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Studying this time had an aim to study the existing leaders |,
namely the Transactional Leadership and the Transformational Leadership
who had achievements that linked to the working satisfactions of the
private school teachers. The example groups were the following:
122 school administrators, 854 teachers totalling to 976 persons
that performed the works in the private schools in the Elementary level
in Bangkok. They wefe under the bureau committee on private education
during the school year 1993. The instruments used in researching were
the questionnaires for the administrators to evaluate themselves in;éﬁe
topic of the existing leaders divided into 2 dimensions such as the
Transformat.ional Leader type and the Transactional Leader type.
The estimated scale value of 4 grade intervals and the teachers’
questionnaires form measured the satisfaction especially about thé
individual acquired benefits, firmness aspect, aspect in associating
friends, aspect in inforcing orders, aspect in progression in the formed
of the type of questionnaires and the estimated scale value of 7 grade
intervals.

The statistics used for data analyzing were mean, standard
deviation, analysis of varience, phi-correlation and t-test.

The results of the researching had the following :

1. There was no different leadership styles among the private
schools administrators who were in different school sizes.

2: The leadership style, transaction and transformation, of
private school administrators had relationship with work satisfaction
of the teachers.

3. Teachers had higher working satisfaction when more

administrators were transformational than transactional.
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