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meungudifswiiausielauisweanacysgiie i imne sl fuousyom

a 2, G 3 P o o o e
M EBnSwasaeuniithiu sxdownguinsezyoemywy 291 Sunviiedunansu

2w Wos U Gunda yeeadidndwe Lnilayeestumetuaedmy uaz  und

2 ]
SndwatunnFyaeadu 9 mpupsemaufideuaiiiuaiise s finasasuysgihmne
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4 « . . 2 « :
aita oW eunil fundderadaaiiuasaiouiiniaa udnaeneedn

3 U

Lusegnwnn
Mzt (Leardership)

iz fuSaeit inadasiufuissese vz s onihsauwmis
pednIRzuIR Taguszedra i TNl finete furendnwgs @0 LA eRdan
%uagﬁbwqﬁnﬁiunwﬁnﬁwniq1umaﬂ§uﬁw%an15iihwaz@uﬁmaﬁéﬂﬁﬁwiﬁuLaﬁ Goil Aauad
(Gilmer. 1971 : 4) “Wndnfenneguriiadisbaunain msguiu fudauzas
mysteainsi A uesuien o lwlian sanfussgieauszaed e
panpfiuwIAnaay tan 1Add  (Keith Davis. 1982 : 124) ﬁlﬁﬂéwaﬁﬁanxﬁuﬁ

Wi 1 Buanusnansatunnsingsdanseduiifduen funwiunugadonnsgaawinn v



fumsfommasfun 189 gin Afate (2520 : 8 - 9) BT

Ty " 1
Leupm NN liflenan sl (1) mafundansilyreaifinnuiimusds

2,

AT AUTgE UM a9 LRURTRN AL TN TIALNIELIUN IAARD ARRN

L]

Fefwasiu o Wussq imnefnety (2) aasfuniumswdie famfifusmynas
néuwﬁwﬁwﬁLﬁﬂlﬁﬂﬂﬂiaﬁuqﬂnﬂi PR $18u Ureiliszuan uaUIEAUY Tapan
AR (Authority) uasawansfl  (Power)  fusadoeiioiudnume Suuy
fFamauas i fuRgme il \iarand feawdvtiuzasngu adinausmTuTITaqusadi
W (3) nazfiunfs ANaE N INIENARRTUN INTELO AR TRdEpa e L 91
Lﬁuﬁﬂau§uédﬂﬂawuLﬁuﬂaﬁuwgéﬂﬂu%ﬁﬂRWB (4) AEWPEIBNT (Means) FHRWN
yaRRIARZ AL RBUT I RqUIzaedTIAY  (Group Goals) uax (5) MIxfuife
ﬁaniiuﬂunw3ﬂﬁ§ﬂﬁwagﬁﬂQUisﬁwﬂutﬁiauﬁauﬁﬁﬁnwiLﬁauas@i&qUizaﬂﬁaﬂwﬂﬁﬂﬂﬂﬁﬁwﬁﬁ
Feautwdin fuin Sudedudtouanaon idEinemaniaa it ind1fesin sifizus
RAdle 9 Lﬂauﬂﬂawﬁqwawﬂﬂuﬂﬂﬁwﬁwaéawnﬁniiumaﬁﬁnuﬂﬂawﬁﬂ wianguingounsdie
anumainded nazdunfias L feduiiud

nwaz@uﬁ%uwaaqﬁiﬁdﬂ VBum s answasayeeaduiy masdedsadulougnil
AiN5Y AINNRNLNREY ﬂaﬂuiauﬁaiau%aﬂﬁLﬁﬂ§uﬂuizwiwaﬁiauﬁwuw%aémwu el R

a o 2 a 2

msufideou fowiendifumsafudnadaems suidvwluanuisguszdeduaz L hmne

U
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wiovaednues HeildusgiuyaeaiutetivinBadnsaste ul nafun i Feienen A

o X
BAIBLLUDANUY



10

nWiﬁnﬁwuuvﬂaﬁﬁuﬁiaﬂﬁQWimwawnnwi%ﬁaﬁuwawﬁwﬁﬂaﬂguﬁﬁaq o3y Awinil
uaz 1 (Lewin, Lippitt and White. 1939) “Wiquwvuzasfunty 3 uuvda fun
WUUYIzI18UNeE  (Democratic Leader) MwwiuudaenBulee (Autocratic Leader)
wasfuwuuia3len  (Laissez - Fair Leader)

down ALAdn  (Liker. 1961) Winmaddpgunvumuinszasdinnshsude
fiwanAngs 1anﬂﬂLu%ﬂuLﬂﬂUgUuuvnﬁin?ww3ﬁ§5@n11ﬂ1ﬂw§mn§u3uﬂﬁ WU UUUDBY
a1 Sufuwiesant fusavuseconda (1) ﬁuﬁﬁﬂﬁhawuaﬂﬁmﬁunquu (Employee
Centered) éuﬁuuuﬁﬂﬁﬂa1uauﬂqﬂuﬂmwwwaqgﬂﬁﬁaﬁhﬁmﬁwuaznw1&%1ﬂnau01uﬁﬂ
YizdnSnw ﬁtﬁﬁwuwﬂﬂwsﬁﬁﬁﬁﬂﬁuﬁgq sansonidiaduting L it ihwnsg
Wagvia auwsznsudapiyneull s aneau. (2) funiiafiauEmagiv ey
(Job Centered) Lﬁuunuﬁﬁnwiﬂan@ugiﬁﬁqﬁnﬁmﬁwaﬂwqﬂnﬁﬁﬂ 1ﬁ§ﬁgﬂﬂaﬁwe | Vil
nyzfunindauazn muedninsawaniedam i inailadie o iy mM3dnluL Soag
a1 Sudu éuﬁﬂuuﬁaxanwuﬂﬁiﬁﬁu Auddn  (Likert) &uiN
wpumavimnssem Susiuvde (1) wwuisdanns  (Exploitive Authoritative)

(2) LUt R a8 eilfal (Benevolent Authoritative) (3) BULUS NI
(Consultative) (&) uvufidiudin  (Participative)

FrumfinmzaaiuTe uazydu  (Blake and Mouton. 1964) UMMM
ﬂaﬂuﬁﬂléﬂﬁﬂﬁlzﬁuﬁﬁ Ohio State Michigan URz Group Dynamics TepRNAUENR
wietuiisinengeideswivied 8o i ududugnduarssuuas Liuwinlun yHau
wyweiius TepuTua$ e dme (Managerial Grid) Ferdgnuinngn
e M LAz T TIM TREN M suIns s afim i
aﬂnuﬁuswumaenw3ﬂﬁﬁﬂﬁﬁwaw§a (4%) uzamiliivan (ugnﬂﬁuﬁué) aeilda (1) uuy
g8 (Impoverished) suwlavuazauiipaun A snuia Sudeeaimige A
ANRENBNTERENNN Lﬂﬂﬁuﬁ%ﬂﬁwﬁuwﬁnﬁaeaqdnniﬂﬁﬂaagLﬂwﬁu (2) wuugauEeTY

(Country Club) §uRIMAINEDIN T189AUBEN1TAUABY L REmaUNuD SaymHifuD Suw



11

iugniiﬂwnWﬁﬁjwuéugﬁuﬁuLaﬁﬁuaqﬁﬂWi uazdufgauan  (3) WD (Task)
redndmwlumaugien (Jussinannsiedaueustiefisevy IegaeaUTznaudiu
ugﬁﬂﬁhﬁuﬁtﬁwuwLﬁﬂiﬁﬂﬂﬁﬂﬂﬁﬂﬂ (4) wvutfudgianady  (Middle of the Road)
Mg e s iduae L Sunduagdn s ssugadsewiremamanuian fu
i 5a uazn17§ﬂﬁwnﬁﬁﬁmimmaﬂﬂuﬂﬁaaﬂuizﬁuﬁwaﬁa uaz (5) wuunnani fudly
(Team) Munvduazavess e nauifuBsuiumuiieiasts fmandedeiuasii
WL inmnehnfnuesdnn wiligmnduiusiudauineust L faio 111 viausemIendag
ﬁuﬁaﬂuawawﬁnwiu%wwilﬁuaﬂﬂﬁiwwqﬁniiuﬁﬁﬁUiWinuwﬁqQﬁa mausinsaiu Suid
anflisnaniauazaug e

swiunidnmuvudumamauddufifaas c3efu  (Fgw eeduen. 2537
55 — 61 ; 974891310 Reddin. 1970 : 205 - 234) uuaﬁﬂmaﬁgiﬂﬁuﬁLﬁu
ﬁdL%auizijQuuunﬁuz@uﬁﬁuéﬂﬁﬁwuaﬁwunwﬁd # wqyﬁawuﬁﬁﬁt§mﬁua1nnwiﬁa13m1
NN 2 Aduan dp Dseen Auddeduiug Nnfigtsaasiasfwuiin 8 wuy deseantiu
wfuiifueansnaann 4 wwy wesuvuiuiifuszansuation 4wy wuufurifiuseansua
NN 4wy it wuuduniy (Executi&e) fdsowiue  (Developer) Waung
(Bureaucrat) Uazfnd14 (Benevolent Autocrat) drunngunitfursAnduatian
4 Wuy e gﬂammawm (Compromiser) gLﬂﬁﬂa (Missionary) éﬂuﬂﬁ (Deserter)
URERANNIU  (Autocrat) doani  13edu IEMIdne Ide B ewie e
funijenn ureRBiussdiusnysanm tuifaaseadnds  13ndn  ngufiwiifives
t99AU (Three Dimensional Theory) uuunwa:ﬁuﬁﬂﬂuwQHﬁawuﬁ&maquiﬂauﬁ i
smumIdimnsafn I 4 faznas Suwummsfifussansasnn
smun i vanzanium swuuiu 4 Faznans  Suuuduittuseansuaton

aﬂnﬂqvﬁawmﬂﬁﬁaﬁsiaﬁuﬁ azfipan Aawgfinyyaguniy 3 Gfda Hfdeeu

fdslaifuius uasdfysur=ndus



=3 A ar )
winAeuaennuiit A Mgurmusmnn d

] L
mIfnnaizfumuiRyiuiiain vr=Andwssasfunduatfivaudasadprn

oe

wuunsiufivtoumsddne 9 Sengudit feafufunsagounsdiis

ury

4

=)

nouiifine-1iwne  (Path-Goal Theory) 284t3d  (House. 1971)

1 e 1
viumseSuviedfing (Path)  Mwmdumsyssgeinmne  (Goal) yief Butihwng

] 1 2
LRenfuaues s hwneresyess wihfiadpesfufife myaihwnatuiudrebduiiog
frp cwiafdiduiinaaum s dimeidfigeunisustarihmng usstipluniTadagudTIe
Y ¥
TINVR U2

U 1 ar
e it a- L Thwneifunasdiowiu udsumniing s wwiitasadasivanium vd

&

E fund o sudanninT s mnssuivanunt e
quﬁﬁﬁﬂwﬁ—Lﬂﬁwuwyﬁ uFuuteiessond uazfiged  (House and Mitchell.
1974 : 81 - 97) IeeWutiawndnysuduiaoniiy 4 wuuda
1. gwwouwrwisiwdanis  (Directive Leader)
2. ﬁuﬁuUULﬁagaaﬁuauu (Supportive Leader)
3. gwwuufldiuian (Participative Leader)
4. Guwuutfiueuai 3189908 (Achievement Oriented Leader)
TRV R R e ndil aansnazuFiaaaTeinegun ffuiu

forunyafusndreild L Sasu Thnne

ngsffuvusmunyidnosilalass  (Fiedler's Contingency Model) #leiaad

(Fiedler. 1967) LﬂuqﬂﬂausnﬂLauawﬂﬂﬁaawunﬂﬁdiuﬂﬂiﬁnﬁﬂnwaxéuﬁﬁqL%Hniw
Fuvdoumsdeaenizfun isfasdnmanun vdiausivuuaaun vannEmal
nia’ PLr dgl’dl
-1 fipsuanannudida
L -4 1 G
1. wunfunazdusg i Te3e1aeeiin
2. e §azaenguaz L Judaut fastpesswitwuugunnuenufiane 1y

anun Tl Wit nTeuen wIegea ussAndwaravanun viifidagun
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1. wfy  msfauvudurmsngsdsoiunisdeasiacasd (Junail
SN, 2533 @ 19 - 20 ; SwdNIIAIN  Fiedler. 1967 : 13 - 14)
wuin uunﬁuﬁﬁgﬁuﬁugwuﬂ 2 uvufe fuleau  (Task - Oriented Leader)
ﬁuﬁuﬁﬁgﬁﬁuﬁué (Relationship - Oriented Leader) ﬂﬂﬁﬁﬁﬂaawutﬁaiwéuﬁ
uBUse Az YTEAYA R SR nlusenum g Aenamela. i
Suiudazyrzauaaan L S9usnun sdidun Aamame s unane waew
ame | S fudunuuinenufiazutesundsem Sausmun g biwe a1 gul fnfi

FNMWUTENDY 1

wuuneguimnzsuEmivaaunvsingudns 9 sasiaiaad  (Fiedler)

BNTINNEIN DTGV DTN
AzlUl LPC 32/ AzUUW LPC g LUy LPC Iz67
<~ - e -—>
senumsifdurmea aoumadinndfun amumdiiferiets
iAWV IUNAT

mwuaznay 1 wuuduimsnesaufiusniuni sdeasngy

ar 3, s

iz Saingunawia ey wisumsiiugiu faiand el
\adasfiafliTunin uvnﬂizLﬁué'auﬁwuﬁiﬁﬁanzaqﬁ (The Least Preferred
Co-Worker) w3d LPC Besdviesieiaad (Fiedler. 1967 : 41) ifhuwvssumu
arwdn L fugdeesuunmamnesasen w18 ¢ i sdduaruiioeiaes

2, ' a '
fdu udazgilivdunzuuuiiond 1 - 8 fezuun LPC Masanun iy 64 wingenin
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fnaen e Suduuusedining uainazuus e Aadoiiy 57 wladndndu
ey s iudunumjenu ussfasuus LPC agszwing 58 uas 63 funfiazfas
. . Y
FRRuai L eI ez LmnsfuLananniige uaiidesuun LPC egwasdfiaz
1 uitiewarana ey %ﬁﬁaﬂ5hnmz§ﬁﬁq§ﬁa§ﬁnﬂnwunw1ﬁ (Funil  douny.
2533 : 20 - 21 ; #1489NIN  Fiedler Chemers and Mahar. 1976 : 8)
2. gowmad  donumdiusgunuedne o L Susadsuvuiicdneiiy sooumsd
91 Buasdurznavilawigudansaaamagugil #e1ae9185 arstiainiiandwadasaun1d
panidu 3 {Rdp W smnawinfuetumis TeTsEiseasen wazAudiE eI
Furfudundntuaedny
2.1 pwnauifustunis  (Position Power) winade awnawiii
fubpaseuiiigunaueuns | fefufidouiidTmeumngaian S
2.2 1A99§59999 % (Task Structure) wOpile PERTT CYRUTLOTE P
vou Thmneuar ey Suaasnuiaedavuiia saassuimsuasnaTwumsuaTEY
T 7 ¢y
2.3 AN 1o guniulamy  (Leader Member Raletion)
wnpfe MyiguIETun oufuastufoandiisoe mafiufdiusiudseninauafiy
dimeu fhunullenuainsusz i saivayun ufideuse o
faad  (Fiedler) “Wasdurznauissnusnumsdiadrafusounisd 8
donumat Seusdre vunae feen SN INAIYIIM 3egu YRRl T=ANnEHa
Wamun sdai duazdasfiannusiniaumInrusuazisnnadangy feanuan 534
flatand  (Fiedler) 1§aquaﬁi:aﬁﬁmwaﬁﬂQHﬁmwuamwuﬂwzﬁmaﬁLﬂwlﬁﬁﬁﬁ
1. waEnunsdidesmamugnn Guuuuseuasiisdniaaganiafuuu
yesfuiius
2. s umdidasenvpnursinnunme fuuuudisiudasiiseanduagenin

AUl
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3. wdoumtdiFemvgudion  fumuueoesduszdnduagenindutuu
IRBH T

AN I=EMNININIUNIE  (Situation Leadership Theory) 28¢.d99 1%

(Hersey) WazUsu®14@ (Blanchard)

W sdne i5ee il FIdessAnmuvumisdumnsoiuni sizne L aad o
(Hersey) Wwazuiugnda (Blanchard) iieflssfnmuuuzasdius wazi@iniznday
fazdanasaniud Sazavtre fon deflaoas Soaddl

M azfumasonum sdihdEun sian u s enanmatnnideeienrerans
199 (adind wesvdusnde (030 iRapaied. 2524 5 19Bwnan  Hersey and
Blanchard. 1985 : 150 ~ 161) #31fuusstnmddainusmafiamaisium sl iaetaiiy
foem yzasanun vl nqyﬁﬁéﬁaguuﬁugwuﬂaﬂaﬁﬁUiznan 3 YIzMIfis

R B TR IR SRR (WERRTINAIUIY) ﬁ@uﬁuaﬂﬁaanﬂuuﬁa:annunﬁid
Lﬁu%quﬁniiuﬁéuﬁLiﬁlugﬁﬂﬁﬁbﬁéﬁﬂﬂﬁiﬁawawuwuwﬂﬂﬂﬂLﬁﬂn Toadinedn sz e
aengen aznudflaty it uaenadets ilewewi d i $a |

2. amwwdnesssmsaiivapmsanuddeen  (wndnTradnayseduing) Ajun
RITORTUR PR LRI R T Lﬁu%hwqﬁnﬁiuﬁéuﬁaﬁWIuLﬁﬂaﬁaqﬁaﬂnﬁiéaﬂawuwu15ﬁaﬁﬂﬂﬂ
e 3w selivayuduasudian myfindea n93ee uazwnAnyuil Boa e
ANNFEAINAIN 9

3. weduAnawiay  (veddmis) maﬂﬁﬂwuw%an@uﬁuaﬂﬁaaﬂﬂuﬂWiuﬁﬁﬁﬂwuﬁ
Wisnaumng umnmihd eduletey wiaTaguizaed dedumenssdiganansend
GRIGE

uiuﬁﬂﬂﬁiﬁﬁmuwLﬁaﬂaﬂﬂﬁﬁﬁuaﬂﬁnw3:QuﬁﬂunWiﬁﬂdaﬂizaﬁiuﬁu@ﬁuﬂﬁﬁﬂ%zawﬁwa
nnfedu wazdpelia L I L A fuduiusmwasri suuun sty seanseus
QTR R TR R EY R 1 gbY upnanil MR UL IR LNz aNRU T AN e

L - '
dauasdudng 9 T ashipifuisa sofuuundzdundaionaidoii v imnesues

Vwianamgwiil
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Wrnefiduussounddu 9 (Jun fanu Gifuneniia tlauiinen adme
k2 ]
B uazan)  fenusndaiy asfuisssoiunn sdae  fiuwiin i ung@ng suzaeiunil
Viedwuiudenuioanse  wiuwede  (young yaeu. 2534 : 23 ; §edenann
22 . VoL 2 2 3
sanford. 1950) Wit "faui Suasdusenauiledafiganumzfuniiu 1 Budd
suvgsuwa”  biddounvdie o fieown fensn Suduusftediy wagiBuiwnedy danu
pauTuwia Weaufufn udwguenguisussiansanifuiiawnaduies1athe laye
faanuduius sewiedun/fanu Widwnn amefiledutpgngsiidudygud  feeed e L8
1 a
mazfrmasEnun sl dus feniwiungsiil fwmensfeiiudnaawasgmamnaielau
o o 'l o W!.a . o 3
dneaw fapgefliauanna ufdiusmweuandudy  wenTwiedflusuelunsfuneany
63 250 (9] a o 3 o 2 | S 7 F
sonumadin g wiigney Bt aRswens N Eindwesangfinysnnasgniae dadiwih 1Ry

e (Aowfendoan @it efianuy

ANz aNdnamiangu

dEMIEwWmMIEfaadaun sl (03 Lﬁaganﬂd. 2524 5 FedNanan
Hersey and Blanchard. 1985) wnafiv awasnsnuazadfinlavnsaufias
FUARTBUE T NORN TINYEG LI LB U g@mwa:Lwﬁwﬁﬂaia:1§§un1§ﬁa13mﬁLQWW&
i fndasivouiuiifecfowgi@ong  Fendrdh ﬁuﬂawuiﬁﬂﬁaiﬂﬁﬁlﬂiﬁ
wnemwd yeraniorsyana B HUI 1R8N Augnauiluu TE WA dzuand WY

L
ar

siifuagieany myzuihiwiateguyessdifumenanunyen i@ Sataua Huyaaa Lwa i

See

N1 il AN INTIUATALEN L 224 YPRRUNENTY JUBNan muaTeA A e
PDIAATYRAARUG THNFN 1pp1amnzat i fngadtendiiusiiewse conudenfiu G
axdov i dawdaswndns vuivdin Sn2aendunuuanIRaHD WUANAN U INNI TUHRY
waﬁﬂiﬁuﬁUﬂguamw%nﬂugwu:néu%ﬂwu@

2
uiuheRuIBesI I fomuEnIun 1

wdaL imiumisfeasanumsdeasiaadisd wszuiugnda  (oda  flagaad.
2524 ; §1NB4N19N Hersey and Blanchard. 1985) ﬁﬁﬂuuaﬁaﬁdwiﬂﬁanﬁﬁﬂqﬂ
3 g ;’; o
wdL il fnflasdBnswadayaes wuamzfunifuam Tdiueesyaradanduuuduag i

szdAniznioaswisuravyees envyaes wisndguBefirmeneufiRe iindwadayaan L vaiiy
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uuuAB AN 1B Wl

wuumasfunungsimasiiuensdonumdensigadied fudugide  (0da
L%ﬂgﬂ’h‘iﬁs. 2524 ; $1484M13IN  Hersey and Blanchard. 1985) iauply
4 Wy %quuunwazguﬁuﬁa:uuu%ﬁ 4 LUUls PTHeNY (Telling) #ia S1
M3 N (Selling) #dp $2 mIWildusin  (Participating) %38 S3
MALMTNBUMNENYE  (Delegating) W3D S4 W udazuuysTun swammwIzwing
woAnITHENWOaENGANT TN uEE S BenBnTTaduau Buioedwa@ns v
g muailamsaday Samyvendaaiimiazly wuflats viluu uasnagn Ly
wnefiein gumnaihwmnedwmiuging wasadsumnmzasging @1 nAnTTaeu
MgﬁﬂﬁmﬁuﬁLﬁu%quﬁnﬁiuﬁﬁuﬁL%ﬁiﬂzﬁﬂ)ﬁbﬁﬁdﬂﬂﬂiﬁawawuwNWHaaquﬁﬁﬂéwwu
Winveiivayuinuavudden AFnNEea uaxWQﬁﬂiiMﬁL%Bﬂﬁulﬂﬂjﬂuﬁzﬂlﬂﬁﬁﬁ !
wiafiedn funduieeu fusseaustrenzfiadadu ﬁaxaﬁuaguﬁaWMWHWHWMﬂaﬁéhwu
smiuyEmazvadmu ful fasmsersivanuainsouasas funaias Sulagauen
Vuwsnusa s Soeuoaniliu 4 sxdufe v (M1) @INUNRIN (M2) Thunansiiege
(M3) uazgy (M4)

uuunwa:@ﬂﬁﬁLﬂuwzauaﬁﬁ%U§zﬁug®ﬂwax%ﬁ 4 iuiie as LS sesuwsnd

9ndDeIzn I onANTINE UL (AuERUY) werng@nsTadiunysndaEus () TElusyw)

F=i 13

N
WU EMLY " IENT (51) #WIANMIEE (Telling is for Low
Maturity) yeeagdeliminsoussliifiuie (1) fasfiaudvissaviuay i
AEEIN T B wauas e ﬂ?ﬁuiﬂLﬁNﬁQﬂﬂﬂUﬂﬂﬂﬁLﬁuNaNWQWnﬂlﬂuiﬂﬁuﬁqLﬁﬂ?ﬁu
Oz Foiie 2zt eI (S1) FosunudaLauL pafuauueuidng 2
ua:nw7ﬂavquﬂquﬂﬂaﬂuixﬁﬁq@nw355 fiarahay 1 hendnuy sz AnSuaurefugege
uuunwazéﬂﬁuvuﬁL%ﬂndw "GN (S1) LWiﬂzLﬁuﬁﬂﬁmzﬁﬁuﬁquﬁUﬂUWﬂ oz
danarn Adnneuesty adety ety ez asinusumnAnssuiindiatuus s

3 o =3 o 1
wuuA IR uu iz NaUMBROANTINNUOIUES uasHnAnT TuF B SIS



18

wuumMIsfuuiuy "IneeNda” (s2) @wiipfinnasdnianunaie
(Selling is for Low to Moderate Maturity) qﬂﬂaé%ﬁ1ﬂﬁﬁmﬂiﬂuﬁtﬁuﬂa (M2)
fazilausuiesariuen Liugitivia WATIRATIE T et Mg
WUy "MTseINea’ (S2) ﬁﬂﬂﬁﬂuﬂwqﬁniiuﬁﬂﬁaﬁuuxuﬁag LHINZENIIRAINAINNTD
usyARaiyAnzseduiinging sty sa suddean fo 1 famdem 1 e way
aunyefodadufisiu mnesmnniye uunnwa:@ﬂﬂunvﬁg%ﬂniw "MTIIBAIINAR"
(S2) LHTzAMEENT ANeENS 1 Benandun umensudnmsdos e s
pdup msfuileadesuis Wmsaivsuun o sudifsaun TN iR F IS I 38 iInen
Aiitionu fudpiumtdnduiazesdi genuitifimazasind saunduinas fiuihufy
MIARUIRIBIHU ﬁw@mﬂutﬁwﬂaﬁﬁLﬂamaaﬁﬁ§ﬁn11ﬁﬂ§uﬂa§u uszffintsuandinny
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winSnd (Data Matrix) wevidadidd uwazvduznde)

52 52/3 S53/4 S4
My, 4 5-12 NIU 13-22 N7 23-32 % 33-40
FIinen 33-40  |39dnen 33-40 Jadnen 33-40 I8dInen 33-40
Mo Ma/3 M3 /4 My
52 52/3 53 S3/4
M3 N 5-12 U 13-22 NIU 23-32 U 33-40
Iinen 23-32  |Awinen 23-32 IIngn 23-32 I9Inpn 23-32
Mo M2/3 M3 M3/4
51/2 52 52/3 52/3
My 94U 5-12 N 13-22 41U 23-32 NI 33-40
Ipdnen 13-22  |§8dnen 13-22 38NN 13-22 I iInegn 13-22
My/2 My May3 Ma/3
S1 $1/2 52 52
M, 4 5-12 9 13-22 U 23-32 WU 33-40
Iy 5-12  [3a@dnen 5 -12 Jodnen 5-12 IInen 5-12
My Mqy/2 My My
e - —
M1 Mo M3 Mg
BN

WINELUE 3NN TNUARs TR vz uBniN TR A suasuuuA R U L eRnuTe v N o
Feruni 73 arediefiufnizeeee; I Teen 1 LA L An s wOwee
Wosfudatnen 4 nan e 4 snilsuainaeiifasnmiinruieasingg

MDA B IR
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a

giafE UM T aTzidaus

1. ﬁnﬁﬁﬁ%ﬁswu oL
1.1 desuuiade (Arithematic Mean)
1.2 éanuideeimenasgiu  (Standard Deviation)

2. wimansgassdaeszniteuansfumssanuni sdeasiuim 1iae o
fluredi@inizresny 1y Sowszondnm e faffavduiudadiedis  (Pearson
Product-Moment Correlation Coefficient)

3. widenaduius sz usun efiranusnum sdeasfu i s Tia doe
fiusediny@niizyatey mdaaduiusivaufaeiatun sudinwesagire fou

yrzandnm e EiiniyTiaviehaviiiuswign  (Multiple Regression Analysis)



A

Han173LATIZRTBYS

dpanwan i ium s arzifiayge

il

S5.D.

Beta

A

F Uz

W @7 cads (Mean)

LAY ﬁﬂd]uLﬁﬂﬁLUuNﬁﬁﬁﬁﬂu (Standard Diviation)
Aanduiuswien (Multiple Correlation) tHuadudfuiiug
sewiefuUTas s fame Auduusana

ANTENEDNYEY R (R Square) yHudnfuanin Fedauvasduuams
CEE TRV T B OURTR BT Aot

d?ﬁuvizﬁﬂéﬂﬂinﬂﬂﬂﬂ (Regression Coefficient) TUIUUDI
AzuudY Tearduma usun 1T
ﬁwﬁuUi:anénanaﬂﬂuEUwaeﬂ:uuuuwaigﬂu fnifaz L fuguana
HPNBDE LY TUARSEN FuUTiddy Beta annndn uameinflaanu
FeEnNnd (iﬂniﬂﬁaeﬁaﬁimﬁLﬂéaﬁwNWHUJn #IDaY)

At ﬁiﬁhnnnwﬁﬂaaavﬁaaﬁﬁmmaﬁﬁdwawnﬁduéa:ﬁu %ﬁLﬁﬂ@UizﬂBU
fiud p (sig T) Reznaruiiuysddssreflipadgndaiy
Upseign e (sig T) guyznpufiudn T \Raneaun 3y
YNNI DT

L Budnadaf Aeafivdnasil Seazaimunsdil Susum s uguasuuy

Signif tHumsderisesmusysiu ffudasiiumsiariedoansy

wWign 9w (1) @uusdEveiiiname §HxTeadunesNLYTYIINYDY
duUtan o eiipadguia i (2) Awnsdinyadresuniawend
fuveny Teepfpduusdasy s Jusnwennsd dunsiidiae Budunss
A ] z g a [ ) 1} o
wiali ManesauNaasUTEmM ¥l UnfudIfirsrnwid twinedn Foasdl

THE AL U



52

myanztiays

W yitaneiioys wiesanilu 4 sau
saull 1 MITieTsimIBuuu s um viisudn T I Seuussoudng
udszsuIn 1T Iou Wi iagws vayd
mauil 2 MITLaTIE AN 29971391 Seuyssondnmudazanatsa Sy
W ewingwI Tayd
aaufl 3 MyTeTzieuseendn eI Ui NEm UM TdD euin T
1191 3puiTe AU AN = 109R T W I Sy sz ondnmiudazauatyes Suu wiwmingwivay3
aawdl 4 mItieza g sewi swumisfuonasmun s uin s
TrecTeuivasdig@inizaasay Aveuiewstlatumsudiiiueay s Seuyzoudng

LanIagnyvoyd

KRNI L AT IRy

7S

@
o3 TLaNzidayad T s Buatdy il

kY
2r

AauR 1 WAENARUFIN H9BNI19 6-9

aaufl 2 wnﬁwaﬁaﬁugwu uazQWLﬁﬂqtnumﬁaﬁgwu FNSNTIE 10-13

paufl 3 W wEseedey R FHAR Enduiudannedn (Pearson Produck-
Moment Correlation Coefficient) FNRNI19 14 - 25

aoufl 4 wndne g T FaignisTiarzin Inanaewias  (Multiple
Regression Analysis) #46N319 26-29
aault 1 M3 LA Iz U TEre U T T34 Sauy T andn

upazpuIATIeLSeu Wwdewiagwrsoyd
nWiﬁnﬁﬁWzﬂﬁudauﬁlﬁﬁLﬁﬁﬁ:ﬁﬁayaawnuuuaaunwuaauﬁ 1 Huvudauo

LigafiuwgAns suwuunisfuensdmwessduins e sananamnudouni viile;



M Tz usnumsdeasguin i Seuuss ndnmudaz g

2,
Ty S awingwivayd Juudazaonumsdie 12 donumyd udindriseazaas

myBusuMedun feemiiensiuduibiusectunng 6-9 il

M 6 wuasTauarsaea i s unm i duuumasfunenssonun sdeaslu g

Tyt Spmnetin (N = 123)

AU AUIU HUUMITENIY BUBNII208 wuunIHdNEIN LR IR ENY

840D Ay donumd A1 INAR

WU ToERr AW Toumr WN  Touee

WY TBERE

$1HN] 16 12 41 21.35 54 28.13 59 30.73 38 19.79
pauL b 8 12 19 19.79 35 36.46 29 30.21 13 13.54
CRlTigN 6 12 12 16.67 24 33.33 22 30.56 14 19.44
LHUTe—
UINUIY 28 12 50 14.88 107 31.85 117 34.82 62 18.45
yNuadn 18 12 22 10.19 77 35.65 79 36.57 38 17.59
AlvTeiud 14 12 38 22.62 49 29.17 44 26.19 37 22.02
ﬁﬂﬂﬁﬁﬂﬁ 12 12 20 13.89 47 32.64 53 36.81 24 16.67
GAL A 6 12 14 19.44 21 29.17 27 37.50 10 13.89
Wuﬂﬂﬁﬁﬂiﬁ 6 12 9 12.50 29 40.28 18 25.00 16 22.22
Qwﬂﬂ 9 12 15 13.89 37 34.26 36 33.33 20 18.52
T 123 12 240  16.26 480 32.52 484 32.79 272 18.43
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NN 6w Fudnata Seureondnmauiaiin BautipantBu 10
81109 LdanFuuumazgusmusmun sduvun w8 5 87ne Ae amnetiing
BLMBLANINONNINTG B ABweUandn avLnadasiins uazanLAREALN duDNLNB
aputadd amLnadude o unpesuziud annavusewlin e uazaLnagnee LAand
wuuA g mnE N Tl sBANAR was LiBwwa TN wa UMz fuen
T 10 870D W) Fusm i Seuvssondnmawnein tfanfuuum iz

snun s Wil isnnilga
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FWIU WY MUUMIEOR WU I20Y wuumIEduin LUUHBUNE G
AILAD Ay HIWNI AR
L fopas A Jowaz mwnu Iper  Awu Touax
139 36 12 58 13.43 157 36.34 135 31.25 82 18.98
aatL A 16 12 31 16.15 57 25.69 64 33.33 40 20.83
audg 16 12 32 16.67 62 32.29 63 32.81 35 18.23
LAND -
#I9UY 20 12 34 14,17 77 32.08 89 37.08 40 16.67
yNyain 34 12 67 16.42 135 33.09 146 35.78 60 14.71
Afusedud 22 12 36 13.64 94 35.61 86 32.58 48 18.18
aﬂﬁﬁﬁﬂﬁ 32 12 71 18.49 121 31.51 118 30.73 74 19.27
F4gn 16 12 36 18.75 58 30.21 65 33.85 33 17.19
ﬁuﬂﬁﬁﬂﬁiﬁ 12 12 25 17.36 47 32.64 51 35.42 21 14.58
Qﬂaﬁ 34 12 71 17.40 117  28.68 144 35.29 76 18.63
34 238 12 461 16.14 925 32.39 961 33.65 509 17.82




N Te 7 Wi Juins e Ssurssaufnmsunianan Fautiesantiu 10
puna Juiwydanifuvunizfumndaum suuum yaiidiudan  (Paticipating)
annflgell 7 awna @ p9ineAawadE B neInuENe BLABLANLINNNT  BYLAB
Ui aedINgn BN 1Y uazanagnas dusminaiilay pMLnpAd
Uredud upzanaedasitline L danduuunisfumnuEmun sduuunnszeas 6Ae
(Selling) snnfigs wae L ow AN R wIUNM RN TR 10 87108
Wi fudnsiveSsusszondnm swenans landuvumisfunaadaun sduuy

AMldudn  (Paticipating) uwnﬁgﬂ



TN 8 ez TapazsaeeIiivsum T zfumnsaun viduas

Fuimstsadewswnaivg (N = 68)

MWL AW HUUMIEE wuun 92 wounfidniyn wusemnEY

ORIBIE A3 ADUNIIE CPRETT
WY ToEaz ww Fowar wu Yowaz  waw Touas
LK 14 12 43 25.60 52 30.95 48 28.57 25 14.88
aBuL It 6 12 8 1111 23 31.94 29 40.28 12 16.67
AuFg 7 12 18  21.43 23 27.38 24 28.57 19 22.62
LANLIN- |
WINY3D 4 12 9 18.75 13 27.08 17 35.42 9 18.75
yuadin 6 12 17 23.61 17 23.61 23 31.94 15 20.83
AfuTedud 2 12 8 33.33 6 25.00 3 12.50 7 29.17
aaﬂﬁﬁﬂﬁ 12 12 25 . 17.36 51 35.42 142 29.17 26 18.06
CRENOY 4 12 8 16.67 13 27.08 17 35.42 10 20.83
Wuﬂﬁﬁﬁﬂiﬁ 4 12 9 18.75 16 33.33 19 39.58 4 8.33
Qﬂﬂﬁ 9 12 26 22.22 43 39.81 28 25.93 13 12.04
PREY 68 12 169  20.71 257 31.50 250 .  30.64 140 17.16
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I 8 Wi fudmatie Seulszondnmisunaiud feutoantfu 10 oune
vy Ranfuvumsfrenssmumstiwum yifldaui (Paticipating) innflga
fl 6 owne fa e unaRauLadd anapsuENe BYLABLANL NN BB
aLmpiugn wazaLnawua i1y dueasLiley p I naFpsRiY wezo LNBdNDY
Randuuumasfuassgmum duuumInneanta  (Selling) uﬂﬂﬁgﬂ dmiy
Fudwirtre uwiuemi npedyseiusd Lﬁanﬂﬁunvnwa:ﬁuﬁﬂwuanwunwiduvunWiéﬁﬂwu
(Telling) snnflga ua:Lﬂauﬁwasauaﬁuuuﬁaﬂuuunwuzguﬁuw11uﬁu%q 10 87 NB
Wi guim iz Smassondnmsneivg LianiduuumasfnmaEnum sy

M3I28ANAR  (Selling) MWﬂﬁqﬂ
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AW ATIOR MUIMIEO wpumIene wuumaldiuioe wuueumn g
87Ln8 Ay AU PRHRE
P Youer WU Ypaz waw Yapaz  wu Youax
BIRY 66 12 142 17.93 263 33.21 242 30.56 145 18.31
au L afd 30 12 58 16.11 115 31.94 122 33.89 65 18.06
fuds 29 12 62 17.82 109  31.32 109 31.32 68 19.54
KGR
HWINUID 52 12 93 14.90 197 31.57 223 35.76 111 17.79
vsUandin 58 12 106 15.23 229 32.90 248 35.63 113 16.24
Afussdud 38 12 82 17.98 149  32.68 133 29.17 92 20.18
aaﬁﬁﬁaﬁ 56 12 116 17.26 219 32.59 213 31.70 124 18.45
dugn 26 12 58 18.59 92  29.49 109 34.94 53 16.99
w22 12 43 16.29 92 34.85 88 33.33 41 15.53
Qﬂaﬁ 52 12 110 17.63 197  31.57 208 33.33 109 17.47
PRt 429 12 870 16.90 1,662 32.28 1,695 32.93 921 17.89
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NI 9 Wi Fudnrise Souszondnmansin 2uanae ussTARG
e 10 8" na gusms e uuunizfususdonunyyduuum 3EIuIm - (Paticipating)
uwnﬁqﬂ f 5 2una A PN NEARULIRE BLADLANNNIINING ATLARUNLAEN BTILNBR NN
uaza i negnae fusnaiilay o naaduTeiud a1t npsailiay uaza BB (dan
WusumazfumssEoumaduuun snneainde (Selling) uwnﬁqa Fwiufudmyisedeu
WUB I NBATUTI L§ﬂnﬁﬂuuvnwa:§uﬁ%ﬁuuunw3w13931uﬁﬂ (Selling) WRzMLUNTTLN
#3m  (Participating) #ntMINu uazLﬁauﬁﬂwzLﬁan%ﬁuuuanzguﬁNWjauﬁu%ﬁ

2 o

10 8708 WY AUSmItavs Teutszondnm 2usdn swnenany uszawetwd Ldand

v

suumzfumasoun yduuumydifldiuian (Paticipating) anfige

o a 8 ° ' a o I}
aaull 2 MITIATIERIERU AN IrEeRT T Touttsonfnmudazaune
I ewdngwy oy
o ‘%‘)b ar o s o ==
My tarzdudul Wimesssssfndnisiuonwasazuazau Asuiaing
299A3 T30 Spursnufnmugaz g wdialie (X)) uasdnidpaiuwngsinu (S.D.)
AR LREEY D9 TEAU AN TN EE I AU AN IENUIa TN T W3y fleuiiy
sy refagausmdnd  (Data Matrix) zeveandigd uszuiugnda deenane 5 Bullng

AMTT AT IERuATIe 10 - 13 ol
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M54 10 uased) afsuaza Toe L ueNaTIIuIERc UL Tz AN 1 9D9R T idaung

QUSRI (T IR TYR:
B IEUY 1AM uladng
RIh) WY JeMAM I
X S.D. X S.D.

BEN 16 30.38  3.56 30.62 3.84 Mg
ADUL A 8 34.63  2.45 35.38  2.77 My,
Aufg 6 30.83  4.79 31.17  3.43 Ms
T TRER 28 31.43  3.00 32.46  3.10 M3
Ny 18 30.78  3.99 32.94 3.81 M3
AduT=ud 14 29.29  4.71 33.64  5.03 M3/,
Aavitlio 12 29.08  2.64 31.50 3.23 Mg
Fugn 6 35.33  2.25 33.33  5.68 M,
Wil 17 6 27.50  2.35 31.50  3.02 Mg
dnse 9 31.44  3.64 32.11  4.57 Mg

33 123 30.90 3.81 32.43  3.88 M3

NI 10 LipuRzuuLL afs AN 1eMu WAz Azl 2D AN IzAUAR YD
1aeRT W T L S s andnmn s Snudarating Wi ilsufivmsafayauvuusming

(Data Matrix) »o4t3a3u7t uszudugnda wuin a3 WBTLNBABULAAE UREDMLAD
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fgn Srzfn@nvadmssdugs (M) dweywenpafyssiud dyeduyimizag
wszAusauinege  (M3y,)  dwivagwennaifloe pnaduine 8une LN
WY 3NN p i nadasElion amnavuaenin 1 uazanLnpgnes disey
Wz ursivnunaneiegs  (M3) uasiilBuiesuun@inizMuauee i
=3 &: ar )
FHulningnraeawmise Seuszondnmawec §nie 10 8108 FNAIINIIATLARYIN
3 k74 2
uwazIAY LR TINNER WL fevfiuan Tedayaumind  (Data Matrix) Sneds

Wit A3 wTTe Sauwszoudnmzwnetin Syvzfn@nmiazagursfuinunaisiiege (M)
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I8 11 udeedn Ladpuazdu Jea L imnaTueeesiuu Tz MN AN st sagiidau

BEITTU SHUBUIANRT Y
AR IZEIUOY WMz udaing
BILND W JEAUEIE
X  S.D. X  S.D.

tfing 36 32.22  4.32 33.28  4.61 M3/,
ABUL IR 16 31.88  3.65 32.50  3.65 M3
Arufing 16 29.38 2.68 30.88 3.18 Mg
LAuLI$ 20 31.40  3.19 33.00 2.77 M3 /g,
ueUaih 34 30.68  3.40 33.18  4.00 M3/,
RAIR PRI 22 31.82  4.10 34.05 3.12 M3
doiiin 32 31.31  3.99 32.72  2.98 Mg
CREGT 16 32.13  3.81 32.81  3.71 M3
wiaNwin 1Y 12 30.83  4.53 31.83  4.06 M3
o 34 30.68  4.04 32.82 3.76 Mg

3 238 31.26  3.85 32.85  3.69 M3

AT 11 LlBURzuNLL AN AN e MO MRz Az IRL REE AN e i uIR INEN
10T S pusenudne minanan Cludaeaias W lufivansdiayauuuwming
(Data Matrix) 22918adudd uazudugnda wudd AFUBTILNBLANININNLNT DNB

aaih uazaneafussiud fedndnmizegussivdouinegy  (M3;,) Sz
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B NERauLIEE B neR i DT nadaiD CRITINC R T EORIRIn TR i IR
pnagnay  fvsfignisedursdviauineges  (Mg,) Swegluaninannu
pLasnuiie a9t nadaeiiias anLnsugn a9LnawuewiN Y uazaLABgNaY ey
Wnzagmssiununaeiige  (M3) usz LiBwAsunEnsf e i
ﬁﬂuﬁﬁﬁnnwmaﬁﬂgﬂuiiqL%ﬂuﬂixnuﬁnﬁWﬁuwﬂtﬁﬂ%ﬁ 10 8L ABENEININAN LadE TN
uaxuﬁdwsaﬁﬂinu%ﬂaaﬁﬁwuiuLﬁﬂﬂﬁﬂﬁﬁﬁwqﬁagauun%nﬁ (Data Matrix) #nass

ar a 1

Wi aglutsa Isuteondnmawnanaiy dsfnfinnisagussiuinunaneiege (M3)
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P13 12 udaed LadpuazdIuL T 1w T3 T uIR AR T AU AN YDA T By

a8 Wi Seunneing
Mz Mz udaingn
91N I EEATTRL YR
X S.D. X S.D

1fiog 14 31.79  3.70 33.50 5.08 M3 /4,
ADUL AR 6 33.00 3.79 35.50  3.33 My,
Audig 7 32.29 .06 33.29  2.69 . M3/4
LANUIN 4 32.00 .15 34.75 .50 M3/4
TN IRt 6 33.67 .53 35.50 3.51 My
ASUz s 2 30.50 .71 32.00 .00 M,
Apvhiins 12 31.58  4.64 33.50  3.90 M3 /4
CRE 4 34.00 .82 36.00 1.41 My,
Vi 19 4 34.50 .87 36.50 2.89 M,
Qﬂaﬂ 9 33.22 .99 33.89 3.55 My

EREY 68 32.53 .81 34.24  3.62 M3 /4

A8 12 1fpwesuulafsam s@u Rz Azl L aRE AN e uie Ine)

1290311 L Sz oudnm e ndludszatine Wi suivan s sdaysuvuiamindg

(Data Matrix) 241887178 uazudugnda wuiy ayuainaeautads anauswaniin

awnadugn anavuaswlin 1y uazanagnay  dysdu@nn el lursfugs (M)
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fuagmensifios aaunad e a e LAY uaza L naRBsifine i
msaWisdudauinge  (M3y,) duegluetneafuredud dazfnfmizagurziu
UIunaeliNgs  (M3) uazLﬁﬂuﬁﬂzuuuq@nﬂazﬁwuawuuazqﬁnwazﬁﬁuﬁﬁﬁwﬂwﬂaﬁﬂ;ﬂu
Ty Souussondnmamnaiinte 10 anadenEnINIAN 1R8I uaTIEN LAY TN
%ﬂaaﬁﬁwuiuLﬂﬂﬂﬁﬂﬁﬂﬁﬂﬂﬁagaumw%nﬁ (Data Matrix) Anade wudn AT WISy

Ussoudninanging fsziuimazagussavdauinege  (M3/,)
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M4 13 udasdtadauszdou i vmnasg s srsuulIz iR A s 8 sa g idouay

T
AWTI9 SHUNSFEINIUI S

ARMEEIUOY 1AM I=EUIRINN
810D WU )T} ifple}S
X S.D. X  s.D.

$1ON 66 31.66 .04 32.68 .63 Mg
ADUL IR 30 32.83  3.49 33.87  3.59 M3 /4
Audg 29 30.38  3.22 31.52 .18 Mg
LENUNNT 52 31.46 .94 ‘32.85 .89 Mg
1A 58 31.02  4.00 33.34  3.90 M3 /4
AsUTzud 38 30.82  4.34 33.79  3.83 M3/,
aoviiins 56 30.89  3.95 32.63  3.25 Ms
gugn 26 33.15  3.43 33.42  4.03 M,
wupndh 1y 22 30.59 .46 32.59 .95 M3
gnav 52 31.25 4.0 32.88 3.83 Mg

73 429 31.36  3.86 32.95  3.72 Mg

FINATIIIN 13 mauﬁﬂmumaaﬂgamnzéhu\nmm:: zLLuumaﬂqemnzéhuamnm

1993 W I3 Soutszoadnpanatin snanans uasrnawiuudazanLe iy

a3 eeyauvuuamind (Data Matrix) 2avigadird uazudumnde wudn aguenLng
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dagn  dvsd@nissgussdugs (M) dwazuaninaneulfd aunaunsanin
upzanmafuTedud  SrstnAnmsadiussiugedaudnege  (M3,)  dmivagiu
paLnatiiavarinasiudne aninemup w1 ld uazenLnagney drzfnAnizaglurzey
PuNaSlivge (M3) uazLﬁauﬁﬂzuuuq@nwnxﬁwuﬁwuuaxg@nwazﬁwuﬁwiﬂﬂﬁmaﬂﬂgﬂu
Trer mznadnnnna LSt 10 oY Lnadena AT LadETIN wRXUNAY LadE TN
%ﬁaaﬁﬁduluLﬁﬂﬂﬁﬂﬁﬂiﬂﬁﬁagauuﬂ%nﬁ (Data Matrix) Anade wuin A3WTIeL Feu

YrznuAnmnaLin rnenans wezswiang Sefn@nizagusssvinunateiiegs (M)

poul 3 MyTianziaEaeade eIz musn UM sdsaeudn
TreL SeufiursfuAn s anseyWiTe Sourendnmudassina s Ssuud e Tagwa voy3

materzdudnd Woesswuadauumisiumeduim Tira fowae
Az TR AR Iz MRz TnENI T AT s uEseadae Taund
didavduiusasnediy  (Pearson Product-Moment Correlation Coefficient)

Befluad Lasediiennsne 14 - 25
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AN 14 AnudaaNa eIz s sfuneusnun saesiiuin st Sou

wuun 1 IFURT AN 28R W I Tz audnm e 8n

nwazéﬂﬁununwiﬁaawu RNz YDA fuuseind
ANAB e e Aviuiug
N X 5.D. X s.D.
1oy 16 .25 1.91 30.50  3.61 -.1639
ApUL AR 8 .25 2.87 35.00 2.14 ~.7227%
Aufng 6 .50 2.26 31.00 4.06 -.5996
LRND 28 2.39  2.04 31.95 - 2.71 -.3277
TRRIC Rt 18 2.00 1.68 31.86 3.75 -.3078
Ay Tud 14 .00 2.00 31.46  4.01 -.4175
doitlin 12 .33 2.39 30.29 2.82 ~.5636%
Rt 6 .83 2.04 34.33 3.52 -.8962%%
wuaandi g 6 .00 1.90 29.50 1.41 .1118
gnav 9 1 2.09 31.78  4.06 1727
RtV 123 .59 2.10 31.67  3.46 —.3227%%%
*p < .05 *% p < .01 *X% p < .00
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PN 14 W KaTImELM s s duIn T T Sou
swain #9 10 anp fuawneeauiadld o naspeitine uszanLaRsITn A1
Sudiviuneay anoliedgnssbafivedy  (r = -.3227 r = -.5636) uaz
r = -.8962 MMA"WY) na1IAD Qﬂ%n11130L%ﬂuﬂﬁuuunwaz@ﬂﬁuvunwsﬁquuiﬂ

donadasin@mizsasagaamasizaisadLadussuiuiiia

A1T19 15 anuspeada eIzt wwunzficmssaun sdessudnyie ey

MImpmNAaiuRnNIryasaz T Tauuszondnnmna L §n

MsffurisumIng  JEMIEIDNag gz And
AUAR
L T U AU
N X S.D. X S.D

3N 16 4.19  2.51 30.50  3.61 ~.3643
ABwL b 8 4.63  1.51 35.00 2.14 1775
sudng 6 5.50 . .84 31.00 4.06 -.0294
ITRRY] 28 4.86  2.03 | 31.95  2.71 ~.0621
VATt 18 5.17  2.01 31.86  3.75 ~.3950
R IP PRI 14 4.50  2.24 31.46  4.01 .3271
Aneittio 12 4.83  1.53 30.29  2.82 —.0828
GRENNY 6 3.50 2.17 34.33  3.52 .2623
wuaawin 1 6 6.17 1.94 29.50 1.41 .3279
N 9 5.00  2.55 31.78  4.06 .0543

T 123 4.80 2.05 31.67 3.46 -.1084
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AN 15 Wit wrunasftmEaum deasfuim yire Tewuy
MITEENAR dmMIzeayWIT Saunnadn il udssadasiumamnsions

vaadird  uarvdusnda

A9 16 euEeaNp e IEwiTwuuAMMIs§ueNso e sdeasiudn 1 Sewiuy

Widudwiamizesri i Ssurzoudnmnawnai o

masfiruun ailiutin @emissesag fyzAnd

BL0B —— AnNURLD

N X S.D. X  s.D.

1ilav , 16 4.44 2,28 30.50  3.61 -.2552
apwLafd 8 4.88  4.19 35.00 2.14 ~.7575%
aufi 6 3.67 1.21 31.00 4.06 .2439
TR 28 5.39 1.64 31.95 2.71 -.0451
VNN 18 5.22  2.37 31.86 3.75 -.3674
AduI=Sud 14 4.50 2.59 31.46  4.01 -.1202
Aoviiing 12 5.25  1.71 30.29 2.82 .0778
CREG Y 6 4.67  1.86 34.33  3.52 -.1629
Wi 1y 6 3.67  2.16 29.50 1.41 .6219
inav 9 5.22  2.17 31.78  4.06 L2477
1 123 4.88  2.23 31.67  3.46 -.1247

* p < .05
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e nduiusiulumay sinlipawgnesdd  (r = .7575) ndade fudiny
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#1917 anadesadBsIswisusunsguenuEnun e sfu v ire fewuy

NMINDUNENIY TUANI5P9ATIMTINL Toutszaudnmowia 8n

é
MISFOUMUUMINUINENY 1Nz 99R] Snvslnd

BB AN
N X S.D. X  S.D
tilo 16 3.25 1.65 30.50 3.61 .2066
AnwLIfH 8 1.75  2.19 35.00 2.14 ~.2291
AU 6 4.00 1.10 31.00  4.06 .3146
LA 28 3.25 1.38 31.95  2.71 .1379
NYai 18 2.28 1.8t 31.86 3.75 -.4360
AUz Iud 14 2.57  1.65 31.46  4.01 .2185
Aoyl 12 3.50  1.93 30.29 2.82 .0460
Fugn 6 2.67  1.03 34.33  3.52 ~.8994%%
il 1 6 3.00 2.00 29.50 1.41 .2475
gnas 9 3.22  2.05 31.78  4.06 .2036
T 123 2.95  1.72 31.67 3.46 -.1077
*% p < .01

AN 17 W wuumsimadouni sanasu i 1y Samuuntg
DU BN AN I 99eR 3T SeunaLln Siflbeaninafen Aaanunadngn #ifl
A NANTUSTUAUMaY B elilpadmesi® (r = .8994) nanada Guimyiyefeund

wuumMIsguruun eumnewiidesniaiu@mizsasagnimasfee L aad L adfuuiuinda
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AuEBRAND TEwI MU sfuaEmum vdsaefudn s tie Jou

WUUM TR RN I BRI NI Teu s nudnm sunenans

MsfruuumIdieon  QimIznae) Sus=ing
NN e e AnduAus
N X S.D. X S.D.
$15N 36 2.5833 1.6279  32.7500 4.1447 -.1599
auL Rl 16 2.0625 1.8786  32.1875 3.4923  -.3576%
CRI ok 16 3.0000 1.7127  30.1250 2.7598 -.4161
LAY 20 2.6000 2.479  32.2000 2.8163 -.1839
WNUREN 34 2.7059 1.8673  31.9265 3.4490  -.2081
ATUTE YU 22 2.3192 1.8097  32.9318 3.0640 -.4768%
dnvitios 32 3.0938 2.2484  32.0156 3.2589  -.3260
sgn 16 3.1250 2.0936  32.4688 3.5892 .2623
wuasndn g 12 2.6667 1.4355 31.3333 3.7376 .0734
gna 34 2.8235 2.0071 31.7500 3.5361 .2797
EEY 238 2.7143 1.9363  32.0567 3.4586  —.2219%%%
* p< .05 *%% p < .001
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NI 18 Wyl waﬁauﬂaﬁuUUﬂquguﬁunnnwiﬁﬁewumaeﬁn%w13iiﬁL%Bu'
PNANAIS Nup LNasuLIfd waza i npaduveIud Jeruduiusiviumssy sl
fipddameddi®  (r = -.2219 , r = -.3576 WAz r = —.4768 AUANY)
ndnde fudmrise Senduumisiuuun sy bideasdoeigainizyewy

MuNOBiIDNL 80T L8  uazuAuEITe



AT 19 ewEesniaeIEwi Tz fuenusnum sdeasifuinata Sowy

MIIBAIINAATU AN 12 99ATITIN L SEut T nudn 1ANAT S

é
Mmaigfuwuunsne  J@nmzresay dusend

AU
87ILND S swNAUD
N X S.D. X S.D

vilnv 36 5.5833 2.0891 32.7500 &4.1447 .1196
auLafd 16 4.0500 1.9149  32.1875 3.4923 -.1321
fudg 16 5.3125 2.3013 - 30.1250 2.7598 -.4632
LN 20 4.8500 2.3681 32.2000 2.8163 -.0189
TaN gt 34 4,1176 2.6716  31.9265 3.4496 L2624
Adureud 22 5.4545 1.2994  32.9318 3.0640 -.3268
Haiting 32 5.4375 1.9334  32.0156 3.2589  .0117
CRE 16 4.9375 1.6919  32.4688 3.5892 -.2364
WD 1 12 5.3333 1.4355  31.3333 3.7376  -.2429
gnav 34 4.4118  2.1051 31.7500 3.5361 .2809
T 238 4.9496 2.1202  32.0567 3.4586  -.0321

NN 19w wuuazfuessnium dessfudvn T Sawwun Iy
anudafiAinmizfunraseiuis Sounnenany Bifewsasedasivanumasivevizati ol
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M319 20 ANuEReAdBTERisuuM Iz N UM Tdeasfudn I T Sy

Wil AN 1218993 WITL Teuyszoudnmawenan

3
mzfuuuumaifilidiudon @mazrevay duuvednd

2L AD — _— AU
N X S.D. X S.D.
$HN 36 5.3333 1.6213 32.7500 4.1447 .2976
apuL I 16 4.7500 1.6125 32.1875 3.4923 -.3522
audg 16 4.5625 2.0966 30.1250 2.7598  -.2837
LRNUIN™ 20 5.7000 1.6255 32.2000 2.8163 -.3024
YU 34 7 5.1471 2.2037 31.9265 3.4490 -.0504
dusciud 22 4.3636 2.1279 32.9318 3.0640 .0551
ﬁﬂﬂﬁﬁaﬁ 32t 4.9688 1.7318 32.0156 3.2589 -.2200
dugn 16 5.3750 1.4083 32.4688 3.5892 -.0635
wupandin iy 12 5.6667 .9847 31.3333 3.7376  -.4487
Qﬂﬂﬁ 34 5.1765 2.1528 31.7500 3.5361 .0020
Pt 238 5.1050 1.8628 32.0567 3.4586 -.0474

N9 20 Wi wouazfusnasaunisdeawiuImaTa e Tewuums
Wildawd i Emozfumeseiwisa founnenats Wil uspeadasiuaumgsjuas

vaadvrd uazusugnIe
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AT 21 A IEBRANB S TEWIT MUY egumngaum sdraefuim T Seu

ULLM THBWIN BT ENM Iz 18R WL s s ondnm mnenan g

MIEHUMBUN THAUMNENTY JRNIEYBIAY Saaeind
ALY AvNHuS
N X S.D. X S.D.
$1LN 36 2.5278 .0069 32.7500 4.1447 1176
fpuLafly 16 4.2500 .0817 32.1875 3.4923  -.2545
g 16 3.3750 .9958 30.1250 2.7598 .0091
LANUINT 20 3.2500 .8602 32.2000 2.8163 .0904
TRNICR g 34 2.5588 .9877 31.9265 3.4490 .0106
Aiuazusd 22 3.8182 1.9429  32.9318 3.0640 —.2462
ﬁaﬂﬁﬁﬂﬂ 32 3.2188 1.7732 32.0156 3.2589 -.4165%%
dugn 16 3.5000 .5033 32.4688 3.5892 -.3135
wuaandn 16 12 2.7500 .0057 31.3333 3.7376 .0910
Qﬂaﬁ 34 3.3529 .8403 31.7500 3.5361 -.0815
PREY 238 3.1723 .0020 32.0567 3.4586 —.0852
** p < .01

NI 21 Wi usuazfumssaun) sizeiuIn I Tre Ssuuum s

NaURNENUTU AN U8RI W T SBurwnanate HiflssataeLfen Aaaning

ot Adanduiusiuiun ey peeiliE Ay INaDe (¢

-.4165) nd12AD

AU 3T Seuuunmis§utusun suaumne W dasedp i Einn 1z 99 3NN
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M8 22 ANNEBRRdReIEwI MUY s funasaun yazaeiudn T T S

MIfenuivamzraen s Soussoudnmaneng

nwazéuﬁuuunwséﬁﬂwu AN VDNAY frednd
2TILND AnduRus
N X S.D. X S.D.
1o 14 2.3571 2.8177  32.6429 4.2491 .1689
AnwL e 6 6667 2.4221 34.2500 3.5461 L7451
suf 7 1.8571 2.9114  32.7857 2.2704 .0072
LANLN 4 4.0000 2.4495  33.3750 .7500 .0000
1NUaN 6 .5000 2.2583  34.5833 4.7688 .2182
AT Jud 2 7.0000 .0000  31.2500 .3536  .0000
saviiin 12 2.9167 1.7299  32.5471 3.3334  -.7718%%
Hngn 4 2.7500 1.5000  35.0000 .7071 ~.6285
w1 4 .5000 1.0000  35.5000 3.3166 -.7035
gna9 9 1.6667 2.1213  33.5556 3.4681 -.0736
RiptY 68 2.1471 2.4993  33.3824 3.3825 -.0915
*% p < .01

T8 22 W wrumasfuomssanun sdeaeiu v s Tre Teua

MY UiANEiuaewIWTT Tounneang fiflssaiaaifed Asanung

doeitiiny e aduiusiiunisay adroliadgmeadd  (r

-.7718) nafD

s tre Sewduvunazfunuuumsieny biteaada sty Mz vasagaungs

21991993 178 uRzUAUIIIN
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AT 23 AnuEpeedaIEwiTwuuA s Eaun sdasiiui s 1re L Sou

UUUM TAIBAINARTLAN 1= 184A T W T3 L Touusz andn suneug

. 8
Mazfuuuunsng  @nazsesey SseAnd

A IUAR
21N Andurius
N X S.D. X S.D
(flag 14 4.1429 1.9556  32.6429 4.2491 .3260
anuL afHd 6 4.5000 1.0488  34.2500 3.5461 .3630
fufg 7 4.4286 2.0702  32.7857 2.2704  —.BL60%%
LANYINT 4 5.2500 .5000  33.3750 .7500 .5556
AN IRt 6 2.5000 1.5166 34.5833 4.7688 -.0346
AUz ud 2 5.0000 .0000  31.2500 .3536  .0000
Hogitting 12 4.6667 2.3094  32.5471 3.3334 -.1516
fagn 4 3.0000 2.4495  35.0000 .7071 -.7698
w17 4 4.0000 2.1602  35.5000 3.3166 1396
ALEX 9 4.7776 2.8186  33.5556 3.4681 . 1804
PRty 68 4.2500 2.0543  33.3824 3.3825 -.0215
*% p < .01

MO 23 WU UULMEenNED UM SE AU T TITO Seuuuni s
ARSI AN Uz W T L Srumnety Bifuesinoden Asannadiudne il
AnuFuRS I eY pdsllaademeddd  (r = -.8460) ndf Fusmitredou

uunnwazﬁuﬁuuun13w18ﬂnwuﬁaiﬂaaﬂﬂﬁaﬂﬁuq@nwaznaeﬂgmwuwQﬁﬁmaﬁLaaiLﬂﬁ LRZURUE IR
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PN 24 AAEDARNDN TERI eMUUAM fumadnun sde efusn T e Sy

M3l MAnzrevewTIeL Souss nudnmaunaing

8
mazfiruuum siifldiuion  @nizvevey  Suurednd

2 NB - U —— Awaluwug
N X S.D. X S.D.
$ION 14 4.3571 1.9057  32.6429 4.2491 .3732
AELaft 6 5.3333 2.7325  34.2500 3.5461 .2580
CRIT N 7 3.4286 1.2724 32,7857 2.2704  .9602%%%
LRNUIN® 4 5.0000 2.4495 33.3750 .7500 .0000
YIUAIEN 6 2.6667 1.8619  34.5833 4.7688 ~.3792
AUz Yud 2 1.5000 .7071 31.2500  .3536 -1.0000
savilios 12 4.5833 2.3143  32.5471 3.3334 -.2038
fagn 4 4.2500 1.2583  35.0000 .7071 -.7493
wup w1 4 4.0000 1.8257  35.5000 3.3166 .0550
inay 9 4.4664 2.6510  33.5556 3.4681 .0310
T 68 4.1765 2.1367  33.3824 3.3825  .0752

*%% p < .001

NI 24 WUd) wuumIsfunanasnium sdrasdudn vt S 1
fudaiivnsfumasey s Soummnatng Suilesaninaiden foanunedidne 7f
ANSNTUSTUWIMNSaY BN eilliBadmEiR (r = -.9602) naade fuimatrn o
Wuvunisfuwun sdildiud s bisesedasivynzasaganamnsioa sad Ll

wasUAuI IR
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M3 25 ANEBRAND IR ML s Eaum sdeaiiudmy s oy

BUIMIBURINENY UM IDeRT W TTe L FauuTzandnmauaig

é
MITOMUUMINDUMNENYR N reeR  duiednd

a9LND — svsaus
N X S.D. X S.D
FIhN 14 2.2857 .9139 32.6429 4.2491 L4542
ADuL I8l 6 1.6667 1.8619 34.2500 3.5461 . 5604
Audg 7 4.4286 2.5728 32.7857 2.2704 -.7663%
LRNLIN® 4 3.7500 .5000 33.3750 .7500 -.5556
UsUan 6 1.8333 3.1885 34.5833 4.7688 .00
ATuszud _ 2 5.0000 1.4142 31.2500 .3536 1.0000
Nﬂﬁﬁﬁﬁﬁ 12 1.6667 2.5346 32.5471 3.3334 ~. 4555
g0 4 2.5000 1.9149 35.0000 .7071 .0000
wuaﬁwﬁwiﬁ 4 2.0000 1.6330 35.5000 3.3166 .0000
éﬂ@ﬁ 9 2.3333 1.5811 33.5556 3.4681 -.1406
PR 68 2.6471 2.0571 33.3824 3.3825 -.1412
* p < .05

NN 25 Wiy ssuansfuneugaiuny e efuimtra euuuny
uwRN BN AN s R W Seunnaivg Sufpeaninaiéded Aasninasuine
s i ey agnililawigmeddd  (r = -.7663) nade fuima
T fanfuvumisfuisunseumngowiidasadasindnn 1z saeaianmosia

vaas vt wazududnde
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maufl 4 MITiavizdm RS Tz IEBARNB IR LN IEEU
rasfuim iy Seuindmizeesey fvanaftewetatumsudidoueesagtaa o
Urzoudn s iegwayd

= X 2 k73 o &

myienziuuil Weeesuuwuumzfree sifuin i Sauiie 4
WUy @B UUUA TN LUUNIIZIERIINAR BLUM TR IUIIN LATLULN I THBUVNOIENIY
warAzuUNANMIzIa9RY 2 Fu fp BnIsduon  wee@misinudaine Luiuu
BTzIm 6 W Auesusuauftenaaa e sudifeuatey Teedsiinmsiianed

MIAnDENYEgM (Multiple Regression Analysis) PINRNIIN 26 - 29

o & ] 2 2 s L o
#1326 ﬂ??NﬁNWﬂﬁi:ﬁﬁﬂﬂﬂﬁﬁuﬁﬂﬂﬂaﬂﬁﬁﬂﬁMUUﬂWQ:guﬁﬂﬁﬂﬁﬂﬁuﬂﬂimﬂﬂﬂgﬂiﬁﬂi

T3t fuufn@nnizeeeny fiuaufeiatumuditousasegutse Saugszondng

2FLEN
fys- B SE B Beta T Sig T
g@ﬂﬂazﬁﬂuﬁﬁﬁnﬂﬂ .106070  .104583 . 119509 1.014 L3126
KUY IR THAN .181358 .168229 .108103 1.078 L2833

LUBNITURURI NN 121242 205444 .060462 .590 .5562

wuuA IR U N .057641 .152488  .037407 .378 .7061

uunéﬁﬂﬁu 004764 .176578  .002905 .027 .9785
Q@nﬂﬁzﬁﬁuﬁﬁu .028481 .110036- .031549 .259 L7962
ﬁﬂﬂﬁﬁ 21.711515 3.771475 5.757 .0000
Multiple R 17768 R Square .03157

F ‘ .63023 Signif F .7058
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NI 26 Wi Fddss 6 § @ JEniziudaingy uwuuan o

HWUBAT2IBANNAR LUUN TN wuum s difldiudan uuum iy uazg@nﬂn:

Aunu Ll i ivaniieeiaun ufifousee ;i S soudnm

A998 27 enwduiusvewieenusEsaaiavrasuuumizfumadanum sdua wuins

T 3puin@nizeeeny fueafaiaun yufifoure eyt Touyszoudnm

BUIGNIIN

ALY B SE B Beta T Sig T
EMEiudaing .140879 .080104 .159483 1.759 .0800
A T bR} R TR BT .156175 .117935  .089267 1.324 .1867
HUUM TP IBAILAR .164623  .101968  .107101  1.614 ~ .1078
LULNNIE .153280 .114863  .091070 1.334 .1834
WUUMTNRUMINBNNY 225281 .111685  .1383%  2.017 .0448
AN IR .054822 .075484  .064698 726 L4684
Aaedt 19.003402 2.330236 8.155 .0000
Multiple R . 26882 R Square 07227
F 2.99899 Signif F .0077

PN 27 Wi Ey 6 6 denuduiusivanuiewsnaun suditeu

¥o9A3WITeL TuuTeondng ol eiinandmesfdfiedy 0077 uaswrindutsuuy

MIzfruusmsieumn s ula uduRusiugsiuanifiswe 1 um i ura ey
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MIIE 28 A it venineeuanadpseawuuM Iz maEn U Ttre

Hulmstres IoufinAniseasagivanufewelaum sudiousasag s 3o

Usznudnmaustng
ALY B SE B Beta T Sig T
B =Eudning .383509 .148090  .408053  2.590 .0120
LUUOTE .099185 .208808  .059812  .475  .6365

WIUNMIIIERINER  -.047173  .174409 -.034609 -.270 . 7877
suumildiudan ~.031901 .194787 -.020009 -.164 .8705

WUUMIITNDUBHIBNOW 104548 .228641 .063133 457 L6491

L aRTe SUR O 25951  .139926  .028999  .185  .8535
dail 13.209577 &.154607 3.180  .0023
Multiple R .42830 R Square . 18344

F 2.28398 Signif F L0471

AT 28 Wi T 6 7 Hanuduiusiivaufaweratum suiteu
284R3 W T3 L Iouuszandny adeiliamdgmneafidftssdy L0471 uazwudn fuyiR

magfudningnanuduiusiugeivaufenatatunm sujiideumnsag
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AT 29 Awiuiugvewinna wEaeadp swa UL sfuNEnuN st
Fuimatse Soufinamizravagivanuiematatum udidowravaiwive fou

b2
YrzoudnEfiNmnaLin 1enans  LasTweug

AT B SE B Beta T Sig T

FEMzuIa TN .157497 .057211  .177993  2.753 .0062
wuuA YR T .109860 .081637 .067181 1.346 179
HULNIBIBANAR .160773 .078809 .101166  2.040-  .0420
MY .072287 .082358  .045170 .878 .3806

WUUMINBUWINENIY . 176600 .089359  .102578 1.976.  .0488

}@nﬁizﬁﬁuﬁﬁu .049196 .055812 .056874 .881 .3786
ﬁﬂﬁﬁﬁ 19.102446 2.740042 10.978  .0000
Multiple R .25322 R Square .06412

F 4.81870 Signif F .0001

NN 29 WU WUy 6 @ Henuduiusiuarnufenatatun suiiten
raeagptniibadgm widilasdiy 001 wseswin AMIEERINEYM I

ANNAR uazuuuM THBTRNsa NS g a1 TuiTReueaeey
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2. NYuIDENN
ngusadeidum s@nmduat 1 Tro1fouuszondnmieana L §n
PUIANAI UAEIWINWE WL 230 T3utdeu %aiﬁuwawnﬁ%nwiguunnnaWB%uaau
(Multi-Stage Random Sampling) 1ﬂﬂﬂﬁﬂgLﬁuéﬁauuuuaaunwuiiqL%ﬂuaz 2 AU

wuusaumafid Uiy 460 afi 1éFunduiuan . fuaduiuysd smwnw 429 aty

fnfu¥osme 93.26

iedasilafduniidgom3idn

Vuupsgauay eutssanifu 3 eau

aaufl 1 wuudauman iy sfsasfuim s Say 230 Wuua
iz L FauL Tasnannuuudsuotnds da 8711589 (Lead Other) puL883 178 uas

YABEIIA

2o O

aaufl 2 wuvEBumuLAgAUN TIRTEinANMIzraRy BRI e L3 e

U

o

nmuuudaunInds wein3d §ina (Maturity Scale) #9vi#aTigduszuAuINTa
aoudl 3 wuusEBuoaIReNiiwe M TUE B uIneRgds  Overal Job

Satisfaction Questionaire 94 Hding

ARPIL RIS T )

Wudayaandteaektep g sunsng §agu  SPSS/PSY  (Statistical

Pakage for the Social Sciences) M¥fuiasavlinTaauiniaasd iae

1. wdLade (Mean)

2. e s vineian (Standard Deviation)
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3. endbfawiuiusntned1e  (Pearson Product-Moment Correlation
Coefficient)

4. ﬁﬁﬂﬁﬂﬂﬂi?Lﬂiﬂtﬁﬂﬁiﬂﬂﬂﬂﬂﬂﬂﬂﬂﬁﬁm (Multiple Regression Analysis)

uan 73 LA tiaus

MM ITiansiiays dfafuwuwasgué giail

1. a3 L An i um s §unresiuimn 315 Sounseoudngm
usazaTs L S eniagnsvayd wuin fusnatae Seurreoudnmane fause
1enae Auvuansfuuuumsifidiudan (Participating) uwnﬁqﬂ RGN LE!
WUUM T EANAR  (Selling) UWUUMINBUMNENIY  (Delegating) UREMUUMIHGIY
(Telling) #ua"%y  dndudmyte Suwseondnmnounaing Wuuumisfuwy
MIBAINAA  (Selling) uwnﬁqa JRANMNEB UM IWREIuIIN (Participating)
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LEADER'S SUPERIOR ]
ASSOCIATE [

SOBORDNATE [

LEAD OTHER

PERCEPTION BY OTHER (LEADERSHIP STYLE)

Directions :

ASSUME

{name of leader)
is involved each of the following twelve situations.
Each situation has four alternative actions this leader
might initiale. READ each item carefully. Think about
what this PERSON would do in each circumstance. Then CIRCLE
the letter of the alternative action choice which you think
would most closely describe the behavior of THIS LEADER in
the situation presented, based upon your experience with

him. Circle only one choice.

Leader

Effectiveness &
Adaptability

Description

Published by

CENTER FOR LEADERSHIP STUDIES




Leader Effectiveness & Adaptability Description

SITUATION

Subordinates are not

responding lately to this

1. leader's friendly conversation

and abvious concern for their
welfare.

declining rapidly.

Their performance is

ALTERNATIVE ACTIONS

This leader would ...

A

B

emphasize the use of uniform
procedures and the necessity
for task accomplishment.

be avaitable for discusstion
but would not push his
involvement.

talk with subordinates and
then set goals.

intentionally not intervene.

SITUATION

The observable performance
of this leader's group is

increasing. The leader has

2. been making sure that all

members were aware of their
responsibilities and expected

standards of performance.

ALTERNATIVE ACTIONS

This leader would ...

A engage in friendly

interaction, but continue to
made sure or members are
aware of their responsibili-
ties and expected standards
of performance.

take no definite action.

do what could be done to
make group feel important
and involved.

emphasize the importance

of deadlines and taks.
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SITUATION

This leader's group is

unable to solve a problem.

3.The leader has normally left

the group alone. Group
performance and interporsonal

relations have been good.

ALTERNATIVE ACTIONS
This leader would ..

A work with the group and
together engage in problem-
solving. |

B let the group worl it out.

C act quickly and firmly to
correct and redirect.

D encourage group to work on
problem and be supportive

of their efforts.

SITUATION

This leader is considering

a change. The leader's

4, subrdinates have a fine
record of accomplishment.

They respect the need for

change.

ALTERNATIVE ACTIONS
This leader would ...

A allow group involvement in
developing the change, but
would not be too directive.

B announce changes and then
implement with close
Supervision.

¢ allow group to formulate
is own direction.

D incorporate group
recommendation but direct

the change.
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!

SITUATION

The performance of this
leader's group has been
dropping during the last
few months. Members have
been unconcerned with
meething objectives.
Redefining roles and
responsibilities has helped
in the past. They have
continually needed reminding
to have their tasks done on

time,

ALTERNATIVE ACTIONS
This leader would ...

A allow group to formulate
its own direction.

B incorporate group
recommandations, but see
that objectives are met.

C redefine roles and
responsibilities and
supervise carefully.

D allow group involvement in
determining roles and
responsibilities, but would

not be too directive.

SITUATION

This leader stepped into an

efficiently run organization.

The previous administrator
tightly controlled the
situation. The leader wants
to maintian a productive
situation, but would like to
begin humanizing the

environment.

ALTERNATIVE ACTIONS
This leader would ...

A do what could be done to
make group feel important
and involved.

B emphasize the importance of

deadlines and tasks.

C intentionally not intervene.

D get group involved in

decision-making, but see

that objective are met.




SITUATION

This leader is considering
changing to a structure
that will be new to the
group. Members of the
group have mede
suggestion about needed
change.

The group has been

productive and demonstrated

flexibility in its operations.

ALTERNATIVE ACTIONS

This leader would ...

A define the change and

supervise carefully.
particibate with the group
in developing the change,
but allow members to
organize the implementation.
be wiiling to make change

as recommended, but maintain
controi of implementation.
aviod confrontation : leave

things alone.

SITUATION

Group performance and
interpersonal relations

are good. This leader

8, feels some what unsure

about his lack of

direction of the group.

ALTERNATIVE ACTIONS
This leader would ...
leave the group alone.
discuss the situation with
the group and then he would
initiate accessary changes.
take steps to direct
subordinates toward working
in a well-delined manner.
be supportive in discussing
the situation with the group

but not too directive.
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SITUATION ALTERNATIVE ACTIONS

" This leader would ...

This leader has been A let the group work put its

appointed by a superior broblems.

to head a task force that B incorporate group

is far overdure in making recommandations, but see

requested recommendations » that objectives are met.
9, for change. The group is C redefine goals and

not clear on its goals. supervise carefully.

Attendance at sessions has D allow group involvement in

been poor. Their metings setting goals, but would

have turned into social push.

gatherings. Potentially they

have the talent necessary to

help.
SITUATION ALTERNATIVE ACTIONS
This leader would ...
Subordinates, usually able A allow group.involvement in
to take responsibility, are redefining standards, but

1 Onot responding to the leaders's would not take control
recent redefining of B redefine standard and
standards. surpervise carefully,

C avoid confrontation by not
applying pressure; leave
situation alone.

D incorporate group
recommendation, but see that

new standards are not.
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SITUATION

This leader has been
promoted to a new position.
The previous manager was

uninvolved in the affairs of

1 1,the group. The group has

adequately handled its tasks
and direction. Group

interrelations are good.

" ALTERNATIVE ACTIONS

This leader would ...

i
A take steps to direct

subordinates toward working

"in a well~defined manner.

involve subordinates in
decision—making and
reinforce good contribution.
discuss past performance
with group and then»examine

the need for new practices.

SITUATION

Recent information
“indicates some internal
difficultics among

subordinate. The group has

1 2.a remarkable record of

acccmplishmen. Members

have effectively maintained
long-range goals. They have
worked in harmony for the
past year. All are well

qualitied for task.

ALTERNATIVE ACTIONS

This leader would ...

A try out his solution with

subordinates and examine
the need for new practices.
allow group members to work
in out themselves.

act quickly and firmiy to
correct and redirect.
participate in problem
discussion while providing

support for subordinates.
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MATURITY SCALE

——t

- Self Rating From-

The purpose of this rating from is to help you determine your own
Maturity. Maturity refers to the willingness and ability of a person to
direct his or her behavior while working on a particular objective or
responsiblity. Willingness and ability are referred to as psychological
maturity and job maturity, respectively.

Since your maturity level wil depend upon the particular objective
your task will be to provide perceptions of your maturity in performing
each of your job objectives.

Before completing the reating form, recall your past performance

in reference to quality of work output and attitudes. -

Directions
Please write your name, and today's date, in the places indicated
at the top of page two. Then, do the foilowing :
1. Select up to five of yourmost important objectives and write
them in the spaces provided at the top of the Response Sheet.
2., With respect to the first objective only, and the five Job
Maturity dimensions and the five Psychological Maturity dimensions, and

"rate" yourself on each, using the following eight point scale :

High Moderate Low
8 7 6 5 4 3 2 1

M4 M3 M2 M1
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... Your rating, ranging from 1 to 8, should be placed in the sections
indicated the Response sheet.
To provide meaning to your rating oh each dimension, each one is
defined with examples of "high" and "low" maturity.
.., Be sure to base rating on your perceptions of your own behavior.
... Once you have completed both sets of five rating, sum your ratings
of Job Maturity and Psychological Maturity, and enter the totals in the
spaces provided.
3. Repeat the same rating task for each additions objective, one
at a time. |
4. Once you have completed rating read the section titled scoring
inte;pretation, and follow the instruction for interpreting the job

and psychological maturity scores.
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Response Sheet

Major Objective of Responsibiity

High Moderate Low
8 7 6 5 4 3 2 1
M4 M3 M2 M1
1.Past Job Experience 8 7 6 5 4 3 2 1
2.Job knowledge 8 7 6 5 4 3 2 1
z 3.Problem solving Ability 8 7 6 5 4 3 2 1
2 4.Ability to task 8 7 65 4 3 2 1
3]
=
a responsiblity
& 5.Meeting Job desdliness 8 7 6 5 4 3 2 1
2
E
g
m TOTAL JOB MATURITY SCALE
S
1.Willingness to take 8 7 6 5 4 3 2 1
g Responsibility
-
¢ 2.Achievement Motivation 8 7 6 5 4 3 2 1
=
[a]
. 3.Persistence 8 7 6 5 &4 3 2 1
[}
él 4.Work Attitude 8 7 6 5 3 2 1
[
j 5.Independent 8 7 6 5 4 3 2 14
8:
~
8
§ TOTAL PSYCHOLOGICAL
3
§ MATURITY SCORE
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SATISFACTION OF PRIMARY SCHOOL

IN SUPHANBURI PROVINCE

AN ABSTRACT
BY

WARINTHON KANJANARAVEEKUL

Presented in Partial fulfilment of the requirement for the
Master of Education degree in Educational Administration
at Srinakharinwirot University

April 1998



The four objectives were as follows : 1) to study how
principals of three different school sizes select their leadership
styles; 2) to study primary school teacher's maturity level of each
school size; 3) to study the correlation between principal's
leadership styles and primary school teacher's maturity levels of
each school size; 4) to study the relationship among leadership
style and maturity levels and teacher's job satisfaction in primary
school. The sample consisted of primary school in suphanburi province
those 230 schools. Respondents of this study were those 2 teachers'
in primary school. The method included the collection of data by means
of the LEAD other, the Maturity Scale (Self-rating-form), and Overall
Job Satisfaction questionnaire.

The results revealed that the administrators of small size
schools and of medium size schools employed participating Leadership
style most and the administratofs of large size schools employed
Selling Leadership style most. The teachers of small size schools
and of medium size schools have moderate or a rather high maturity
level (M3) while the teachers of large size schools had a rather
high maturity level (M3/4). However, the leadership style of the
principals has no correlation with a teacher's maturity level and the
leadership style and maturity levels has correlation with a teacher's
job satisfaction with 0.01 statistical significance, especially selling

Leadership style, delegating Leadership style and psychological maturity.
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