMYDITTUU i = . " o . - " -
- . o .609 581 596 .400 .389 SEe 555 594 750 1
UIMNIMAIAUANA TN
11 HANSENUVDINITUSINT " ”, " A o »

612 588 638 476 347 637 716 458 697 .655 1

a1

1M1 24 HANITASIVADUAINUAUNUSTENINIAILUSEINANAN®Y WUIT TAn

ANUANNUSLTIUINTINATYE AN 19ans (P<.05) wazlulidudAgyn19ads (P>.05) Aaanduius

idpdAY9Ens (P<.05) 531 .240 - 767 dmanduiusnluliduddgyn1eads (P>.05) Ja0

Wiy .093 - 137 Tegdauusndanuduiusnisuiniidedfyneada (P<.05) wniign taun

o

NsEUIUNIAENeANIIFInLluIL AU UsanSravaseuuuImsmasaununIn (r. = 767, p <

01) s09a3lauA UseAnSnmuedssuuusmsmasauamnm Ay Useansnavesssuuuims

o w

MAIAUANATIN (1. = .750, p < .01) Uag NansenuveInIsuImsmasaununludagdu fu n1s

v W d'

atfuayuangUeAudkasiiiousinau (. = 716, p < .01) uazlleNansanaduysedns

o
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andunusvasdnls taad (Kline, 2005: 56) naniinafanusianudunusiuganii .85 agiin

Y

(% o/ L

Jeyninnigsmidunss (multicolinearity) fadudnusilglunisfinertiimdulssansandunus

To8n31 .85 YulaInIunusinuAnIrual)

Aouil 3 meAleTeideyaniuanuignu

msthiaueranslieseiteyandsil anyiteliinauaiFomuinglsrawiniside Tay
wiseanidu 3 d leud dwdl 1 wanmslinnwikuudassanuduiuslasanaudavguesnis
UImsidsnununwlunguinsvnsidsaugunm @il 2 samsieseiuuudias

ANNFUAUSIATIAT AT NNV INITUINITMAIAUAMA NN M NE SURATOUTEUUUINIS

Y

[

MASAUAMAIN d1ufl 3 Kan1TiATIERluUINaeImUdTISlATE Ul ungUeINIsUIMS
masaununmlunguiiieswestissnislunguidsnuamnin I5vaziBenlulsagai dell
3.1 HANITIATISNUUUTIABIAMANTUN LS LATIATINBING VBIN1TUTUITAGIAU

AN WILNGNU151YNIIAAIAUAUAIN

HANI5ILATIENUUUTI0IANFURUSIATIA T BLEdUNTONITIATIEYLULARGALTS
(Linear Structural Relationship Model: LISREL) lun1smsanaeusuuuuanuduiudideavad
AN UITUINTINGIUN NN NAINNITAUNILITIUNTTN  ITAUNaUNFUTUTaYALTS

Uszdn¥usely 1ntudvitnisiiansandsuuindnsnanisingluauduiiusiaseadagadu

a

dmfumideasell Fufertumsiesenguunuanuisiy smuigluuuliiaunaunduiu

Toyalielszdng angddgazaiunsusuunwuuiasddaunaunduningsu lnefiarsan
v oA o v s : o = =

AN N1T918UAINTUNITUSULA (Modification  Index)  WagAIUINIAIURINEAULAZAIIY

Jululdludawunfnuazngef] aaeasunasuideinertewazanudulilaluniseivsiey

[

NANTTIEAINNNTUSUBALUUINADI9IY NANISIATIENATI8azLDenRIT

HANNINTIVAOUANUNAUNAUYBILUUTRDINaNIRT WA UToyaLTaUsedndnudn - AN

AvilinAuaenndadngy Absolute fit indices wua1 AlA-awAIS (XZ) daviniu 87.47, df=41
(p= <.05), SRMR = .049, RMSEA = .103, GFl = .89 svilinAiuaennnaingy Incremental fit

indices Wu31 NFI = .93, CFl = .96 uag TLI = .92 uazsvilinanuasnndaingy Parsimony

I v oA

. N ! 2 d' a = 'y}
Fit Indices ~ WU21 AGFI = .75, PNFI = .49 uag y / df = 2.13 LlUBNIUIAINYUINAIY
naundumariduinuginveveniuuudtassianunaunfuiuteyaideszdng anudn

o ¥ L4 1

wuudnaeswuanugiudilidinnunaunfuiudeyaidalszdng msedn Avilinau aennnes

1 ! s 2 L% N v o w aa v 1 v YV
ngu Absolute fit indices Ala-auaas () SensditiedAaynedia RMSEA §snnnin .08 GFI datiey

M1 .90 uagsvilinAudenAdeIngyl Parsimony Fit Indices wu31 AGFI §atleenin .90
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A8 TR duntsusuniLuudaedlaenisiiansaninnudululalunmguiuas
ANseAUsI8Na Usenaunun1ssneauaInein1susunn (Modification  Index) #adannile
ANAUNITUSULNLAINUIN RANISATIVFBUAINUNANNAUVYDILUUTIADINENRAINITUSULN

wuuaesiudeyaidaseanynuinadvilinauaenndengu Absolute fit indices wudAnle-

aud () TAwindu 49.76, df=35 (p= >.05), SRMR = .040, RMSEA = .063, GFI = .93 il

[

AANNABAAZDINGY Incremental fit indices Wud1 NFI = .96, CFl = .99 uag TLI = .98 uag
avilinauaenndeengsl Parsimony fit Indices Wu31 AGFI = .84, PNFI = .51
definsanadiivarifuinasiaunaundureauuusiassfudoyaiasz g wui
Founnduiidulumunasindivuely sniiu dviliaauaenndeandu Parsimony fit Indices
wuin AGFI Ssasiiantiosnin .90 usndseglussiuiinaidosensuld mnArduilfana1n Jeaguld
1 wuudassanuduiuslasaiadaivavesmsuimsmasaugun nlungudisvnsideny
AunMAIUIULA danunaunduiudeyaidsszdng uaznsUszmnadundvinaluwuudiass
ﬁ'ﬂﬂénﬁﬂuﬁﬂam%’ﬂﬁmuﬂdm Absolute fit indices, Incremental fit indices waz Parsimony

fit Indices NANITIATITARININUTLABU 12 LazA1s1e 25

»

Chi-Square=49.76, df =35, P-value=0.5044, RMSEA=0.063 * fiiltdAqyn1sadfinszau .05
AnUsEnau 12 sUkuuANMudius @ nddeUsenSamnisuimsmaaunn m
lunquins19nI3r1asauAalnIm (Causal relationship model of effective Talent

management in Talent group)

lasan1susulsalsEavsannisuimsidauamunimiternusieiiiodun1suimsnnis

NSTUSUNUIMAULDS
a Y Aada
UARNNINUARIHT RAARNRAD
MIUIINS A0*
o ANQIAUALUNTI -
AUANAS1IATIA : Usziinuazas
90* ﬁwé’aﬂuqmmw
7" “ - '
NNSAUVAUUINN v Uizaqumw : —
Yo o oo & A5USKNS 935 dszdEndnnlu
NUSAUU ST AY AN %
" ieusiuauy : navAu Mo
AOVUILIY AN
1 ‘[ HANTENUGa
, 30% |43+ .
N1 DA 32* l RUILI
Madanuluay | anudianela
Tuau
USINMANLD aM a3
UIINIAEPILA T
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M1519 25 AZLULLIATEIUTOINANITILATIENDNTNANINTI BNTNAN10RY  BNTNATINTY
wuudaesUSunilungud919n73madm U W (n=109)
Faulsau R’
fiauds AU WAAR  AUNY AL UseAndna  Uszansnn e Usdvisnm
deise duius A wola  wniu nsgnu laesa
R=52 R’=137 R'=.57 - - - R=. .48
UITYINTA DE 7
MBI IE 15 15 15
TE 15 15* 15 AT*
DE 27%
19
. IE 04 o1 04* 04* 04* .04*
dUUAUU
: TE 27 .04 as 04* 04* 04* .04*
N3 DE 2
denen IE 13* 0g* 04* 0g* 04*
RGN TE 32 13* 04* 04* 0g* 04*
nssu3 DE 62* 30% 40*
UNU IE .09 .46 .48% .50% 47 .14*
AULDS TE 62* 39* 46% a8* 50% A47* 53*
R DE -18*
312
y . IE -03 10 07* 08* 07* -.08*
GERNGPEIR
TE y.18" -03 . | 07* 08* 07* -.08*
DE 05 17
YARNAN IE 01 02 01 01 01 .01
TE .05 01 02 01 01 01 01
DE 15 A47*
AnARTIA IE 06 5% 15 14 16%
TE 15 53* 15 15 10* 16*
ANUKNAY DE 30%
doBeu g 21 28 21
TE 27* 28* 27* 30%
. DE 0.43*
AIMUNS
IE 12 12 1% 13%
walaluu
TE 0.43* 12 12 1% 13%

XZ = 440.19, df=93 (p= .00), SRMR = .048, RMSEA = .072, GFl = .93, NFl =.

97, CFl =.97, TLI = .97,

AGFI = .90, PNFI = .75, (°/ 2 = 4.73
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NNINUTENOU 12 UazA1519 25 @1115005uefednanavesiinysUadeitsanvni
denariaUseaninInn1suImsmasauaun N luAINTINYINGUTITIVNTIRIAUANAINIIAT

wUsadwman1snsiegeiidedrAgyneaianszau .05 lawn usseanialuniienuiildenanis

a1 o ca

USmsidenuamnn Msiuiluunumauies uaganugniude ey dadudseansdnsna

[y

WINAU .17, .00 4% .30 9 MNARU  AawUSNEINaN 190 aNRg LT F1A N 9EDANTEAU .05

o

louA nMsatduayungiedudyyuazitousinau nszuiunmsiensanisdiadlunuy nmsiuily

UNUIMALLEY AUARETINETIA LRARTNIARDNITUSMISMAIAUANAINAIAST Lazaduianela

Tuay fanduuseansdnsnawindu .04*, .04*, .14%, -.08%, .16* way .13*

3.2 WANITIATIZRRUUTIABIAMNAUNUSIATIAT1 L TUNAVINITUINIIAEIAY

AaunnlunguiaesvesdisnymslunguinfinunmaIn
NANTSILASIEMBUVINABIANUAURUS LATIAS 1T BAUNIBNITILATIZI UL AARALTA

(Linear Structural Relationship Model: LISREL) Tungufitdasvesihsmwnislunguidsaunaam

(%
=]

1 AgITlan 198Uk UUI1A89ANAUTUSLATIAT 1 B TRAUNLANALITUIINTI NGIUNING Y
Tfianunaunfuiuteyaidelsedndvseld nudvihnisiiarsantuindnswanusinglu
AdTUSlAIETINTLdY dmTumdeasell amuduudiasdunaumdesvestisienisiy
nauideruaunmlidaunauniudutoyadeuseing angdduazaniiun1susuuiuuudnans
IfianunaunauuIngelu Ineiia1sunain n1ssiganuaIduin1suusa (Modification  Index)
wazAdsdanumunzansazadululaluluwfnuazngef naenaunauiIdeiitiertes
< a a v [ 1% o £% a & a
wazAUlululalun13eAusenanisade 31NN 1TUSTURAKUUIINBIME KaTIATIERETIaLIBYn

[

J

be

HANNIATIVADUANUNAUNAUYBINUUIRRIMNANNRT WA UToy s Ussdndnudn AN

v Ay 1%

! ! ! [ 2 a1 ! U
yilinanuaenanengy Absolute fit indices wui1 Ala-auaas () ey 71.17, df=30

v

(p=.00030), SRMR = .064, RMSEA = .129, GFl = .87 mui’mmmaamﬂé’aamjm Incremental

fit indices Wu31 NFI = .94, CFl = .97 uag TLI = .94 uazavilinAudonndaingy Parsimony

A a =

Fit Indices  WuU31 AGFl = .70, PNFI = .52 uay XZ/ df = 2.37 WeaRansaunneafasiinaany

v a

AAUNAULMATRAULNUNNUIUBNITBUUIIADIAAIIUNANNAUNUTDUALTIUSETINY SINUIN

e

) Y

wuudnaewnyanuigudtliianunaunduiudeyaslseandluseauneeusuls nwsgdn dvil

o w

U ¥ U . . . ! L3 2 v a o aa £
Taruaanndedngy Absolute fit indices Ala-auads () SensditedAgnisada RMSEA €9

1NN .08 GFl §atdeendn .90  wazAvilinaudenndedngy Parsimony Fit Indices wuin

AGFI §9tiagnin .90
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A8 TR duntsusuniLuudaedlaenisiiansaninnudululalunmguiuas
A15eAUsI8Na Usenauiun1ssigeuaInaiin1susuwn (Modification  Index) #a131nfta
ANAUNITUSULNLAINUIN RANISATIVFBUAINUNANNAUVYDILUUTIADINENRAINITUSULN

wuuaesiudeyaidaseanynuinadvilinauaenndengu Absolute fit indices wudAnle-

aund () fidwifu 36.24, df=24 (p= .05202), SRMR = .055, RMSEA = .078, GFl = .93
vt innuaennaengy Incremental fit indices Wui1 NFI = .97, CFl = .99 uag TLI = .97
wazavilinAuaenndeengy Parsimony fit Indices Wu31 AGFI = .80, PNFI = .42
definsanadivardfuinasiamunaunduvesuuuiiassiudeyaiaszdng wui
Founnduiidulumunasindivuely sniu dviliaauaenndeandu Parsimony fit Indices
wuin AGFI Ssasilendionndn .90 usfdeglussiuiiaaizidoseusuls uazan PNFI Ssnsilrntion
N1 50 wiRdeegluszduiinnsdsensuls a1ndAduiifend1n Fsagulen wuudaes
anuduiuslassairadaunnuesnisuimsiidaunauninlunguiiieswesdissnislungy
ffanununmivsued flanunaundududeuaideuszing waznsusvanadvuind vsnaly
wuudrassfananfifuisouiuldnnngy Absolute fit indices, Incremental fit indices Wwag

Parsimony fit Indices NaN1FAATILRAININUTZNBU 13 LATAITI 26

A155USUNUINAULDS - .
3 LAAARTIAGD
MU
o U 2
- N ABIAUARNN _ 820
UAANAWLER 957 : i = 83%
.33* 20* JIz/NBHaVI
Z 1 BT 4 Hasaugman
ANURanala -
o Uszansnw
s | MTUINIS Uszdngnwlu
MIAUALUIN —>\ Ml Mo
AUy ey y 82 AN
LWBUTINY AUNATL NANTENUGE
Y
, . AL
— AONUILITU
USSEIMEND 89
MIUTYNIAR AR NN AsEnenan
N9daPNlUaY

Chi-Square=36.24, df =24, P-value=0.05202, RMSEA=0.078

* flfudndymsadiafisziu 05, fuavlunuudiassuanadunzuuuunsgiu (Standardize Score)

AwUsENaU13 JULUUAMEITUSBsa g iTsoUsEavEammsuismaseununw
Zun@&/ﬁéﬁ?w (Causal relationship model of effective Talent management in

coach group)
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M1319 26 AZLULLIATFIUVBINANITIATIZNDNTNANATI BVENaN19DY BNBNaTINVes

wuudnaesUTuunlunguideestnssmslungumasaununn (n=96)

fauUsdase fauvsna R’
v - AU weAl AU Aw | UsednS  Useans Ha Usgdngnn
AUTDETY .
fuwus e wola  pnwu Ha A AENU R
R=68 R'=50 R=78 - - - R’=.83
UFFYINIANUIBIY DE 33%
IE .28% .01 .01 .01 .01
TE .33*% .28* .01 .01 .01 .01
DE 12% .34% .40*
msaﬁfvaw IE .02* .30% .42* .36% 37 .05
TE 2 .36 .30% .42* .36% 37 .45%
DE .33 .39%
NI0NUNDAFIA IE 5 32% 33%
FLE i T K .33 .39%
fianUs9ase fauUsa R’
fianU99ae quu‘ WARR AU AL | UssdAns UssAns Ha Ussansam
Al 7in wola  pnwu N A NENU 57U
DE B3*
mssuiunum E 07 06 | .09 o 08* 09*
HIE 153> .07 .06 .09* .07* .08* .09*
DE .59*%
YAGNAN IE 2% 10 158 13* 14 16*
TE .59 e 2 .10* .15% 13* .14 .16*
DE 208 27%
AAARTIA IE | 26 22 23 01
TE .20% A7 26* 22% 23* .28*
DE .82% .04
ANNAanela IE 03 03 03
TE 82 .03 03 03 04

* fudAgnsadanszau .05
NANUTENBY 13 UAzA1319 26 @1u13nesuleiansnavesiiwlsdadeidannai

dwadaUsraniamnisuimsmaiaununmlun nTinvesnguiiieresdisvnisiuiidau

Y

UANANUIFIRYSTdINaNn1ensIed1slitedAynsadianssdu .05 laun nsatiuayuain

'
v v o =1

IAUTRTILAZLINDUTINGUY  NIZUIUNITANENDANINEIALTILUY  Lay LanARTIARDNITUIANS

&SP LD

lasan1susulsalsEavsannisuimsidauamunimiternusieiiiodun1suimsnnis



—

I114I

MAAUAMAIMAIAST .40, .39 uaz .27 Mmuwlsiidwaniadeusgrailtudfynisadanseeu .05

o

a |

laua nssusluunumeuedunguidinuamunin wagyadnan  daduussansdnsnamiiu
09 uag .16 muaIny
3.3 WANITILATISHLUUINABIAUTUNUSIATIA 19T UnAVINITUINITAGIAY

AN W UNGUMENNSURAYIUTEUUUINISAAIAUAIAIN

h') T

HAN1TIATIERLUUTIa0IANdNTuSlATE g udunsom e seilunadasa Tu
naud i fgFuRiaseusruUIMIidsauunnd angifeldnsrasunuuiianinuduiug
Tnssaadaduildinuntuansmngummged  Idmnunsunduiudeyadaszdnduield
Mntuisinsfinsanfsnadninaiumngluaruduiuslasaiadady dwiunsidends
i duAnafunmsiiengituuiiaosaunign dmviuuusiaeddiiamunaund ufuteyaids

o

Usedny AEI8EaIuNISUSUBALU U8 LAINUNANNEULINTIUY LAgRINTUIIN NS

1 v o (Y] v o0 = = I~ a a =
sreuARYin1sUTURA wazatedsnmmanzauiazanudululaludaufawasngul
pasnIUNALITETNgIT ez ulUla lun1Te AU BRAaN15I983N N1SUSULALUUT1a94

Pl HANNINTINARUANUNGUNAUYBILUUT RO NANIRT WA UToyaLTaUsedndnudn AN

Avilinauaenndadngu Absolute fit indices wu3 Anla-awAas (xz) fdaunnniu 87.47, df=41
(p= <.05), SRMR = .049, RMSEA = .103, GFl = .89 ¢uilinAuaeAARBINGY Incremental fit

indices wWud1 NFI = .93, CFl = .96 uag TLI = .92 UazavilinAuaanndasngy Parsimony

. . 1 2 { A = Y LY
Fit Indices W31 AGFl =.75, PNFl = .49 uag 7/ df = 2.13 efansandsassiiinainy
naundumarlduinueinuivenduudnaesdadunaunauiudeyaideusedng awuidn

wuudaeauauuAgugiliinnunaunduiuteyaleUszdnt wmsgin dvilinnuaenados

N v o w

nga Absolute fit indices Ala-awas () dnsiiioddgmeain RMSEA Sannnd1 .08 GFI

o

gatloundn .90  uavdvilinAudennnBINg Parsimony Fit Indices WU AGFI §atiaendt .90
a v = o a [y v o a = @ a
ANLITEIIITUNIsUSULARUUTIaadlaen s santerulululalunamguluay
A159AUSI8NE USeNauiun1sI1g9IUuAIneinisusunn (Modification  Index) #a131nta
ATUNITUSULNBAINULN HANISASIVEDUAIIUNANNAUYBILUUINADINIYNAINITUSUWLN

wuudaesiudeyaidaseanynuinadvilinauaennaengu Absolute fit indices wudndnla-

auans (") fidwindu 49.76, df=35 (p= >.05), SRMR = .040, RMSEA = .063, GFl = 93 ¢l

[

AANNABAAZDINGY Incremental fit indices Wud1 NFI = .96, CFl = .99 uag TLI = .98 uag
ilinauaennfeIngu Parsimony fit Indices Wu31 AGFI = .84, PNFI = .51
ilefiansanaduiivandiuinaeiaunauniuveswuudnaesiudeyalielszdny wuin

& v A& ¢l o Y Y o Ao 9] ' . . .
Wounnawdidulumunasiidiuuald snviu deliiaauaenndesngu Parsimony fit Indices
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wuin AGFI Ssasiiantiosnin .90 uindseglusziuinnideseniuls mnarduilfana1n Jeaguls
1 uwuudassauduiuslasahudansuesnsuimsm anuaunnlungudisiunisideau
AuAMAvTULY Saunaunduiudeyaifauszdny uasnsuszanuavuedvswalutuudiaos
ﬁdﬂzﬂ'nﬁﬁuﬁﬂau%’ﬂﬁmmmju Absolute fit indices, Incremental fit indices wag Parsimony

fit Indices NANITHATILANININUTLNBU 14 WazA1s1e 27

Kl AARTIARD
NUSAUU BT AL 66* -
R MUY
LNBUSINIY .
MEIALIA QAT
. T . UszAniuavad
ANS0187190 37 -+ e
vepull A3SUSUNUWN | MRIARAIITH
NG GEUS N 3 o W
e LSRN ﬂ'liﬁfi‘lﬂ’li sz ansnnln
— nasAud MIvNn
UTINMATID 951 . - IR
MIUTHSN 1A \ Afianela HANTENLED
Twau .
AUA LN A RUILINW
’ 50% l
T79*
ANLEATY
YARNNTNLAR IR o
" ADWUILINU

Chi-Square=43.39, df =35, P-value=0.10649, RMSEA=0.062 * fitfadfaynsadffisesu .05

fuavlunuuiiasnansdunziuunnggu (Standardize Score)

anUsznau 14 sUnuuanudiusidsavgnineUseansamnisusmsmasaununmlungy

9

9T UARYeUTT VYU TI TA189AUARIN I (Causal relationship model of effective

Talent management in personnel official group)

M1 27 AZRUUNINTTIUYDINANITIATIENINTNAN1IRTI BNTNANI1908Y

DNBTNATINYDY

wuuaesUSuunlunguid i g Udnve UsE UUUTNISAIAIALANN I (n=100)
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o 2
fudsmIn R

A3 AN AR AUl e N1sSu3 Useavs UseAvn wa UssAvignw
BLEH fius A wola @A unum Ha m nsENy 53
R=77  R'=72 R=63 R'=46 - . - R'=.66
UIHIN DE 26% 36*
MUY IE 2% .05% .23% -07 -.07 -07 .08
TE JA12* 29% .23% .36% .08
DE 66*
3
. IE 26% .20% .48* .49*% A47* .55%
atuayu
TE .66* 26% .20% .55%
13 DE 63
A189199 IE 13* .05% .04* .09% .09* .09* .10%
damy TE nl g .05% .04* 37 .10%
o DE 34
n33u3
IE ;3" .10 .25% 25% 24% .28%
UNum
TE 34* Q8 =104 .28%
DE .50*
YARNAN IE 304 -.03 -04 -.03 -04
TE .50% .397 -.04
DE 39% .86*
LnARTIA E 31* T2+ 31 -03
TE B80* "k .83*
DE .10
AN IE -.09 -.09 -.09
TE .10
. DE 79
AT
IE -07 -.07 -.07 -.08
nola
TE 79 -.08

¥ = 4339, df=93 (p=.10649), SRVMR = .050, RMSEA = 062, GFI = 91, NFl =95,
CFl = .98, TLI = .97, AGFI = .83, PNFI= .57, %'/ df = .46

* fudAgnsadanszau .05
NAMUTENOU 14 WAEAI519 27 aunsaesurefdninavesiiuysladedeanvni

danasiaUsEansnIMNITUTMTIAIAUANA NI UAINTINVDING UAMTNNHTURAYOUTEUUUINNS

' '
v aaa v aa 1

MasAuAuAMIILUsTdiantwmssegalidedAgnisadidnsedu .05 laun LlanARnRsenIs

Y

UINsMasruAunIn da1duuseansdnsnawintu .86 fwlsiidananiadousg1eaiiud1fymni

lasan1susulsalsEavsannisuimsidauamunimiternusieiiiodun1suimsnnis



I117I

'
[y v v A

ananszau .05 lowA NMsatuayuangUeRuTLazilous Iy NTEUIUNTAIENEANIEIAY

Y

o w N W

Tunu mssuiluunumeuedungumdauaunn  Tedudseansdnsnawindu 55, .10
WaY .28 ANUEAU
3.4 Yadufuynnaiiusznause mIfuiunuvaues laaeRnRRensUIMIidny

AN yadnaw anEianelaluay anugniusiemiieay uavtademuaniniindesluny
flusznousae UismmﬁiwﬂwwuﬁL?ﬁyasiaﬂ']su'%miﬁwé’muﬂmmw ATENUAYUIN
foafutiyruazifiousannu wagmsmeveanisdansluny f8vswanisuinuazaansaviune
UsgnEn1mnsusmsmasrununImaAsgle a3 nax NI1TUNNANTN 21-23 WU

1) Tungudns1wnsmasnuAMnIN WU ﬂﬂé’aﬁg«é’fmqﬂﬂaLLazé’mamWLL’mé’au
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Jupou AN NSETIMILAZN1TAALEEN (Talent  identifying) nsta@sNas1sayVaun (Talent
developing) MsAnnuuazn1sUsEIUNG (Talent monitoring and evaluating) kagn1SLaTHE31S
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SmisssulR (2554 : 30) Nlatauouuimnslunisuimsmasruamnnld 4 Julaun 1) TuAum

o

'
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\Ju Talent MivsAnsAeenisiaul (dentify Talent) a1 Competency Model 98999An5  2)
MsiAIUT Talent  (Developing  Talent)  sjefmun Competency  WagAISIAVUHURRIUN
AuAImluedn (Career Development Plan)  $3uAUN1IIATIILNUEAUNDAA LIS
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[

Talent) 4) un15lHs1eia (Rewarding Talent) %gumauﬁﬂumi%’ﬂmuaza%ﬁqngﬂﬁﬂﬁ Talent
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(W) 2)U3En CISCO 3)usEn vieneeulne 9179 @yvw) 4) U3En n3edwudling 4119
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measure #1189 N139AN15AUNITUFURAIIUYDIMAIAUALAN LYW NITIIHUNITHAIU
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management W8y N1TASNAITIA scorecard UBINITUIMIT Talent IUITHAIUNITINUUIN
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